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Foreword

This report has been prepared by the Research Institute for Policies on Pension and Aging, to which
Trust Sixty Foundation has entrusted “the Study on the Dissemination of Socially Responsible
Investment (SRI) among Pension Plans.”

In recent years, there have been rising concerns about repeated corporate scandals and global
warming issues. Under such circumstances, global attention has been focused on an investment
approach of SRI (Socially Responsible Investment), in which investors consider the three factors of
environmental, social and corporate governance factors in their investment process, with more and
more people having adopted such an approach.

In Britain, corporate pension plans have been legally required to disclose whether they have
considered environment, social aspects and corporate ethics of their investment target companies in
their investment and voting-right exercise policies. In addition, in France and the Nordic countries,
public pension plans have aggressively adopted SRI. In 2006, under the leadership of the United
Nations Environment Program’s Finance Initiative (UNEP FI), major U.S. and European
institutional investors jointly established PRI (Principles for Responsible Investment) as the
principles of SRI in order to solicit the institutions supporting and practicing PRI to become
signatories.

On the other hand, Japanese people have been traditionally been less interested in SRI than U.S. and
European citizens, while the Japanese SRI market, which deals mainly with investment trust
products, is also small, meaning there has been little comprehensive research into how the Japanese
pension plans perceive SRI and PRI.

Given such past history and current circumstances, we conducted a questionnaire survey to
objectively clarify what and how the Japanese pension plans have thought of and addressed such
issues. This survey aims to comprehensively study the pension plans’ awareness of SRI and PRI and
how they have actually taken the two, and has uncovered many interesting facts in the process.
Moreover, based on the findings, the group members and advisers involved in preparing the
questionnaire survey and this report have given their implications and honest opinions concerning
the issues and future trends of SRI and PRI from their respective professional perspectives.

This report consists of the following chapters. The first chapter explains a summary of the survey
findings. In the second chapter, based on such findings, the group members and advisers specify
implications and other opinions concerning the future developments and issues of SRI and PRI in the
pension sector from their respective standpoints, while the third and fourth chapters show detailed
analyses and data of the questionnaire responses. If this report can help everyone understand the
current conditions and issues of SRI and PRI, we will be happy.

By the way, we would like to express our deep gratitude to all the people concerned, including Ms.
Megumi Suto, the chairperson of the “Survey on SRI and PRI” Study Group, who has given us
valuable advice and instructions on this survey and study.

Moreover, we would also like to express our hearty gratitude to the members of the Pension Fund
Association and all respondents who have contributed to this survey despite their busy schedules.

January, 2008
The Research Institute for Policies on Pension and Aging
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Executive Summary

I. Survey objectives and population

In this study, we conducted a questionnaire survey to objectively clarify in what way Japanese
pension plans have perceived and actually addressed SRI and PRI.

The population of the questionnaire survey includes 1,432 organizations falling under any of the

following categories: “employee’s pension fund,” “fund-type defined-benefit corporate pension

plan,” “contract-type defined-benefit corporate pension plan,” “tax-qualified pension plan” and
“public pension plan etc.” Of the above, 465 organizations (the valid response ratio: 32.5%)

responded to the survey.

II. Summary of the findings of the questionnaire survey
While the awareness of “CSR” and “SRI” is high, awareness of “PRI” is low.
The ratio of respondents having actually adopted SRI is 6.9%, only a small minority.
As for the reasons why such respondents have adopted SRI, the ratio of the respondents
answering “We, as a pension plan, have supported the idea of SRI.” is the highest. Thus, it has
emerged that many of them have taken factors other than investment products into
consideration.
The adoption of SRI has been disseminated over the past two years.
Most of the respondents having adopted SRI are highly satisfied with the investment process and
investment performance.
The largest number of the respondents who have not currently adopted SRI pointed out that the
information about SRI is insufficient.
The majority of respondents (61.4%) have never received SRI proposals from outsiders.
Conversely, the satisfaction of respondents who have received outsiders’ proposals is also low.
Respondents who have never received outsiders’ proposals, likewise, are interested in SRI.
The majority believe that the mid to long-term influence of SRI will increase in future, but,
some respondents remain unconvinced of such prospect.
Respondents have not particularly considered their investment targets’ corporate governance.
However, they have not felt any sense of incongruity in giving equal consideration to ESG
components.
As institutional issues of SRI, many respondents have cited the following needs: the
establishment of an appropriate investment process, the disclosure of CSR information and the
disclosure of investment policy.
It has emerged that the awareness, adoption and problem recognition of SRI can vary, depending

on each respondent’s “investment asset size,” “mother company’s CSR efforts” and “plan type.”



IV. Implications

<To share recognition of the social nature of pension investment>

In order to establish a public consensus that pension plans significantly influencing society should
adopt investment policies contributing to the sustainable development of society, measures covering
society as a whole, including the establishment of a legal system like the British model, and
disseminating a message saying “Consider the social impact upon monetary investment.” to the

general public, should be viewed and discussed.

<Future development of SRI as an investment target>

Many respondents pointed out that, although increasing numbers of pension plans have become
interested in the theme of SRI itself, the quality of current SRI products remains insufficient to meet
the prerequisites for adoption. Therefore, it is desirable for the parties concerned, including

investment institutions, to develop SRI products attractive to many pension plans.

<What roles should the sponsor company and asset management firm play? >

It is clear that asset management firm and research institutions should improve themselves
qualitatively and professionally. Like European nations, it is also helpful to commence discussion
concerning the preparation of quality guidelines of asset management firms and research institutions
under the private initiative. In addition, in order to improve research activities qualitatively, it is also

essential for companies to disclose highly-credible information.

<SRI investment and governance of corporate pension plans>

In Britain, when considering social, environmental or ethical factors (i.e. SEE) upon establishing the
basics of its investment policy, any pension plan is required to clearly disclose to what degree it has
considered such factors. This British example of information disclosure can be very helpful in
solving legal and regulatory problems connected to future governance of the Japanese corporate

pension plans.

<New viewpoints and enterprise spirit needed for pension plans>

To ensure the payment of future benefits, it is good to seek maximum return. However, it is
necessary to discuss what approaches and standards should apply to such investment from multiple
and long-term perspectives. Under circumstances where problems facing society have become
increasingly serious, an enterprise spirit is needed, rather than a wait-and-see attitude. In addition,
we cannot help but get the impression that Japanese laws related to fiduciary duties are lenient. With

this in mind, we think that, for the management of pension plans engaged in the investment of huge



amounts of money, a new law must be established to meet the demands of the new era.

<To disseminate SRI and PRI among pension plans>

The key factors to disseminate SRI among pension plans are as follows:

1) The role played by “experts” (i.e. investment and research institutions) involved in the design and
provision of SRI products; 2) The influence on corporate pension plans exercised by the “mother
company;” and 3) The role played by “government” and “market players” in establishing the
information infrastructure.

SRI is an investment approach, in which investors voluntarily evaluate and select their investment
targets in the market in accordance with social, environmental and ethical standards. Therefore, to
successfully disseminate SRI, pension plans’ efforts alone to deepen their understanding of and to
collect information concerning SRI fall short. All parties concerned, such as investment institutions,
mother companies, governments and securities markets, should strive from their respective

standpoints.






Chapter 1: Summary of the Questionnaire Survey

I. Survey objectives and population

This questionnaire survey aims to objectively clarify what and how the Japanese pension plans have
considered and actually addressed SRI and PRI. The population of this survey includes 1,432
organizations, such as employee’ s pension funds, fund-type defined-benefit corporate pension plans,
contract-type defined-benefit corporate pension plans, tax-qualified pension plans and public
pension plans. Of the above, 465 organizations (the valid response ratio: 32.5%) responded to this
survey. The composition of the questionnaires’ receivers (i.e. the survey population) and that of the
respondents are almost the same. Therefore, the respondents can be deemed to represent the survey

population.

The questionnaire contains 32 questions concerning the following items: 1) the awareness of CSR,
SRI and PRI; 2) whether or not each respondent has adopted SRI and why; 3) whether or not each
respondent has received outsiders’ proposals and the contents of and satisfaction with such

proposals; and 4) the mid to long-term influence of SRI and its institutional issues.

I1I. Summary of the findings of the questionnaire survey
1. Awareness of CSR, SRI and PRI

As for awareness of CSR and SRI, the majority of respondents answered “Yes, we know.” And, if
the respondents answering “Although we have heard of it, we do not know the details well.” are
added, it means that the awareness of “CSR” and “SRI” terms is considerably high.

On the other hand, as for the awareness of PRI, the majority of respondents answered “No, we do

not know”, meaning awareness of PRI is low.

Awareness of CSR N=465 Awareness of SRI N=465 Awareness of PRI N=465
No,we do No No.we do No No
not know

answer

0,
8.6% L1%

Yes,we
know
15.5%

No,we
do not
know
51.4%

Although
we have Yes,we
heard of know Although we

it,we do 62.4% ha\{e heard
of it,we do

Although
we have
heard of
it,we do not
know the

not know
the details
well
28.4%

not know
the details
well
29.2%

details well
32.0%

2. Adoption of SRI

(1) Adoption

As for the adoption of SRI, 62.2% of respondents, the largest share, answered “We have not



currently adopted SRI and will not consider its adoption in future.” On the other hand, only 6.9% of
respondents answered “We have already adopted SRI.” Therefore, even if the respondents saying
“We have not currently adopted SRI but are considering its adoption.” are added, the respondents
having positive views on the adoption can account for only 31.4%. The above results suggest that

SRI has not currently become a mainstream approach among pension plans.

Adoption of SRI N=465
We have

No answer already We have not

adopted SRI
6.9%

1.9% currently

adopted SRI

but are
We have not [considering its
currently adoption
adopted SRI 24.5%
and will not
. . We have
consider its
o decided not to
adoption in
adopt SRI after
future [
considering its
62.2%
adoption

4.5%

(2) Reasons for adopting SRI—Reasons why respondents have adopted SRI

As for the reasons why the 32 respondents have already adopted SRI, the largest number of the
respondents answered “We, as a pension plan, have supported the idea of SRI,” which is followed by
the reasons focusing on the investment aspect, such as “We can expect SRI to serve as a diversified
investment approach,” “We can expect SRI to improve investment performance.” and “We have
adopted SRI with the aim of enriching our knowledge of a new investment approach.” Moreover,
some respondents cited the reasons focusing on factors other than investment products, such as “We
have deemed the adoption of SRI to be part of our extensive CSR efforts.” and “Our mother

company gave us some instructions or proposals concerning the adoption of SRI.”

Reasons for adopting SRI N=89 (Multiple answers allowed)
T T

others

We have received proposal from consulting firms
We have adopted SRI with the aim of enriching our knowledge

of a new investment approach
Our mother company gave us some instruction or proposal

concerning the adoption of SRI .
We have deemed the adoption of SRI to be part our extensive

CSR efforts
We can expect SRI to improve investment performance
We can expect SRI to serve as a diversified investment
approach

We have received proposal from investment institutions

We, as a pension plan, have supported the idea of SRI

27.0p0
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In addition, the adoption of SRI has been disseminated over the past two years. About half of the
respondents having already adopted SRI have adopted it for 1 to 5% of their entire investment, while

more than 30% of respondents have adopted SRI for 5% or more of their entire investment.

Time of SRI adoption N=32

2004

No answer
3.1%

From 2007
onwards
28.1%

2006
56.3%

Conversely, the results also show that the 32 respondents having already adopted SRI are highly

Ratio of adopted SRI to entire investment
N=32

Less than
1%
6.3%

No answer

1% to less
than 3%
more 34.4%

5% to less
than 10%
18.8%

than 5%
15.6%

satisfied with the investment process and performance.

Satisfaction with the investment process N=32

Satisfaction with the investment performance

N=32
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We cannot
say which
15.6%
We are
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satisfied
21.9%

We are
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dissatisfied

3.1%

satisfied
37.5%

(3) Reasons for not adopting SRI—Reasons why respondents have not currently adopted SRI.
The reason commonly cited by both the 114 respondents answering “We have not currently adopted
SRI but are considering its adoption.” and the 289 respondents saying “We have not currently
adopted SRI and will not consider its adoption in future.” is “The information about SRI is
insufficient.”

In addition, many respondents said that issues concerning reliability of the investment approach and
process have also remained, while 40 respondents also answered that the track record is poor. It has

emerged that most of such respondents deem a verification period of three years and more to be



necessary. On the other hand, results may suggest that the idea of having one prerequisite “not to

contradict fiduciary duties.” for SRI adoption is not as common as people say.

Prerequisites for the (114) respondents answering "We have not currently adopted SRI but
are considering its adoption N=300(Multiple answers allowed)

No answer

Others

It is necessary to establish a research system, in which specialized
analysts etc.can be involved

No bias exists in selecting issues
Consulting firms positively recommend the adoption

More and more pension plan adopt SRI

It is necessary to establish a legal infrastructure, including
disclosure of investment policy

The adoption can meet social demands

It is necessary to make it clear that the adoption of SRI does not
contract fiduciary duties

A track record long enough to verify investment results is needed

The reasonability of SRI as an investment approach must be
proven

Sufficient information about SRI is needed 24.7%
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Reasons why the (289)respondednts have not currently adopted SRI and will not consider its
adoption in future N=450(Multiple answers allowed)

No answer
Others

We cannot support the idea of SR

The adoption of SRI can be deemed to contradict fiduciary
duties

We have found problems in the investment process

Consulting firms have not aggressively recommended the
adoption

We cannot expect SRI to improve investment performance
There are no incentives to adopt SRT
SRI has not been established as an investment style

The information about SRI is insufficient 31.19
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3. Proposals from outsiders

Reasons why the (21) respondents have decided not to adopt SRI after
considering its adoption N=31(Multiple answers allowed)

No answer
Others

We studies SRI but could not understand well

Consulting firms have not clearly recommended the
adoption
We know few pension plans that have already
adopted SRI
The people concerned have not accepted the idea of
SRI

The adoption of SRI can be deemed to contradict
fiduciary duties

We have found problems in the investment process

A track record long enough to verify investment
results has not existed
We cannot expect SRI to improve investment
performance

The information about SRI is insufficient 19.4%
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Prerequisites for the r d an ing "We have not currently adopted
SRI and will not consider its adoption in future" to consider the adoption of SRT
N=548(Multiple answers allowed)

No answer

Others

We have no idea

It is necessary to make it clear that the adoption
of SRI deed not contradict fiduciary duties

Tt is necessary to establish a legal infrastructure,
including disclosure of investment policy

The adoption of SRI can meet the increased social
demand

The advantages over other active funds must be
clearly proven

A track record long enough to be verified is needed

Sufficient information about SRI is accessible

As for proposals for SRI from outsiders, such as investment institutions and consulting firms, 61.4%

of respondents answered “We have never received proposals.” While the respondents who have

received such proposals from outsiders account for only 37.3%.

On the other hand, as for the concrete contents of such outsiders’ proposals received by the 173

respondents, the ratios of the contents presenting investment advantages, such as “As a kind of

diversified investment,” “As a new investment approach of active management.” and “As a measure

to improve investment performance (excess return).’

> are high. However, as for such proposals,

46.2% of respondents, the largest share, answered “We understand but are not satisfied.” This clearly

shows that the satisfaction with such proposals is low.

By the way, it has also been revealed that the 286 respondents who have never received proposals

from outsiders, too, are interested in SRI.



Outsiders' proposals to all respondents
N=466(Multiple answers allowed)

Contents of outsiders’ proposals received by the
(173) respondents N=288(Multiple answers allowed)
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Satisfaction with outsiders’ proposals received by the
(173)respondents N=173(Multiple answers allowed)
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4. Future development and issues of SRI

As for the mid to long-term influence of SRI, 46.7% of respondents, the largest share, answered
“Like those in other countries, the influence will increase.” As for their concrete reasons for
choosing this option, some respondents cited “Society will increasingly demand SRI,” “The
importance of CSR will increase,” “SRI will be needed to address environmental issues,” etc. On the
other hand, 33.3% of respondents said “We cannot predict the future development.” Thus, a
recognition gap can be found among pension plans.

In addition, as of now, regarding the corporate governance of investment targets, 87.5% of
respondents answered “We have not especially considered.” However, as for the concept of ESG, in
which corporate governance is given equal consideration as an environmental and social issue,
45.8% of respondents, the largest share, answered “We do not feel any sense of incongruity in

equally considering the components of ESG.”



Mid to long-term influence of SRI N=465
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As for institutional issues, 25.8% of respondents, the largest share, answered “The establishment of
an appropriate investment process is needed.” Moreover, many respondents also chose answers
related to information disclosure, such as “The disclosure of CSR information on financial statement
and reports etc. must be legally required” and “It is necessary to establish a legal infrastructure,
including disclosure of investment policy.”

Institutional issues N =426

No answer

Others

There are no specific problems in the current condition

Merits in taxation are needed

It is necessary to establish alegal infrastructure, including disclosure
of investment policy
It is necessary to make it clear that the adoption of SRI does not

contradict fiduciary duties

It is necessary to legally require the disclosure of CSR information on

financial statement reports etc

The establishment of an appropriate investment process is needed 25.8%

0% 5% 10% 15% 20% 25% 30%

(Note) As for the institutional issues, multiple answers shall be invalid and excluded from the number of responses.

5. Differences by investment asset size

The differences in each item by investment asset size are as follows:

+ The larger the investment asset size, the higher the awareness of “CSR,” “SRI” and “PRI”,
while the adoption ratio of SRI is also directly proportional to the investment asset size. For
example, even among mid and large-sized respondents, the respective majorities answered “We
have not currently adopted SRI and will not consider its adoption in future,” but the ratios of
such answer are lower than that among small-sized respondents.

+ As for the reasons for the adoption of SRI, the largest number of large-sized respondents
answered “We have received proposals from investment institutions.” On the other hand, the
respective largest numbers of mid and small-sized respondents answered “We, as a pension plan,
have supported the idea of SRI.”

+ As for the reasons why they have not currently adopted SRI, respondents in any investment asset
size pointed out the lack of information about SRI. However, we can presume that the problem

recognition of large-sized pension plans in the investment approach of SRI is higher.



As for outsiders’ proposals, among large-sized respondents, the majority have received such
proposals. However, there is a tendency whereby the smaller the investment asset size, the
higher the ratio of respondents answering “We have never received proposals.” However, the
larger the pension plan, the lower the satisfaction with such proposals.

As for institutional issues, the respective largest numbers of mid and large-sized respondents
answered “The establishment of an appropriate investment process is needed.” On the other
hand, a majority of small-sized respondents answered “It is necessary to legally require the

disclosure of CSR information on financial statement reports etc.”

6. Differences by mother company’s CSR efforts

The differences in each item by the mother company’s CSR efforts are as follows:

There is a tendency whereby the more active the CSR efforts of the mother company, the higher
both the awareness of “CSR,” “SRI” and “PRI” and the adoption ratio of SRI. In addition, the
ratio of adopted SRI to a pension plan’s entire investment is directly proportional to its mother
company’s CSR efforts.

As for the reasons for the adoption of SRI, many of the respondents whose mother companies
have actively made CSR efforts answered “We deemed the adoption of SRI part of our extensive
CSR efforts.” or “Our mother company gave us certain instructions or proposals concerning the
adoption of SRI.” This shows that such respondents have adopted SRI as part of their mother
companies’ efforts.

As for the reasons why they have not currently adopted SRI, the respondents in any category of
mother companies’ CSR efforts pointed out the lack of information about SRI. However, the
respondents whose mother companies have actively made CSR efforts cited concrete reasons,
such as the poor track record and the questionable investment process.

As for outsiders’ proposals, only among respondents whose mother companies have actively
made CSR efforts did the majority answer with “We have received proposals.”

Likewise, concerning the mid to long-term influence of SRI, the ratios of respondents answering
“We cannot predict the future development.” are relatively high in the categories of “Our mother

company has neither promulgated nor considered its CSR policy.” and “We are not sure.”



7. Differences by plan type
A comparison between “employee’s pension funds” and “fund-type defined-benefit corporate
pension plans,” under either category of which many respondents fall, shows the following

differences:

There is a tendency whereby both the awareness of “CSR,” “SRI” and “PRI” and the adoption
ratio of SRI are higher among fund-type defined-benefit corporate pension plans. In addition, as
for SRI, the ratio of the answer of “We have not currently adopted SRI but are considering its
adoption.” is also higher among fund-type defined-benefit corporate pension plans.

As for the reasons for the adoption of SRI, the ratio of the answer of “We have deemed the
adoption of SRI to be part of our extensive CSR efforts.” is higher among fund-type
defined-benefit corporate pension plans.

As for the reasons why respondents have not currently adopted SRI, among employee’s pension
funds, the ratios of the answers related to “concerns over investment performance” and
“acceptance by the people concerned.” are high. On the other hand, among fund-type
defined-benefit corporate pension plans, the ratios of the answers related to the “investment
process” are high.

As for outsiders’ proposals, 43% of fund-type defined-benefit corporate pension plans and 32%
of employee’s pension funds have received such proposals. However, the satisfaction is lower
among fund-type defined-benefit corporate pension plans, while many employee’s pension
funds answered “We cannot understand well.”

8. Conclusion

To conclude the above, although awareness of the term of “SRI” is high among pension plans, “SRI”
has not been fully recognized as an investment product. Therefore, it has emerged that, as of now,
the adoption of SRI has not been disseminated.

As for the investment process and results of SRI, while the respondents having already adopted SRI
are satisfied to some extent, it can be inferred that those who have not done so are concerned with
both the process and performance. Therefore, it has emerged that the biggest obstacle against the
adoption of SRI is the lack of information concerning the investment approach and performance.

As for outsiders’ proposals, certain issues, including insufficient approaches by investment
institutions and unsatisfying explanations, have emerged.

On the other hand, it has emerged that a pension plan’s investment asset size, the relationship with
its mother company and plan type influence its awareness of the terms of “CSR,” “SRI” and “PRI”
and its adoption of SRI to the extent that they cannot be ignored. The larger its size and the more

actively its mother company has made CSR efforts, the higher the pension plan’s awareness of SRI



and the ratio of its adopted SRI to its entire investment and the more proposals it has received from
investment institutions.

Moreover, the majority of employee’s pension funds responding to this survey are of the
general-type which have been established with the consensus of several companies. If compared
with corporate pension plans whose mother companies shall have clear responsibilities, considerable
differences between the former and latter can be found, not only in the awareness of and attitude

towards SRI but also outsiders’ proposals.
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Chapter 2: Implications
I. To share recognition of the social nature of pension investment

Mariko Kawaguchi
Senior Analyst
Management Strategy Department

Daiwa Institute of Research Ltd.

As everyone knows, the adoption of SRI has not been disseminated among the Japanese pension
plans. Therefore, upon the implementation of this questionnaire survey, we initially expected a low
interest in SRI and a low response ratio. However, the actual response ratio was 32.5%, which is
higher than expected, which proves that pension plans’ interest in SRI itself is not at all low. In
addition, the awareness of SRI is 83.8%, which is also higher than expected. As for the awareness
channel, the ratio of “We have learned SRI from seminars etc.” is the highest. This shows that the
education activities actively carried out by investment institutions have been effective to some extent.
The groundwork for the adoption of SRI can be considered virtually laid.

The adoption ratio of SRI is 6.9%, which is the same as expected. However, 30% of all respondents,
including 24.5%, which is the ratio of the respondents “under consideration,” showed positive
attitudes towards SRI. You can deem this 30% either high or low, depending on your sense of value.
However, given the fact that the SRI investment for corporate pension plans was launched only four
years ago and that public pension plans etc. are negative towards SRI, I would like to acknowledge
this ratio as a figure higher than expected.

There is a tendency whereby the more actively its mother company makes CSR efforts, the more
positive the pension plan is towards the adoption of SRI. Nevertheless, half the pension plans whose
mother companies have actively made CSR efforts answered “We have not currently adopted SRI
and will not consider its adoption in future.” As the factors behind this, in addition to the lack of
information, it can be inferred that such mother companies “do not have the notion that they should
consider the adoption of SRI for their investment as part of their CSR efforts.” Following the
revision of the Environmental Reporting Guideline Issued by the Ministry of the Environment, the
inclusion of investment efforts has also been required in the stated items. Therefore, in future, we
will be capable of anticipating an improved legal infrastructure in order to change recognition among
the people concerned. Moreover, despite the fact that their mother companies have not actively made
CSR efforts, some pension plans have adopted SRI, which shows that they can adopt SRI if they are
satisfied with it as an investment approach.

However, regarding satisfaction with SRI as an investment approach, it has also emerged that there
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remains room for improvement. Among the 289 respondents (62.2% of all respondents) who “will
not consider the adoption of SRI in future,” those citing “the lack of information” accounts for the
largest share (31%). Moreover, as a prerequisite for their future consideration, it is also
“information” that accounts for 22.3%. Among the 31 respondents (4.5% of all respondents) who
“have decided not to adopt SRI,” too, those answering “The information about SRI is insufficient.”
accounts for the largest share (19.4%), followed by “We cannot expect SRI to improve investment
performance.” of 16.1% and “We have found problems in the investment process.” of 12.9%. By the
way, the number of pension plans citing “fiduciary duties” as the reason for not adopting SRI is
fewer than ten and unexpectedly low, which suggests that the recognition of SRI itself has improved.
However, it can be suggested that the information has qualitatively and quantitatively remained
insufficient to satisfy pension plans.

On the other hand, only 6.9% of all respondents have already adopted SRI. However, regarding such
respondents’ satisfaction with the investment process, 34.4% and 37.5% answered “We are
satisfied.” and “We are moderately satisfied,” respectively, meaning the total of satisfied respondents
exceeds 70%. As for the investment performance, likewise, two thirds of all respondents answered
“satisfied/moderately satisfied.” Thus, the quality of the SRI investment, itself, may unexpectedly
satisfy pension plans’ demands, while those who have hesitated in adopting SRI may just hate the
idea of SRI without trying it.

Given the above, the following matters can be found: The information is both qualitatively and
guantitatively insufficient to meet the prerequisites for pension plans to adopt SRI (or, to
successfully persuade them to adopt SRI); the pension plans that have already adopted SRI are
satisfied with the results. Therefore, if investment institutions improve approaches in terms of
marketing and persuasion methods, a relatively large number of potential needs can emerge.
However, on the other hand, in the U.S. and Europe, an increasing number of asset holders, among
others, pension plans, have become signatories to PRI. While the Japanese pension plans’ attitudes
are so passive that they consider adoption only after receiving proposals from investment institutions,
increasing numbers of U.S. and European pension plans have voluntarily committed to SRI
investment. Behind this trend, there is the following idea of socially responsible pension plans:
“Pension plans investing huge amounts of money should have favorable impacts on society through
their investment activities.” However, sadly, as the low awareness of PRI has already shown, we
cannot find positive attitudes toward pension plans in Japan. | think that the biggest reason behind
this is not negligence with regard to pension plans but the fact that Japanese society has not shared
the recognition that “pension plans should be responsible for considering the possible impact on
society of their investment activities.”

The findings of this survey have given me an impression that, in order to disseminate SRI in Japan in
the shortest time, we should focus on enhancing the recognition of SRI among all of society rather
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than encouraging individual pension plans to adopt SRI. | believe that, based on the recognition that
“socially responsible investment can create the best result for all members of society,” there is an
urgent need to forge a consensus that “pension plans with a significant impact on society should
adopt investment policies contributing to the sustainable development of society.”

To this end, even measures covering society as a whole, including the establishment of legal systems,
as seen in the revision of the British Pension Law and in other cases, adopting SRI investment to
address the issues of the Japanese society through the establishment of government-affiliated funds,
which are currently under discussion, and widely disseminating the message “Consider social impact

upon monetary investment.” to the general public, should be viewed and discussed.
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I1. Future development of SRI as an investment target

Taku Yamamoto
Equity Group Leader
Pension Investment Department

Pension Fund Association

The relatively high response ratio of 32.5% suggests high awareness of themes such as SRI and PRI
among pension plans. Here again, | would like to express my sincere gratitude to all the pension

plans responding to this survey.

The question is why has such growing interest not led to actual investment activities. To find the
answer to the question above, we should focus on the reasons for the SRI adoption of respondents
already having adopted SRI. Among such respondents, those answering “We, as a pension plan, have
supported the idea of SRI.” account for 27%, the largest share. If the ratios of the answers of “We
have deemed the adoption of SRI to be part of our extensive CSR efforts.” and “Our mother
company gave us some instruction or proposal concerning the adoption of SRI.” are added to the
above, it means that more than 40% of such respondents cited factors other than investment product
value as the reasons for their adoption.

Moreover, among respondents currently considering the adoption of SRI, slightly less than 70%
cited “Sufficient information about SRI is needed,” “The reasonability of SRI as an investment
approach must be proven,” “A track record long enough to verify investment performance is
needed.” and “It is necessary to make it clear that the adoption of SRI does not contradict fiduciary
duties.” as prerequisites to adopt SRI. This suggests that the credibility in the investment approach

and process has not reached the extent where pension plans’ demands can be satisfied.

Next, let’s examine respondents who have decided not to adopt SRI after considering its adoption
and those who will not consider the adoption of SRI in future. Among such respondents, 19% of
those who have decided not to adopt SRI and 31% of those who will not consider the adoption of
SRI in future, the respective largest shares answered “The information about SRI is insufficient.” We
should focus on the meaning of this “lack of information.” If it simply means that information about
SRI is insufficient, the people concerned can strive harder to provide sufficient information and
establish an environment in which to disseminate SRI. However, if the “lack of information”
suggests not that pension plans simply seek general information about SRI but that evidence is

insufficient for investment decision makers to judge whether or not to adopt SRI , this is a quite
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deep-rooted problem.

Among the respondents having received proposals from outsiders, 56% answered “We understand
but are not satisfied.” or “The proposals lack clarity and we are not satisfied.” This also suggests

how deeply rooted the issue has become.

To sum up, it has emerged that, as of now, we have been in a situation where it can be hardly
admitted that SRI’s nature as an investment product has been fairly recognized by either the pension
plans having already adopted SRI or those having not adopted it yet. In this context, the findings of
this survey ask the parties concerned, including investment institutions, the following question:
Which is more desirable for the future dissemination of SRI in Japan, to continue the existing

approach or to engage in a further discussion on what is needed for the current SRI?

The findings of this survey can be concluded as follows:

Although more and more pension plans have become interested in the theme of SRI itself, the
majority opinion is that current SRI products have not qualitatively reached the level where pension
plans’ prerequisites for the adoption of SRI can be met. | would like the parties concerned, including
investment institutions, to surely take the findings of this survey positively in order to develop SRI

products attractive to many pension plans.
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II1. What roles should the sponsor company and asset management firm play?

Eiichiro Adachi
Researcher Chief
Head of ESG Research Center

Japan Research Institute, Limited.

More than eight years have passed since mutual funds based on the idea of socially responsible
investment, named “Eco-funds,” first launched in Japan. Also, more than four years have passed
since some defined-benefit corporate pension plans began to adopt the same idea. The findings of
this survey present valuable information directly reflecting pension plans’ views and opinions on
socially responsible investment. To date, no such comprehensive survey on pension plans has ever
been implemented in Japan. Moreover, we can hardly find such examples, even abroad. Based on the
findings of this survey, JRI, as an organization engaged in ESG research for socially responsible
investment, would like to mention the kind of measures that will be desirable in future.

Among the respondents answering “We have not currently adopted SRI but are considering its
adoption.” or “We have not currently adopted SRI and will not consider its adoption in future,” the
ratios of the answers of “Sufficient information about SRI is needed.” and “The information about
SRI is insufficient.” are high. This is important, because it shows that asset management firms and
research institutions have not always striven sufficiently to provide explanations and information, so
we should humbly accept this point. As of now, several year-long track records and investment
characteristics have also been revealed, which, in my opinion, makes it considerably significant to
summarize the actual history of socially responsible investment in Japan at this point.

Moreover, through this survey, it has emerged that corporate pension plans whose sponsor
companies have actively made CSR efforts are positively interested in SRI, which is interesting. The
idea that a company should regard its pension plan’s adoption of SRI as a part of its CSR efforts is
very significant. In the UK, pension members have traditionally selected socially responsible
investment as the ideal investment approach for the money they have paid. Although the question of
how to forge a consensus among pension members also remains pending in Japan, one approach
involves the sponsor company of a pension plan taking the initiative to select socially responsible
investment.

In addition, as for the “Contents of and satisfaction with outsiders’ proposals,” the satisfaction of
respondents having received proposals “as an investment with a small downside risk” is relatively
high. This point is also notable and existing demonstrative research has also uncovered such a
tendency. Therefore, if the concept of relative return is disseminated in long-term investment, the

acceptance of socially responsible investment can increase.
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Moreover, the findings of this survey clearly show that asset management firms and research
institutions must improve themselves both qualitatively and professionally. Some respondents voiced
the need “to establish an appropriate investment process.” Therefore, like European nations, it is also
helpful to commence discussion concerning the voluntary preparation of respective quality
guidelines for asset management firms and research institutions under the private initiative.

In addition, in order to improve research activities qualitatively, it is also essential for companies to
disclose highly-credible information. Europe has witnessed a trend whereby companies are legally
required to disclose information concerning their environmental and social performances in their
annual reports (e.g. Directive 2003/51/EC of the European Parliament and of the Council of 18 June
2003). I hope that likewise in Japan, similar efforts to establish a legal infrastructure, including the
establishment or revision of laws and regulations concerning financial statement reports etc., will be

made.
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IV. SRI investment and governance of corporate pension plans

Osamu Yamaguchi
Professor
Graduate School of Social Sciences

Yokohama National University

Advanced nations, including the U.S. and European countries, have witnessed a major trend where
corporate pension plans consider social, environmental or ethical issues (SEE) in their investment
activities. Moreover, SRI (Socially Responsible Investment) funds, typical investment funds used to
implement such ideas, have been established, while PRI (Principles for Responsible Investment) etc.
have been established as the principles to be followed by pension plans etc. when making investment
decisions.

Through this questionnaire survey, the adoption and recognition of SRI and PRI in Japan have been
revealed. | would like to emphasize appreciation of this point. Among others, the useful findings
include the fact that more than 30% of the survey population, a high ratio, responded to this
questionnaire survey and that the awareness of the “SRI” term stands at a minimum high ratio of
more than 80%.

However, even if those who are now considering the adoption of SRI are added, it only means that
about 30% of respondents have positive views on the adoption of SRI. This shows that SRI has
stopped far short of becoming a major practical approach in corporate pension plans’ investment. On
the contrary, more than 60% of respondents negatively answered, choosing “We have not currently
adopted SRI and will not consider its adoption in future.” This shows the actual situation where
opinions have been divided on SRI among corporate pension plans. Among the respondents who
have already adopted SRI, many answered “We, as a pension plan, have supported the idea of SRI.”
Moreover, most of those who have not adopted SRI cited issues related to the investment process
and performance as reasons for not adopting SRI, which suggests the following: At least for now,
SRI has been supported as an idea, but not always fully accepted as an investment approach.

Next, as for the adoption of SRI, the following tendencies have been revealed: Based on the type of
pension plan involved, corporate pension plans are relatively positive in terms of investment asset
size, the larger the asset size, the more positive the attitude of the pension plan towards the adoption
of SRI. Therefore, the responses were analyzed more precisely by plan type (“employee’s pension
fund” and “corporate pension plan™). In addition, this analysis revealed the following matters: There
is a major difference in awareness of CSR and SRI between these two types; among others, as for
CSR efforts, while more than 70% of corporate pension plans answered “We have actively made

CSR efforts,” only less than 20% of employee’s pension funds answered the same, which is a major
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difference. It can be inferred that, behind such differences, the following difference in actual
condition between the above two types has existed: For corporate pension plans established by a
company or by group companies, even if an investment risk rebounds on the installment in the form
of a burden, it is clear which party should take finally all responsibilities and liabilities for the risk;
for employee’s pension funds, many of which are of general-type established with the consensus of
several companies, the plan sponsors’ actual responsibilities and liabilities are vague meaning the
final risk tolerance subsequently diminishes, which makes such pension plans’ management tight.
Therefore, the following can be suggested: Whether or not SRI can be deemed a tolerable investment
approach, even if activities such as “promulgating CSR policy and actively making CSR efforts”
cannot directly lead to the present performance, depends on the governance structure of a corporate
pension plan, including its plan sponsor and attention should be paid to such structure.

Thus, it may also be useful in future SRI development to review what the governance of a corporate
pension plan, including the role of plan sponsors as the final risk takers, should be.

In this context, the British example of information disclosure whereby, when considering social,
environmental or ethical issues (SEE) upon establishing its basic investment policy, all pension plans
are required to disclose to what degree they have considered such issues, can become a great help in
solving the legal and regulatory problems associated with future investment of the Japanese

corporate pension plans.
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V. New viewpoints and enterprise spirit needed for pension plans

Takejiro Sueyoshi

Special Advisor to the UNEP Finance Initiatives in the Asia Pacific region

As many as 465 pension plans responded to this questionnaire survey, which was the first of its kind,
while in addition, the questions were diversified. Nevertheless, such a large number of pension plans
responded. First and foremost, | would like to greatly appreciate this point. I think that there are
various kinds of opinions on the analysis of the results of this survey. However, given that CSR itself,
based on which SRI and PRI were established, has a very short history in Japan (although the
Japanese indigenous CSR has a reasonably long history), | would like to positively accept the results,
based on the premise that likewise in Japan, this theme has been generally accepted. EU nations and
the United States, which are the pioneers in this field, have their own histories where, their societies
have long digested this difficult issue and accumulated numerous accomplishments. Therefore, we
should not expect rapid dissemination in Japan in the first place.

Nonetheless, the progress of globalization has brought more foreign investment to Japan. Under such
circumstances, it is not desirable for a gap between home and abroad to remain. To catch up with the
above pioneers as soon as possible, reasonable ideas and efforts are needed, hence | would like to
request that Japanese pension plans do the following:

Firstly, it is time to begin discussion from a new perspective. To ensure the payment of future
pension benefits, it is good to seek maximum financial return. However, is it impossible to engage in
discussion from multiple and long-term viewpoints concerning the kinds of approaches and
standards that should be adopted for such investment in consideration of social and/or environmental
issues?

Secondly, an enterprise spirit is needed. Given the nature of pension plans, it is well understandable
that they cannot move without serious consideration. However, the question is as follows: Is it
acceptable that pension plans move only after the preparation is completed? In U.S. and European
nations, through accumulated discussions, the direction is accepted and many people actively strive
to create a new system. Under circumstances where problems facing society have become
increasingly serious, an enterprise spirit is required, rather than a wait-and-see attitude.

Thirdly, it is necessary to revise the laws concerning fiduciary duties etc. Upon the promotion of PRI,
UNEPFI entrusted a precise analysis of the fiduciary-requirement-related laws of nine countries,
including Japan, to a British law firm. However, the results could not help but give the impression of
leniency of the Japanese law. For investment by pension plans, dealing with huge amounts of money,
new laws to meet the demands of the new era are needed.

The ultimate goal of pension plans is to secure foundations for pension members’ future lifestyles. If
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so, then on what purpose should pension plans spend their members’ valuable money? This is
precisely “People’s savings meet society’s goals.” | hope that future discussions will be engaged in

from the new viewpoints.
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VI. To disseminate SRI and PRI among pension plans

Megumi Suto
Professor
Graduate School of Finance, Accounting & Law

Waseda University

Pension plans are long-term investors supporting the aging society and have now become leading
players in the securities market. In future, their presence in the securities market will increase, or, at
least, never decrease. It is no exaggeration to say that whether or not SRI can become a mainstream
approach in the securities market depends on the dissemination among pension plans. Now that the
circumstances surrounding companies have dramatically changed, recognition of and response to the
social and environmental impacts of corporate activities are strictly required. Pension plans aiming
to realize successful long-term-investment performance on behalf of their beneficiaries have no
longer been allowed to ignore the wide-ranging risk management and CSR efforts of their
investment targets. In addition, there is a growing expectation that, as the leading institutional
investors have a significant influence on the money flow in society, pension plans should be aware
of their social influence in order to consider social, environmental and ethical issues (SEE) in their
investment policies.

In Japan, with a rapidly aging society, the investment performance of pension plans as investment
agents has always been subject to evaluation. Therefore, many pension plans have been said to be
passive towards SRI, which may contradict fiduciary duties. The results of this survey again show
the following matters: Despite the considerably increased awareness of SRl among pension plans,
the adoption of SRI has currently lagged far behind; pension plans having already adopted SRI have
remained in a minority. Conversely, increasing numbers of pension plans have become interested in
SRI as an investment approach, meaning the potential demand is never small.

It goes without saying that understanding and decision-making of pension plans’ investment
managers are essential for the dissemination of SRI. However, such understanding and
decision-making cannot achieve practical results, unless their supplementary requirements are met.
The survey results suggest the existence of several “keys” needed to disseminate SRI among pension
plans.

The first “key” is the big role played by “experts” (i.e. investment and research institutions) engaged
in the design and provision of SRI products. To many pension plans, the proposals and information
provided by such experts are important channels to access SRI. There is room to practice SRI
without contradicting fiduciary duties. However, a lack of information about and the suspicion over

the SRI’s investment process and results have become obstacles against dissemination. SRI
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originally aims to influence the money flow into companies to contribute toward solving social
issues. The question is whether or not SRI can serve as a fully reasonable investment scheme after
such aim is reflected in its investment characteristics. In addition, pension plans’ recognition of and
attitude towards CSR and SRI vary considerably, depending on their type and business. Therefore,
upon designing products and providing proposals and information, it is necessary to take such type
and business into consideration. One of the necessary keys to promote SRI is undoubtedly
investment institutions’ efforts to develop SRI products and the provision of information to their
customers.

The second “key” is the influence of the “mother company” on a pension plan. As for the investment
of corporate pension assets, it has emerged that a pension plan’s awareness and behavior have been
strongly influenced by its mother company’s recognition of and attitude towards CSR. Mother
companies should fully recognize that, while admitting the independence of their pension plans’
management, they can influence the investment of their pension assets by showing a recognition of
and attitude towards CSR activities to their employees and market players. A mother company’s
evaluation standard for the investment performance of its pension plan is another factor to influence
the investment activities of its pension plan. Whether or not SRI can be disseminated among
corporate pension plans depends on how their mother companies recognize and evaluate the
significance of SRI in the investment of their pension assets. The relationship between a mother
company and its pension plan has highlighted the issue that the location of the responsibilities
involved in the investment of the pension assets should be clarified: the issue related to the
governance of the pension plan, itself.

The third “key” is the role played by “government” and “market players” in the establishment of
information infrastructure. In Britain, pension plans are required to disclose to what extent they have
considered social, environmental or ethical issues in their basic investment policies. Such
information disclosure can help pension plans deepen their recognition of SRI and share such
recognition with more and more general households and individuals as their beneficiaries. Moreover,
to promote the disclosure of companies’ non-financial information, which explains corporate social
and environmental activities, the wide-ranging consideration and information provision, including
not only the establishment of the legal infrastructure but also the timely disclosure and practice
code’s clarification by stock exchanges as market operators and by the securities sector as a whole,
are needed. The bottom-line information, which is needed for adopting SRI, should be provided to
pension plans. Moreover, pension plans should subsequently decide on this adoption at their own
discretion. This is a basic institutional prerequisite to disseminate the original aim of SRI.

SRI is an investment approach, in which investors voluntarily evaluate and select their market
investment targets. To promote SRI, not only encouraging investors to voluntarily collect

information but also establishing an information infrastructure for CSR and SRI are essential. To
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promote the adoption and dissemination of SRI among pension plans, all the parties concerned,
including pension plans, investment institutions, mother companies, governments and securities

markets, should strive from their respective standpoints.
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Chapter 3: Report on the Questionnaire Survey on SRI and PRI

I. Survey Outline

The outline of “The Questionnaire Survey on SRI and PRI is as follows.

Objectives:

Survey period:

Survey population:

Number of questionnaires sent out:

Number of respondents:

Valid response ratio:

Method:

To objectively clarify what and how the Japanese pension

plans have thought of and addressed SRI and PRI.

Questionnaires sent out on: July 12, 2007
Answer sheets submitted by: August 24, 2007

Employee’s pension funds, fund-type defined-benefit
corporate pension plans, contract-type defined-benefit
corporate pension plans, tax-qualified pension plans,
public pension plans etc.

1,432

465

32.5%

Questionnaires sent out by mail and submitted by mail, fax

and e-mail. Method of filling out the questionnaire
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I1. Survey results (General analysis)

1. Attributes of respondents

The attributes of respondents to “The Questionnaire Survey on SRI and PRI are as follows:

(1) Plan Type (Q1-1)
Q1-(1) Which of the following is the type of your pension plan?

The breakdown by type of the pension plans to which the questionnaires were sent out is as follows:
647 “employee’s pension funds” (45.2%), 595 “fund-type defined-benefit corporate pension plans”
(41.6%), 133 “contract-type defined-benefit corporate pension plans” (9.3%), 47 “tax-qualified
pension plans” (3.3%) and 10 “public pension plans etc.”(0.7%).

[Table and Graph 1] Types of pension plans to which the questionnaires were sent out. N=1432

Number of Public

. . . Tax-qualified
Category questionnair| Ratio axquatiie
pension plan

pension plan
etc

es sent Contract-type 3.3% 0.7%
- defined- '
' 0,
Employee's pension fund 647 45.2% benefit
Fund-type defined-benefit corporate
595 41.6% pension plan Employee's

corporate pension plan 030
3%

pension fund

Contract-type defined- 45.2%

benefit corporate pension 133 9.3% Fund-type
plan defined-
Tax-qualified pension plan 47 3.3% benefit
- - corporate
Public pension plan etc 10 0.7% pension plan
Total 1,432 100.0% 41.6%

Of the above pension plans to which the questionnaires were sent out, the breakdown by type of
those responding to the questionnaire is shown in Table and Graph 2. The number of “employee’s
pension funds” is 224 (48.2%), which is followed by “fund-type defined-benefit corporate pension
plans” of 218 (46.9%), “contract-type defined-benefit corporate pension plans” of 14 (3.0%),
“tax-qualified pension plans” of 2 (0.4%) and “public pension plans etc.” of 7(1.5%).
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[Table and Graph 2] Types of respondents to the questionnaire N=465

Categor; Number of Ratio Tax i
O Lrespondent N i
ontract-
Employee's pension fund 224 48.2% type pens&:ﬁ Ap an ete
Fund-type defined-benefit 218 16.9% defined- 1.5%
corporate pension plan be“eﬁtt
- corporate
Contract-type defined- pension plan
benefit corporate pension 14 3.0% 3.0%
plan
i e . o
Tax-qualified pension plan 2 0.4% Fund-type
. - o defined-
Public pension plan etc 7 1.5% benefit
Total 465 100.0% |  corporate Employee's

pension plan
46.9%

pension fund
48.2%

As for the 224 respondents falling under the category of employee’s pension fund, 75.4% of them

have been “established with the consensus of several companies.”

[Table and Graph 3] Breakdown of employee’s pension funds N=224

Number of
t Rati
Category respondents atio Independen
Independent- . (g o
3 0 No answer ype(listabli
type(Established by a 22 9.8% oo shod by
company) company)
Joint-type(Established by 9-8%
. 31 13.8% o
group companies) G - Joint
enerals type(Establi
type(Establi shed by
shed with group
General-type(Established cons;EZus o companies)
with the consensus of 169 75.4% several 13.8%
several companies) companies)
75.4%
No answer 2 0.9%
Total 224 100.0%

(2) Mother company’s business category (Q1-2)

Q1-(2) Which one of the following is your mother company’s business category?

The breakdown of respondents’ mother companies by business category is shown in Table and Graph
4. The number of the respondents of “Service” is 62 (14.7%), the largest, which is followed by
“Electrical appliances” of 42 (8.6%), “Construction” of 41 (8.4%), “Wholesale trade” of 35 (7.1%)
and “Retail trade” of 33 (6.7%).
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[Table and Graph 4] Breakdown of mother companies by business category
N=490 (Multiple answers allowed.)

Number of . N
Category umbper o Ratlo 0 answer
responses Others
Service 62 12.7% Seeuriti
. . sginl
Electric Appliances 42 8.6% conmtes
Construction 41 8.4% Marine Transportation
Wholesale trade 35 7.1% Glass & Ceramics Products
Retail trade 33 6.7% Mining
Machinery 31 6.3% Real Estate
Banks 30 6.1%
Foods 26 5.3% Air Transportation

Transportation 19 3.9% Pulp & Paper

equipment Fishery, Agriculture & Forestry

Other Products 18 3.7% Nonferrous Metals

Information &
Communication 17 3.5% Other Financial Business
Metal Products 15 3.1% Insurance
Chemicals 14 2.9% Electric power & Gas
Land Transportation 12 2.4% Tron & Steel
1 0,

Pharm.aceutlcal 11 2.2% Rubber Products
Warehousing & Harbor 9 1.8% Precision I
Transportation Services recision Instruments

Textiles & Apparels 6 1.2% Oil & Coal Products
0il & Coal Products 6 1.2% Textiles & Apparels
Precision Instruments 6 1.2% Warehousing & Harbor Transportation
Rubber Products 5 1.0% Ser"lcesph ol
Iron & Steel 4 0.8% armaceutica
Electric power & Gas 4 0.8% Land Transportation
Insurance 4 0.8% Chemicals
Other Financial 4 0.8% Metal Products
Business ) o
Nonferrous Metals 3 0.6% Information & Communication
Fishery, Agriculture & 9 0.4% Other Products
Forestry ’ Transportation equipment
Pulp & Paper 2 0.4% Foods
Air Transportation 2 0.4% B
anks
Real Estate 2 0.4% ]
Mining 1 0.2% Machinery
Glass & Ceramics 1 0.9% Retail trade
. 0
Products Wholesale trade
Marine Transportation 1 0.2% Construction
Securities 0 0.0% ) )
Others 17 3.5% Electric Appliances
No answer 5 1.0% Service 1%
Total(Multiple answers 490 100.0% 0% 2% 4% 6% 8% 10% 12% 14%
allowed)

If mother companies are classified into manufacturers and non-manufacturers, the number of
“manufacturers” is 209 (42.7%) and that of “non-manufacturers” is 259 (52.9%). This shows that

respondents of non-manufacturers are a little more than those of manufacturers.
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[Table and Graph 5] Breakdown of mother companies by business category-2
N=490 (Multiple answers allowed.)

N f .
Category umber o Ratio
responses
Manufactures 209 42.7%
Non-Manufactures 259 52.9%
Others 17 3.56%
No answer 5 1.0%
Total (Multiple answer 490 100.0%
allowed)

(3) Investment asset size (Q2)

No
answer
1.0%

Others
3.5%

Manufac

tares
Non- 42.7%
Manufac
tares

52.9%

Q2. Which one of the following is your investment asset size?

The breakdown of respondents by investment asset size is as follows: The number of the respondents
of “10 billion yen to less than 50 billion yen” is 212 (45.6%), the largest, which is followed by “5

billion yen to less than 10 billion yen” of 81 (17.4%) and “1 billion yen to less than 5 billion yen” of

[Table and Graph 6] Investment asset size N=465

63 (13.7%).
Number of .
Category respondents Ratio
Less than 1 billion yen 5 1.1%
1 billion yen to less than 5 63 18.5%
billion yen
5 billion yen to less than 10 31 17.4%
billion yen
10 billion yen to less than 50 9219 45.6%
billion yen
50 billion yen to less than o
100 billion yen 49 10.5%
100 billion yen or more 55 11.8%
Total 465 100.0%

100 billion
yen or
more
11.8%

Less than 1
billion yen
1.1%

1 billion
yen to less
than 5
billion yen

50 billion 13.5%
yen to less
than 100
billion yen 5 billion
10.5% yen to less
than 10

10 billion
yen to less
than 50
billion yen
45.6%

billion yen
17.4%

The breakdown of respondents reclassified by investment asset size into three groups of “small size

(less than 10 billion yen),” *

medium size (10 billion yen to less than 50 billion yen)” and “large size

(50 billion yen or more)” is shown in Table and Graph 7. The number of the “medium size” group is
212 (45.6%), the largest, which is followed by the “small size” of 149 (32.0%) and the “large size”

of 104 (22.4%).
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[Table and Graph 7] Investment asset size-2 N=465

Number of

1 Small
Category respondents Ratio . S ;?Laess
X arge
Small s¥ze.(Less than 10 149 39.0% size(50 than 10
billion yen) billion yen bllh())n
Medium size(10 billion yen o or more) yen
to less than 50 billion yen) 212 45.6% 22.4% 32.0%
Large size(50 billion yen or
- oro) 104 22.4% | Medium
1ze(10
Total 465 100.0% b.fll.ze(
11110n yen
to less
than 50
billion
yen)

45.6%

(4) Domestic stock ratio (Q3)

Q3. Which one of the following is the ratio of domestic stocks to your investment assets?
As for the ratios of domestic stocks to respondents’ investment assets, the number of respondents of
“30% to less than 40%” is 215 (46.2%), the largest, which is followed by “20% to less than 30%” of

131 (28.2%) and * 40% to less than 50%” of 63 (13.5%).

[Table and Graph 8] Ratio of domestic stocks to investment assets N=465

Number of

Cat Rati 50% or
aresory respondents ato More
Less than 10% 11 2.4% 1.1%

10% to less than 20% 38 8.2%

No answer Less than
0.4% 10%
2.4%

10% to less
than 20%

40% to less

20% to less than 30% 131 28.2% than 50% 8.2%
30% to less than 40% 215 46.2% 13.5%
40% to less than 50% 63 13.5%
50% or More 5 1.1% 23:: ;031;;5
No answer 2 0.4% 28.2% '
Total 465 100.0%

30% to less
than 40%
46.2%
(5) Ratio of active management to domestic stocks (Q4)
Q4. Which one of the following is the ratio of active management to your assets invested in domestic

stocks?
As for the ratio of active management to respondents’ domestic stocks, the number of respondents of

“50% or more” is 235 (50.5%), the largest, which is followed by “40% to less than 50%” of 55
(11.8%).
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[Table and Graph 9] Ratio of active management to assets invested in domestic stocks N=465

Category Number of Ratio Less than
respondents 10%

Less than 10% 43 9.2% NO:‘I;;W 92% 10 to less
10% to less than 20% 25 5.4% o than 20%
20% to less than 30% 42 9.0% 5.4%

30% to less than 40% 43 9.2% 90% to loss
40% to less than 50% 55 11.8% than 30%
50% or More 235 50.5% 50% or 9.0%
No answer 22 4.7% More 30% to less
Total 465 100.0% 20.5% than 40%
9.2%

40% to less
than 50%
11.8%

2. Awareness of CSR, SRI and PRI
This survey firstly asked respondents about the awareness of CSR, SRI and PRI. The results are as

follows:

(1) Awareness of CSR (Q5)
Q5. Do you know CSR (Corporate Social Responsibility)?

As for the awareness of CSR, the number of respondents answering *“Yes, we know.” is 290 (62.4%),
the largest, which is followed by “Although we have heard of it, we do not know the details well.” of
132 (28.4%) and “No, we do not know.” of 40 (8.6%). The majority of respondents answered “Yes,
we know.” If the respondents answering “Although we have heard of it, we do not know the details

well.” are added, it means awareness of the term “CSR” is considerably high.

[Table and Graph 10] Awareness of CSR N=465

N
Number of . No, we do 0
Category responses Ratio not know answer
0.6%
.6%
Yes, we know 290 62.4% 8.6%
Although we have heard of it, 139 98.4% Although
we do not know the details well ’ we have
No, we do not know 40 8.6% .heard(‘;f
No answer 3 0.6% Illt;tvi;io:v
Total 465 100.0% the Yes, we
details know
well 62.4%
28.4%
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(2) Mother company’s CSR efforts (Q6)

Q6. Has your mother company promulgated its CSR policy and made CSR efforts?

The mother companies’ CSR efforts are shown in Table and Graph 11. The number of respondents
answering “We are not sure.” is 178 (38.3%), the largest, which is followed by “Our mother
company has promulgated its CSR policy and has actively made CSR efforts.” of 151 (32.5%) and

“Our mother company has neither promulgated nor considered its CSR policy.” of 59 (12.7%).

[Table and Graph 11] Mother company’s CSR efforts N=465

Category Number of Ratio
responses
Our mother company has promulgated its CSR 151 39.5%
policy and has actively made CSR efforts i
Our mother company has promulgated its CSR
policy, but its actual CSR efforts are under 19 4.1%
consideration
Our mother company is considering the 38 8.9%
preparation and promulgation of its CSR policy )
Our mother company has neither promulgated 59 19.7%
nor considered its CSR policy )
We are not sure 178 38.3%
No answer 20 4.3%
Total 465 100.0%

However, most of the respondents answering “We are not sure.” about their mother companies’ CSR

No answer

We are not sure

Our mother company has neither promulgated
nor considered its CSR policy

Our mother company is considering the
preparation and promulgation of its CSR policy

Our mother company has promulgated its CSR
policy, but its actual CSR efforts are under
consideration

Our mother company has promulgated its CSR
policy and has actively made CSR efforts

0%

efforts are “employee’s pension funds (general-type).”

10%

20%

30%

[Table and Graph 12] Breakdown by plan type of respondents answering “We are not sure.”
about their mother company’s CSR efforts N=178

40%

Public pension plan etc

Tax-qualified pension plan

Contract-type defined-benefit corporate pension

plan

Fund-type defined-benefit corporate pension plan

Employee's pension fund(general-type)

Employee's pension fund(joint-type)

Employee's pension fund(independent-type)

Number of .
£ Rat
Category respondents ato
Employee's pension fund(independent-type) 7 3.9%
Employee's pension fund(Goint-type) 6 3.4%
Employee's pension fund(general-type) 124 69.7%
Fund-type defined-benefit corporate pension 37 20.8%
plan
Contract-type defined-benefit corporate pension
2 1.1%
plan
Tax-qualified pension plan 1 0.6%
Public pension plan etc 1 0.6%
Total 178 100.0%

0%
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(3) Awareness of SRI (Q7)
Q7. Do you know SRI (Socially Responsible Investment) based on CSR?

The awareness of SRI is shown in Table and Graph 13. The number of respondents answering “Yes,
we know.” is 254 (54.6%), the largest, which is followed by “Although we have heard of it, we do
not know the details well.” of 136 (29.2%) and “No, we do not know.” of 69 (14.8%).The majority
of respondents answered “Yes, we know.” If the respondents answering “Although we have heard of
it, we do not know the details well.” are added, it means that awareness of the term of “SRI” is
considerably high.

[Table and Graph 13] Awareness of SRI N=465

Number of .
Category Ratio No. we do No answer
responses ’ o

not know 1.3%

Yes, we know 254 54.6% 14.8%
Although we have heard of it, o

we do not know the details well 136 29.2% Y;Isl’oze

No, we do not know 69 14.8% 54.6%

No answer 6 1.3% Although

Total 465 100.0%|  wehave
heard of it,
we do not
know the
details well
29.2%

(4) Awareness channel of SRI (Q8)
Q8. This is the question to the respondents answering “Yes, we know.” to Q7. Please choose one or

more from the following options as your awareness channel(s) of SRI. (Multiple answers allowed.)

As for the awareness channels of the 254 respondents who “know” SRI, the number of respondents
answering “We have learned SRI from seminars etc.” is 161 (31.8%), the largest, which is followed
by “We have learned SRI from books, newsletters, etc.” of 124 (24.5%) and “We have received

proposals from investment institutions.” of 118 (23.3%).
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[Table and Graph 14] Awareness channel of SRI N=506 (Multiple answers allowed.)

Category Number of Ratio
responses

We have learned SRI from seminars etc 161 31.8%

We have learned SRI from books,newsletters,etc 124 24.5%
We have receive(i‘lnrs);(iﬁi);ﬂs from investment 118 23.3%
We have learned SRI from newspapers 85 16.8%

We have learned SRI from our mother company 13 2.6%

We have received proposals from consulting firms 1 0.2%
Others 3 0.6%

No answer 1 0.2%
Total(Multiple answers allowed) 506 100.0%

(5) Awareness of PRI (Q9)

No answer

Others

We have received proposals from consulting
firms
We have learned SRI from our mother
company

16.8%

We have learned SRI from newspapers

We have received proposals from investment
institutions
We have learned SRI from
books,newsletters,etc

23.3%

24.5%

We have learned SRI from seminars etc 31.8%

20% 40%

30%

0% 10%

Q9. Do you know PRI (Principles for Responsible Investment) advocated by the United Nations

Environment Program’s Finance Initiative (UNEP FI)?

As for the awareness of PRI, the respective numbers of the respondents answering “Yes, we know,”

“Although we have heard of it, we do not know the details well.” and “No, we do not know.” are 72
(15.5%), 149 (32.0%) and 239 (51.4%). The majority of respondents answered “No, we do not

know.” This means that the awareness of PRI is lower than those of CSR and SRI.

[Table and Graph 15] Awareness of PRI N=465

(6) Awareness channel of PRI (Q10)

N f .
Category umber o Ratio N Yes, we
responses ° f];f/wer know
Yes, we know 72 15.5% -
Although we have heard of it,
. 14 2.0%
we do not know the details well 9 32.0%
No, we do not know 239 51.4%
No answer 5 1.1%
Total 465 100.0% No, we do
not know Although
51.4% we have
heard of it,
we do not
know the

details well
32.0%

Q10. This is the question to the respondents answering “Yes, we know.” to Q9. Please choose one or

more from the following options as your awareness channel(s) of PRI. (Multiple answers allowed.)

As for the awareness channel of the 72 respondents who “know” PRI, the number of respondents

answering “We have learned PRI from seminars etc.” is 50 (50.0%), the largest, which is followed

by “We have learned PRI from books, newsletters, etc.” of 23 (23.0%) and “We have learned PRI

from newspapers.” of 12 (12.0%).
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[Table and Graph 16] Awareness channel of PRI N=100 (Multiple answers allowed.)

Number of .
Category umber o Ratio
responses
We have learned PRI from seminars etc 50 50.0%
We have learned PRI from books,newsletters,etc 23 23.0%
We have learned PRI from newspapers 12 12.0%
We have recelved perogals from investment 1 11.0%
institutions
We have received proposals from consulting 3 3.0%
firms
We have learned SRI from our mother company 0 0.0%
Others 1 1.0%
Total(Multiple answers allowed) 100 100.0%

(7) Approval for PRI (Q11)

Q11. This is the question to the respondents answering “Yes, we know.” to Q9. Do you support the

idea of PRI?

As for the opinions of the 72 respondents who “know” PRI, the number of respondents answering

“We support PRI but do not consider becoming a signatory.” is 56 (77.8%), the largest, which is

followed by “We are not sure.” of 14 (19.4%).

We have learned SRI from our mother company

We have received proposals from consulting firms

‘We have received proposals from investment

We have learned PRI from newspapers

We have learned PRI from books,newsletters,etc

We have learned PRI from seminars etc

Others

institutions

23.0%

0% 10% 20% 30%

[Table and Graph 17] Approval for PRI N=72

Category Number of Ratio
responses
We support PRI and are now
considering becoming a 0 0.0%
signatory
Wg support PBI but.do not 56 77 8%
consider becoming a signatory
We cannot support PRI 0 0.0%
We are not sure 14 19.4%
No answer 2 2.8%
Total 72 100.0%
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3. Adoption of SRI

As for the adoption of SRI, the results are as follows:

(1) Adoption of SRI (Q12)

Q12.Have you currently adopted SRI in your asset investment?

Please select one of the following options as applicable.

As for the adoption of SRI, the number of respondents answering “We have not currently adopted
SRI and will not consider its adoption in future.” is 289 (62.2%), the largest number. On the other
hand, the number of respondents answering “We have already adopted SRI.” is 32 (6.9%). Therefore,
even if the 114 (24.5%) respondents answering “We have not currently adopted SRI but are
considering its adoption.” are added to the above 32 (6.9%), the ratio of the respondents feeling
positive towards SRI is only 31.4%.

[Table and Graph 18] Adoption of SRI N=465

Number of
Categor: Ratio
gory responses We have We have lnot
rrently
We have already adopted SRI 32 6.9% dﬁh':zdé’m adopted SKI
adopted S
We have not currently adopted SRI but are 114 94.5% N"l“’;‘f}”er 5.9% b‘f_‘(lf‘r?
considering its adoption 07 o ftzn:;o;’iﬁ
We have decided not to adopt SRI after considering 91 45% 24.5%
its adoption 070
We had once adopted SRI but have not currently
: 0 0.0% ‘We have not
adopted it tly We have
currently
We have not currently adopted SRI and will not 289 62.9% adopted SRI decided not to
consider its adoption in future =70 | and will not adopt SR
consider its after
No answer 9 1.9% adoption in considering
future its adoption
Total 465 100.0% 69.9% L5%

(2) Question 1 to the 32 respondents who have already adopted SRI.

<Reasons for the adoption of SRI> (Q13)

Q13. Please choose applicable reason(s) for the adoption of SRI from the following options.
(Multiple answers allowed.)

As for the reasons for the adoption of SRI, the number of respondents answering “We, as a pension
plan, have supported the idea of SRI.” is 24 (27.0%), the largest, which is followed by “We have
received proposals from investment institutions.” of 20 (22.5%) and “We can expect SRI to serve as
a diversified investment approach.” of 15 (16.9%).
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[Table and Graph 19] Reasons for the adoption of SRI N=89 (Multiple answers allowed.)

Number of .
Category umber ot p . tio
responses
We, as a pension plan, have supported the idea of o4 97.0%
SRI
We have receive§ pr_opois,al from investment 2 99.5%
institutions
We can expgct SRI to serve as a diversified 15 16.9%
investment approach

We can expect SRI to improve investment results 12 13.5%
We have deemed the adoption of SRI to be part our 3 9.0%
extensive CSR efforts o

Our mother company gave us some instruction or 4 4.5%
proposal concerning the adoption of SRI 070

We have adopted SRI with the aim of enriching our
. 3 3.4%
knowledge of a new investment approach
We have received proposal from consulting firms 1 1.1%
Others 2 2.2%
Total(Multiple answers allowed) 89 100.0%

Others

We have received proposal from consulting firms

We have adopted SRI with the aim of enriching our
knowledge of a new investment approach

Our mother company gave us some instruction or
proposal concerning the adoption of SRI

We have deemed the adoption of SRI to be part our
extensive CSR efforts

We can expect SRI to improve investment results

We can expect SRI to serve as a diversified
investment approach

We have received proposal from investment
institutions

We, as a pension plan, have supported the idea of SRI

(3) Question 2 to the 32 respondents who have already adopted SRI.

<Time of the adoption of SRI and the ratio of adopted SRI to domestic stocks> (Q14)
Q14. When did you adopt SRI in your asset investment? And, how much is the present ratio of the

adopted SRI to your domestic stocks?

As for the time of the adoption of SRI, the number of respondents answering “2006” is 18 (56.3%),
the largest, which is followed by “From 2007 onwards” of 9 (28.1%) and “2005” of 3 (9.4%). Many

such respondents have adopted SRI within the past two years.

[Table and Graph 20] Time of the adoption of SRI N=32

Category Number of Ratio o
responses
In and before 2003 0 0.0%
2004 1 3.1% From
2005 3 9.4% 2007
2006 18 56.3% onward
From 2007 onward 9 28.1% | 281
No answer 1 3.1%
Total 32 100.0%

4%

20%

25%

30%

On the other hand, as for the ratio of adopted SRI to domestic stocks, the number of respondents
answering “1% to less than 3%” is 11 (34.4%), the largest, which is followed by “5% to less than
10%” of 6 (18.8%) and both “3% to less than 5% and “10% or more” of 5 (15.6%). While the total
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ratio of “1% to less than 3%” and “3% to less than 5% is 50%, that of “5% to less than 10%” and
“10% or more” is also 34.4%.

[Table and Graph 21] Ratio of adopted SRI to domestic stocks N=32

N f .
Category umber o Ratio
responses Less than
Less than 1% 2 6.3% No answer 1%
1% to less than 3% 11 34.4% 4% 63% 19 to less
3% to less than 5% 5 15.6% than 3%
10% or 34.4%
5% to less than 10% 6 18.8% more
10% or more 5 15.6% 15.6%
No answer 3 9.4%
Total 32 100.0%

5% to less
than 10%
18.8%

% to lesS
than 5%
15.6%

(4) Question 3 to the 32 respondents who have already adopted SRI.

<Satisfaction with investment process > (Q15)

Q15. Are you satisfied with the investment process of SRI (screening method, selection of issues,
etc.)?

As for the satisfaction with the investment process of SRI, the numbers of respondents answering
“We are satisfied,” “We are moderately satisfied,” “We are moderately dissatisfied.” and “We have
not yet seen the results.” are 11 (34.4%), 12 (37.5%), 1 (3.1%) and 7 (21.9%), respectively. The total
ratio of “We are satisfied.” and “We are moderately satisfied.” is 71.9%. This suggests that most of

the respondents who have already adopted SRI are satisfied with the investment process of SRI.

[Table and Graph 22] Satisfaction with the investment process of SRI N=32

Number of .
Category responses Ratio No ;Illf/wer
We are satisfied 11 34.4% o SZ?S?;;
We are moderately satisfied 12 37.5% We have not 34.4%
We are moderately dissatisfied 1 3.1% yetrzzzﬁsthe
We are dissatisfied 0 0.0% 21.9%
We have not yet seen the results 7 21.9%
No answer 1 3.1% We are
Total 32 100.0% |  moderately

dissatisfied
3.1% We are
moderately
satisfied

37.5%
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(5) Question 4 to the 32 respondents who have already adopted SRI.
<Satisfaction with investment performance > (Q16)

Q16. Are you satisfied with your existing investment performance (excess return)?

The satisfaction with the investment performance of SRI is shown in Table and Graph 23. The
numbers of the respondents answering “We are satisfied,” “We are moderately satisfied,” “We
cannot say which,” “We are moderately dissatisfied.” and “We have not yet seen the results.” are 14
(43.8%), 7 (21.8%), 5 (15.6%), 1 (3.1%) and 4 (12.5%), respectively. The total ratio of “We are
satisfied.” and “We are moderately satisfied.” is 65.7%. This suggests that, as of now, most of the
respondents who have already adopted SRI are also satisfied with the investment performance of
SRI.

[Table and Graph 23] Satisfaction with the investment performance of SRI N=32

Category Ij;r;:r?:e(;f Ratio We have not No agr:/swer
yet seen the 0
We are satisfied 14 43.8% results
We are moderately satisfied 7 21.9% Vge artel 12.5% We are
- moderately L
We cannot say which 5 15.6% dissatisfied sausf(l’ed
We are moderately dissatisfied 1 3.1% 3.1% 43.8%
We are dissatisfied 0 0.0%
We have not yet seen the results 4 12.5% | We Cagfl‘}’f
No answer 1 3.1% Sai’;:s.;]c
Total 32 100.0%

We are
moderately
satisfied
21.9%

(6) Question to the 114 respondents who have not currently adopted SRI but are considering its
adoption. (Q17)

Q17. This is the question to the respondents answering “We have not currently adopted SRI but are

considering its adoption.” to Q12. Please choose one or more from the following options as the

prerequisites for the adoption of SRI. (Multiple answers allowed.)

As for the prerequisites for the respondents answering “We have not currently adopted SRI but are
considering its adoption.” to adopt SRI, the number of respondents answering “Sufficient
information about SRI is needed.” is 74 (24.7%), the largest, which is followed by “The
reasonability of SRI as an investment approach must be proven.” of 54 (18.0%) and “A track record

long enough to verify investment performance is needed.” of 36 (12.0%).
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[Table and Graph 24] Prerequisites for the adoption of SRI N=300 (Multiple answers allowed.)

Number of

No answer

Others

It is necessary to establish a research system, in
which specialized analysts etc.can be involved

No bias exists in selecting issues

Consulting firms positively recommend the
adoption

More and more pension plan adopt SRI

It is necessary to establish a legal infrastructure,
including disclosure of investment policy

The adoption can meet social demands

It is necessary to make it clear that the adoption
of SRI does not contract fiduciary duties

A track record long enough to verify investment

performance is needed
The reasonability of SRI as an investment
approach must be proven

Sufficient information about SRI is needed

18.0%

Category Ratio
responses
Sufficient information about SRI is needed 74 24.7%
The reasonability of SRI as an investment 54 18.0%
approach must be proven
A track record long enough to verify investment 36 12.0%
performance is needed
It is necessary to make it clear that the adoption of 33 11.0%
SRI does not contract fiduciary duties 0
The adoption can meet social demands 27 9.0%
It is necessary to establish a legal infrastructure,
. . R . . 22 7.3%
including disclosure of investment policy
More and more pension plan adopt SRI 20 6.7%
Consulting firms p051t1yely recommend the 15 5.0%
adoption
No bias exists in selecting issues 8 2.7%
It is necessary to establish a research system, in 6 9.0%
which specialized analysts etc.can be involved e
Others 1 0.3%
No answer 4 1.3%
Total(Multiple answers allowed) 300 100.0%

0%

5%

10%

20%

25%  30%

(7) Question to the 21 respondents who have decided not to adopt SRI after considering its

adoption.(Q18)

Q18. This is the question to the respondents answering “We have decided not to adopt SRI after

considering its adoption.” to Q12. Please choose one or more from the following options as the

reasons why you have decided not to adopt SRI. (Multiple answers allowed.)

As for the reasons why such respondents have decided not to adopt SRI after considering its

adoption, the number of respondents answering “The information about SRI is insufficient.” is 6

(19.4%), the largest, which is followed by “We cannot expect SRI to improve investment

performance.” of 5 (16.1%) and both “A track record long enough to verify investment performance

has not existed.” and “We have found problems in the investment process.” of 4 (12.9%).

[Table and Graph 25] Reasons to decide not to adopt SRI N=31 (Multiple answers allowed.)

Number of .
Category Ratio No answer
responses
The information about SRI is insufficient 6 19.4% Others
We cannot expect SRI to improve investment 5 16.1% |  We studies SRI but could not understand well
performance
At e Consulting firms have not clearly recommended
rack record long enough to verify investment 4 12.9% the adoption
performance has not existed s .
- - We know few pension plans that have already
We have found problems in the investment process 4 12.9% adopted SRI
The adoption of SRI can be deemed to contradict 9 6.5% | The people concerned have not accepted the idea
fiduciary duties i of SRI
The people concerned have not accepted the idea of 9 6.5% | The adoption of SRI can be deemed to contradict
SRI 070 fiduciary duties
We know few pension plans that have already 1 3.99% We have found problems in the investment
.. (]
adopted SRI process
Consulting firms have not clearly recommended A track record long enough to verify investment
the adopti 1 3.2% performance has not existed
e adoption
B We cannot expect SRI to improve investment
5
We studies SRI but could not understand well 1 3.2% performance
Others 4 12.9%
No answer 1 3.2% The information about SRI is insufficient
Total(Multiple answers allowed) 31 100.0%

16.1%

19.4%

0%
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(8) Question to the respondents who had once adopted SRI but have not currently adopted
it.(Q19)

Q19. This is the question to the respondents answering “We had once adopted SRI but have not

currently adopted it.” to Q12. Please choose one or more from the following options as the reasons

why you have dropped SRI. (Multiple answers allowed.)
There are no such respondents.

(9) Q1 to the 289 respondents who have not currently adopted SRI and will not consider its
adoption in future.

< Reasons not to consider the adoption of SRI > (Q20)

Q20. This is the question to the respondents answering “We have not currently adopted SRI and will
not consider its adoption in future.” to Q12. Please choose one or more from the following options as
the reasons why you have not currently adopted SRI and will not consider its adoption in future.

(Multiple answers allowed.)

As for the reasons why such respondents have not currently adopted SRI and will not consider its
adoption in future, the number of respondents answering “The information about SRI is
insufficient.” is 140 (31.1%), the largest, which is followed by “SRI has not been established as an
investment style.” of 68 (15.1%) and “There are no incentives to adopt SRI.” of 66 (14.7%).

In addition, as for “Others,” many respondents cited reasons suggesting that they have not selected
investment products at their own discretion, such as “We have invested in commingled funds.” and

“We have entrusted our investment to an investment institution.”

[Table and Graph 26] Reasons not to consider the adoption of SRI
N=450 (Multiple answers allowed.)

Number of .
Category responses Ratio No answer
The information about SRI is insufficient 140 31.1% Others
SRI h t b tablished i t; t
as no een established as an 1nvestmen 68 15.1%
style We cannot support the idea of SRI
There are no incentives to adopt SRI 66 14.7%
We cannot expect SRI to improve investment The adoption of SRI can be deemed to contradict
P P 46 10.2% fiduciary duties
performance K )
N " N We have found problems in the investment
Consulting firms have not aggressively 98 6.9% process

recommended the adoption R .
Consulting firms have not aggressively

We have found problems in the investment process 21 4.7% recommended the adoption

We cannot expect SRI to improve investment

The adoption of SRI can be deemed to contradict

A i 12 2.7% performance
fiduciary duties ’
We cannot support the idea of SRI 5 1.1% There are no incentives to adopt SRI
Others 49 10.9% | SRI has not been established as an investment
No answer 15 3.3% style
Total(Multiple answers allowed) 450 100.0% . ) o
The information about SRI is insufficient A%

0% 5% 10% 15% 20% 25% 30% 35%
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(10) Q2 to the 289 respondents who have not currently adopted SRI and will not consider its
adoption in future.

<Prerequisites to consider the adoption of SRI> (Q21)

Q21. This is the question to the respondents answering “We have not currently adopted SRI and will
not consider its adoption in future.” to Q12. Please choose one or more from the following options as

the prerequisites to consider the adoption of SRI. (Multiple answers allowed.)

The prerequisites for such respondents to consider the adoption of SRI are shown in Table and Graph
27. The number of respondents answering “Sufficient information about SRI is accessible.” is 122
(22.3%), the largest, which is followed by “A track record long enough to be verified is needed.” of

112 (20.4%) and “The advantages over other active funds must be clearly proven.” of 99 (18.1%).

[Table and Graph 27] Prerequisites to consider the adoption of SRI
N=548 (Multiple answers allowed.)

Number of .
Category responses Ratio No answer
Sufficient information about SRI is accessible 122 22.3% Others
A track record long enough to be verified is needed 112 20.4%
The advantages over other active funds must be 99 18.1% We have no idea
. 0
clearly proven
- - - It is necessary to make it clear that the adoption
The adoption of SRI ‘z’m mezt the increased social 61 11.1% of SRI deed not contradict fiduciary duties
eman
- - - It is necessary to establish a legal infrastructure,
Itis necessary Fo establish a legal infrastructure, 44 8.0% including disclosure of investment policy
__including disclosure of investment policy The adoption of SRT can meet the increased
It is necessary to make it clear that the adoption of] 37 6.8% social demand
e . .8%
SRI deed not contradict ﬁdumary duties The advantages over other active funds must be
We have no idea 30 5.5% clearly proven
Others 15 2.7% A track record long enough to be verified is
No answer 28 5.1% needed
: s o
Total(Multlple answers allowed) 548 100.0% Sufficient information about SRI is accessible

0% 5%

10%

15%  20%

(11) Question to the 40 respondents thinking that the track record is insufficient.

< Period long enough to verify investment performance > (Q22)

Q22. This is the question to the respondents answering “A track record long enough to verify
investment performance is needed.” to Q17 and those answering “A track record long enough to
verify investment performance has not existed.” to Q18. Please choose one of the following options

as the sufficient length of such track record.

As for the period long enough to verify investment performance selected by the above 40
respondents answering “A track record long enough to verify investment performance is needed.” to
Q17 or answering “A track record long enough to verify investment performance has not existed.” to

Q18, the number of respondents answering “3 to 5 years” is 25 (62.5%), the largest, which is
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followed by “5 to 10 years” of 13 (32.5%) and “More than 10 years” of 1 (2.5%). Some SRI funds
have already had their three to five-year-long track records, and an increasing number of SRI funds
will be able to meet this prerequisite in the next two to three years. Therefore, the lack of track

records will be solved over time.

[Table and Graph 28] Period long enough to verify investment performance N=40

Number of .
Category umbero Ratio More No
responses
than 10
3 to 5 years 25 62.5% 2.5%
5 to 10 years 13 32.5%
More than 10 years 1 2.5%
No answer 1 2.5% 5to 10
Total 40 100.0% years

3tob
years
62.5%

(12) Question to the 51 respondents thinking that they cannot expect SRI to improve
investment performance.

< Reasons why respondents cannot expect SRI to improve investment performance > (Q23)

Q23. This is the question to the respondents answering “We cannot expect SRI to improve
investment performance (excess return).” to Q18 or Q20. Please choose one or more from the
following options as the reason(s) why you cannot expect SRI to improve investment performance

(excess return). (Multiple answers allowed.)

As for the reasons why the above 51 respondents cannot expect SRI to improve investment
performance, the number of respondents answering “It has not been proven that SRI can offer
performance advantages.” is 31 (33.7%), the largest, which is followed by “Compared with other
investment approaches, we cannot find any clear advantages on SRI.” of 30 (32.6%) and “Some bias

is likely to emerge in selecting issues.” of 15 (16.3%).
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[Table and Graph 29] Reasons why respondents cannot expect SRI
to improve investment performance N=92 (Multiple answers allowed.)

Number of

Category Ratio No answer
responses
It has not been proven that SRI can offer 31 33.79% Since SRI is still new, many analysts have not
performance advantage become familiar with it
Compared with other investment approaches, we 30 39.6% | Since SRT s still new, many fund managers have

cannot find any clear advantage on SRI not become familiar with it

Some bias is likely to emerge in selecting issue 15 16.3%

Since SRI is still new, many fund managers have Some bias is likely to emerge in selecting issue

o I 6 6.5%
not become familiar with it ’
Since SRI is still new, many analysts have not _ ) Compared with other investment approaches, we 39.6%
become familiar with it 5 5.4% cannot find any clear advantage on SRI
No answer 5 5.4% It has not been proven that SRI can offer 337
Total(Multiple answers allowed) 92 100.0% performance advantage
0% 10% 20% 30% 40%

4. Proposals from outsiders
This survey also asked respondents not only whether or not they have received outsiders’ proposals
for SRI but also about the contents of and satisfaction with such proposals. The results are as

follows:

(1) Proposals from outsiders (Q24)
Q24. Have you ever received outsiders’ proposals for the adoption of SRI? (Multiple answers
allowed.)

As for the proposals for SRI from outsiders such as investment institutions and consulting firms, the
numbers of respondents answering “We have received proposals from investment institutions,” “We
have received proposals from consulting firms.” and “We have never received proposals.” are 173
(37.1%), 1 (0.2%) and 286 (61.4%), respectively.

[Table and Graph 30] Proposals from outsiders N=466 (Multiple answers allowed.)

Number of .
Category Ratio
responses We have
We have received proposals from investment 173 37.1% No answer received
institutions ) 1.3% proposals
- - from
We have received pE'oposals from consulting 1 0.9% investment
1rms institutions
We have never received proposals 286 61.4% 37.1%
No answer 6 1.3%
Total(Multiple answers allowed) 466 100.0%
We have We have
never received
received proposals
proposals from
61.4% consulting
firms
0.2%
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(2) Question 1 to the 173 respondents who have received proposals from outsiders.

< Contents of outsiders’ proposals > (Q25)

Q25. This is the question to the respondents answering “We have received proposals from
investment institutions.” or “We have received proposals from consulting firms.” to Q24. What kind

of proposals have you received? (Multiple answers allowed.)

The contents of outsiders’ proposals received by such respondents are shown in Table and Graph 31.
The number of respondents answering “As a kind of diversified investment.” is 83 (28.8%), the
largest, which is followed by “As a new investment approach of active management.” of 70 (24.3%)

and “As a measure to improve investment performance (excess return).” of 59 (20.5%).

[Table and Graph 31] Contents of outsiders’ proposals N=288 (Multiple answers allowed.)
(3) Question 2 to the 173 respondents who have received proposals from outsiders.

< Satisfaction with outsiders’ proposals > (Q26)

Number of . Others
Category Ratio
responses
As an investment with a small downside
As a kind of diversified investment 83 28.8% risk
As a new investment approach of active o
management 70 24.3% As part of extensive CSR efforts

As a measure to improve investment

59 20.5% As a measure to improve investment
performance (excess return)

performance (excess return)

As part of extensive CSR efforts 58 20.1% . .
- - . . - As a new investment approach of active
As an investment with a small downside risk 16 5.6% management
Others 2 0.7%
Total(Multiple answers allowed) 288 100.0% As a kind of diversified investment

0% 5% 10% 15% 20% 25% 30%

Q26. This is the question to the respondents answering “We have received proposals from
investment institutions.” or “We have received proposals from consulting firms.” to Q24. Are you
satisfied with such proposals? (Multiple answers allowed.)

As for such respondents’ satisfaction with outsiders’ proposals, the number of respondents answering
“We understand but are not satisfied.” is 80 (46.2%), the largest, which is followed by “We are
completely satisfied.” of 52 (30.1%), “We cannot understand well.” of 21 (12.1%) and “The
proposals lack clarity and we are not satisfied.” of 18 (10.4%). The total of the respondents
answering “We understand but are not satisfied.” and those answering “The proposals lack clarity
and we are not satisfied.” accounts for 56.6%, the majority. This shows that the satisfaction with

such proposals is low.
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[Table and Graph 32] Satisfaction with outsiders’ proposals N=173 (Multiple answers allowed.)

Category Ij;rs:;f:e(;f Ratio No 1ﬁr;ywer
We are completely satisfied 52 30.1% m :rixt]:s:l ) We are
We understand but are not satisfied 80 46.2% well C:ﬂﬂ;ﬂy
The proposals lack clarity and we are not 12.1% 30.1%
e 18 10.4%
satisfied The
We cannot understand well 21 12.1% proposals
No answer 2 1.2% Zﬁ‘:lc‘;‘g
Total(Multiple answers allowed) 173 100.0% | not satisfied
10.4%

We
understand
but are not
satisfied
46.2%

(4) Contents of and satisfaction with outsiders’ proposals

The results of the cross tabulation of the contents of and satisfaction with outsiders’ proposals are as
follows: As for the contents falling under the categories of “As an investment with a small downside
risk.” and “As part of extensive CSR efforts,” the respective ratios of the respondents answering “We
are completely satisfied.” are high. However, as for the contents falling under the categories of “As a
kind of diversified investment,” “As a measure to improve investment performance.” and “As a new
investment approach of active management,” the respective ratios of the respondents answering “We

understand but are not satisfied.” are high.

[Table and Graph 33] Contents of and satisfaction with outsiders’ proposals

Contents As a kind of As a measure to As an investment As part of As a new investment|
Population diversified . 1mp:0ve " with a small extensive CSR | approach of active | Others
Satisfaction investment ;Z;;Zin?;?ce downside risk efforts management
Population 173 83 59 16 58 70 2
We are completely satisfied 30.1% 28.9% 35.6% 62.5% 41.4% 27.1% 50.0%
We understand but are not o o o o o 5 o
satisfied 46.2% 51.8% 49.2% 31.3% 37.9% 51.4% 0.0%
The proposals lack clarity and o o o o o o o
we are not satisfied 10.4% 8.4% 5.1% 0.0% 10.3% 11.4% 50.0%
We cannot understand well 12.1% 9.6% 8.5% 6.3% 8.6% 10.0% 0.0%
No answer 1.2% 1.2% 1.7% 0.0% 1.7% 0.0% 0.0%
Total 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

(5) Question to the 286 respondents who have never received proposals from outsiders.

< Interest in SRI > (Q27)

Q27. This is the question to the respondents answering “We have never received proposals.” to Q24.

Are you interested in SRI?

As for such respondents’ interest in SRI, the number of respondents answering “Although we are
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interested in SRI, our current circumstances do not allow us to receive proposals.” is 88 (30.8%), the
largest, which is followed by “It is acceptable only to receive proposals.” of 87 (30.4%), “We are not
sure.” of 57 (19.9%) and “We are not interested in SRI.” of 46 (16.1%).

[Table and Graph 34] Interest in SRI of respondents
who have never received outsiders’ proposals N=286

Number of .
Category Ratio We are
- - - responses No answer _interested
We are interested in SRI and want to receive 3 1.0% 1.7% in SRI and
. 0
proposals We are not want to
- - receive
It is acceptable only to receive proposals 87 30.4% 1S9u;f/ proposals
Although we are interested in SRI, our current o0 I 1.0%
. . 18
circumstances do not allow us to receive 88 30.8% acceptable
proposals only to
We are not interested in SRI 46 16.1% recei"e]
proposals
We are not sure 57 19.9% 30.4%  AltHough we
No answer 5 1.7% are jnterested
infSRI, our
Total 286 100.0% | We are not frurrent

interested
in SRI
16.1%

cumstances
do not allow
us to receive
proposals
30.8%

(6) Question to the 46 respondents who are not interested in SRI
<Reasons why respondents are not interested in SRI > (Q28)

Q28. This is the question to the respondents answering “We are not interested in SRI.” to Q27.
Please choose one or more from the following options as the reason(s) why you are not interested in
SRI. (Multiple answers allowed.)

As for the reasons why such respondents are not interested in SRI, the number of respondents
answering “We do not know SRI well.” is 31(62.0%), the largest, which is followed by “There are
still many issues for the adoption of SRI.” of 7(14.0%), and “We cannot support the idea of SRI.” of
4(8.0%).

[Table and Graph 35] Reasons why respondents are not interested in SRI
N=50 (Multiple answers allowed.)

Category Number of Ratio No answer
responses 2.0%
Others
We do not know SRI well 31 62.0% 14.0%
We cannot support the idea of SRI 4 8.0%
There are still many issues for the adoption of SRI] 7 14.0% There are
Others 7 14.0% still many
No answer 1 2.0% t}:ssudes for
" e adoption We do not
Total(Multiple answers allowed) 50 100.0% of SRI know SRI

14.0% well

62.0%

We cannot
support the
idea of SRI

8.0%
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5. Future issues
As for the mid to long-term influence and institutional issues of SRI, the results are as follows:

(1) The mid to long-term influence of SRI (Q29)
Q29. What do you think of the mid to long-term (5 to 10 years) influence of SRI? Please choose one

of the following options and write down the reason.

As for the mid to long-term influence of SRI, the number of respondents answering “Like those in
other countries, the influence will increase.” is 217 (46.7%), the largest, which is followed by “We
cannot predict the future development.” of 155 (33.3%), “The influence will not change as it is.” of
59 (12.7%), “SRI is a short-term fad and will lose its influence.” of 16 (3.4%) and “The influence

will decrease from the current level.” of 5 (1.1%).

[Table and Graph 36] The mid to long-term influence of SRI N=465

Number of X No answer Like those in
Category responses Ratio 2% counottr?eesr the
Like those in other countries, the influence will increase 217 46.7% We cannot influence wil
The influence will not change as it is 59 12.7% predict the i"‘giﬁe
The influence will decrease from the current level 5 1.1% dev::;ﬂ:lem
SRI is a short-term fad and will lose its influence 16 3.4% 33.3%
We cannot predict the future development 155 33.3%
No answer 13 2.8% SRlisa
Tota i Tiooon] S,

lose its
influence
3.4%

The influence
will decrease
from the will not
current level change as it
1.1% is

12.7%

The influence

As for the reasons for their chosen answers concerning the mid to long-term influence of SRI, the
respondents gave reasons, such as “The social demand will increase,” “The importance of CSR will
increase,” “Global warming and environmental issues,” “The pressure from foreign countries,” “SRI

can offer little investment advantages.” and “The future influence depends on the future efforts.”

(3) Corporate governance (Q30)
Q30. Do you consider the corporate governance of your investment targets in your investment

activities?
The consideration of the corporate governance of investment targets is shown in Table and Graph 37.

The number of respondents answering “We have not especially considered.” is 407 (87.5%), the

largest, which is followed by “We are now considering the adoption of corporate governance in our
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voting-right exercise policy.” of 13 (2.8%), “We have already adopted corporate governance in our
voting-right exercise policy.” of 12 (2.6%) and “We have invested in governance funds.” of 9
(1.9%).

[Table and Graph 37] Corporate governance N=465

We have
Number of No answer alread!
: y
Category responses Ratio 5.2% adopted
. corporate
We have already adopted corporate governance in our 12 2.6% governance
voting-right exercise policy o in our voting-
We are now considering the adoption of corporate 13 2.8% exrciegr:i[se
governance in our voting-right exercise policy policy
We have invested in governance funds 9 1.9% 2.6%
We have not especially considered 407 87.5% \éﬁ;:feﬂﬁg
No answer 24 5.2% We have not the adoption
Total 465 100.0% ey ) of corporate
considered governance
87.5% in our voting-
right
exercise
policy

We have  2.8%
invested in
governance

funds

1.9%

(3) ESG (Q31)

Q31. ESG s the idea that, upon making investment decisions, a corporation’s governance and its
environmental and social efforts should be equally considered as necessary non-financial
information. What do you think of such idea? Please choose an answer close to your opinion from

the following options:

As for whether or not a corporation’s governance and its environmental and social efforts should be
equally considered, the numbers of respondents answering “The components of ESG are mutually
different and cannot be equally considered,” “The components of ESG are mutually different but it is
adequate to equally consider them in future.” and “We do not feel any sense of incongruity in
equally considering the components of ESG.” are 100 (21.5%), 112 (24.1%) and 213 (45.8%),

respectively.

[Table and Graph 38] Should ESG be equally considered? N=465

Number of . The
Category umber o Ratio components
responses No answer of ESG are
The components of ESG are mutually different and cannot 100 91.5% 8.6% ‘mutually
be equally considered d'::[::g: E:d
The components of ESG are mutually different but it is 119 94 1% equally
adequate to equally consider them in future ) We do not considered
We do not feel any sense of incongruity in equally 913 45.8% feel any 21.5%
considering the components of ESG o _ sense of The
No answer 40 8.6% meonar v in components of
— equally ESG are
Total 465 100.0% considering mutually
the different but it
omponents is adequate to

equally
consider them
in future
24.1%
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(4) Institutional issues (Q32)
Q32. For the future dissemination of SRI, what kind of institutional issues should be addressed?

Please choose any of the following options that apply.

As for institutional issues, the number of respondents answering “The establishment of an
appropriate investment process is needed.” is 110 (25.8%), the largest, which is followed by “It is
necessary to legally require the disclosure of CSR information on financial statement reports etc.” of
64 (15.0%) and “It is necessary to make it clear that the adoption of SRI does not contradict
fiduciary duties.” of 61 (14.3%).

[Table and Graph 39] Institutional issues N=426

Number of .

Categor: Ratio

gory responses No answer
The establishment of an appropriate

. + aPprop 110 25.8%

investment process is needed Others
It is necessary to legally require the disclosure
of CSR information on financial statement 64 15.0% There are no specific problems in the current
reports etc condition
It is necessary to make it clear that the o ]
adoption of SRI does not contradict fiduciary 61 14.3% Merits in taxation are needed
duties
Tt is necessary to establish a legal It is necessary to establish a legal infrastructure,
. " . . including disclosure of investment policy

infrastructure, including disclosure of 55 12.9%

investment policy It is necessary to make it clear that the adoption
Merits in taxation are needed 48 11.3% of SRI does not contradict fiduciary duties
There are no specific problems in the current o It is necessary to legally require the disclosure of
condition 32 7.6% CSR information on financial statement reports
ete

Others 17 4.0%

No answer 39 9.92% The establishment of an appropriate investment
Total 126 ]_Ob 0% process is needed
ota. .U7%

0% 5% 10%  15%  20%  25%
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II1. Survey results (Cross tabulation)

1) Analysis by investment asset size

This section provides the following analysis by investment asset size.

1.

Awareness of SRI and PRI

As for the awareness of CSR and SRI, the breakdown by investment asset size of the respondents

answering “Yes, we know.” is as follows: The larger the investment asset size, the higher the

awareness of “CSR” and “SRI”.

[Table and Graph 40] Awareness of CSR and investment asset size

Awareness of CSR POpl(jStlon Yes, vgg)know B/A
Population 465 290 62.4%
Less than 1 billion yen 5 3 60.0%
1 billion to 5 billion yen 63 32 50.8%
5 billion to 10 billion yen 81 46 56.8%
10 billion to 50 billion yen 212 130 61.3%
50 billion to 100 billion yen 49 37 75.5%
100 billion yen or more 55 42 76.4%

Breakdown by investment asset size of the respondents who

100 billion yen or more

50 billion to 100 billion yen
10 billion to 50 billion yen
5 billion to 10 billion yen

1 billion to 5 billion yen
Less than 1 billion yen

Population

know "CSR"

1 61.3%

1 56.8%

150.8%

|
] 60.0%

‘ ]162.4%

76.4%
75.5%

0%

20% 40% 60%

[Table and Graph 41] Awareness of SRI and investment asset size

Awareness of SRI Popt(ie;tlon Yes, v(vBe)know B/A
Population 465 254 54.6%
Less than 1 billion yen 5 2 40.0%
1 billion to 5 billion yen 63 22 34.9%
5 billion to 10 billion yen 81 32 39.5%
10 billion to 50 billion yen 212 117 55.2%
50 billion to 100 billion yen 49 38 77.6%
100 billion yen or more 55 43 78.2%

80%

100%

Breakdown by investment asset size of the respondents who

100 billion yen or more

50 billion to 100 billion yen
10 billion to 50 billion yen
5 billion to 10 billion yen

1 billion to 5 billion yen
Less than 1 billion yen

Population

know "SRI"

] 55.2%

] 54.6%

I 78.2%

77.6%

0%

20% 40% 60%

80%

100%

On the other hand, as for the awareness of PRI, the breakdown by investment asset size of the

respondents answering “No, we do not know.” is shown in Table and Graph 42. The smaller the

investment asset size, the higher the ratio of such respondents.
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[Table and Graph 42] Awareness of PRI and investment asset size

- Breakdown by investment asset size of the respondents who
Awareness of PRI Poptl:;tlon Yes, V(vBe)know BIA do not know "PRI"
T T
Population 465 239 51.4% 100 billion yen or more ] 47_:3%
Less than 1 billion yen 5 4 80.0% r | !
1 billion to 5 billion yen 63 39 61.9%| 50 billion to 100 billion yen [T 54 70 |
5 billion to 10 billi 0 ! :
om o T on vy . 49 60.5%1 10 billion to 50 billion yen [ 49.1%
10 billion to 50 billion yen 212 104 49.1% ‘ :
50 billion to 100 billion yen 49 17 34.7%] 5 billion to 10 billion yen ) 60.5%
100 billion yen or more 55 26 47.3% | '
1 billion to 5 billion yen ‘ ‘ ]161.9%
|
Less than 1 billion yen ] 80.0%
|
Population ]51.4%

0% 20% 40% 60% 80% 100%

2. Adoption of SRI

(1) Adoption of SRI and investment asset size
The breakdown by investment asset size of adoption of SRI is as follows:
In any investment asset size, the ratio of the respondents answering “We have not currently adopted

SRI and will not consider its adoption in future.” is high. However, among the mid and large-sized
respondents, such ratios are relatively low.

[Table and Graph 43] Adoption of SRI and investment asset size

. . Small size Medium size Large size
Q12 Adoption of SRI Population (Less than 10 billion yen)| (10 billion to 50 billion yen) | (50 billioné;en or more)
Population 465 149 212 104
We have already adopted SRI 6.9% 2.7% 9.0% 8.7%
We have not currently adopted
SRI but are considering its 24.5% 23.5% 25.5% 24.0%
adoption
We have decided not to adopt
SRI after considering its 4.5% 2.7% 4.2% 7.7%
adoption
We have not currently adopted
SRI and will not consider its 62.2% 69.1% 58.5% 59.6%
adoption in future
No answer 1.9% 2.0% 2.8% 0.0%
Total 100.0% 100.0% 100.0% 100.0%

(2) Reasons for the adoption of SRI and investment asset size

The breakdown by investment asset size of the reasons for the adoption of SRI is shown in Table and
Graph 44. In any investment asset size, the ratio of the respondents answering “We, as a pension
plan, have supported the idea of SRI.” is high.

On the other hand, as for the answer of “We have received proposals from investment institutions,”
the ratios in the medium and large sizes are high, but, the ratio in the small size is zero.
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[Table and Graph 44] Reasons for the adoption of SRI and investment asset size

. . Small size Medium size Large size
Q13 Reasons for Adoption of SRI  Population | 11 0 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 89 10 55 24
We, as a pension plan, have o o o o
supported the idea of SRI 27.0% 30.0% 29.1% 20.8%
We have received proposal from | o 5, 0.0% 23.6% 29.2%
investment institutions
We can expect SRI to serve as a | g go 20.0% 16.4% 16.7%
diversified investment approach
We can expect SRI to improve ) 3 5o, 10.0% 14.5% 12.5%
investment performance
We have deemed the adoption of
SRI to be part our extensive CSR 9.0% 20.0% 9.1% 4.2%
efforts
Our mother company gave us
some instruction or proposal 4.5% 10.0% 1.8% 8.3%
concerning the adoption of SRI
We have adopted SRI with the
aim of enriching our knowledge of|] 3.4% 10.0% 1.8% 4.2%
a new investment approach
h: ived 1fi
We have received proposal from 1.1% 0.0% 0.0% 4.9%
consulting firms
Others 2.2% 0.0% 3.6% 0.0%
Total 100.0% 100.0% 100.0% 100.0%

(3) Prerequisites to adopt SRI and investment asset size

The breakdown by investment asset size of the prerequisites for the respondents answering “We have

not currently adopted SRI but are considering its adoption.” to adopt SRI is as follows:

In any investment asset size, the ratio of respondents answering “Sufficient information about SRI is

needed.” is the highest.

On the other hand, as for the answers of “It is necessary to make it clear that the adoption of SRI

does not contradict fiduciary duties.” and “Consulting firms positively recommend the adoption,” the

larger the investment asset size, the higher the ratios of the respondents choosing such answers.
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[Table and Graph 45] Prerequisites to adopt SRI and investment asset size

Q17 Prerequisites for the Povulati Small size Medium size Large size
adoption of SRI OPWANON (1 o5 than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 300 91 139 70
Sufficient m‘formatlon about SRI 24 7% 29.7% 24.5% 18.6%
is needed S L= 70 10.
The reasonability of SRI as an
investment approach must be 18.0% 16.5% 19.4% 17.1%
proven
A track record long enough to
verify investment performanceis| 12.0% T7.7% 15.8% 10.0%
needed
It is necessary to make it clear
that the adoption of SRI does not | 11.0% 9.9% 10.1% 14.3%
contract fiduciary duties
The adoption can meet social 9.0% 14.3% 799% 5.7%

demands

It is necessary to establish a legal
infrastructure, including 7.3% 8.8% 5.8% 8.6%
disclosure of investment policy

More and more pension plan 0 o o o
adopt SRI 6.7% 6.6% 6.5% 7.1%
Consulting firms posﬁlyely 5.0% 299 326% 11.4%
recommend the adoption -
No bias exists in selecting issues 2.7% 1.1% 2.9% 4.3%
It is necessary to establish a
re.segrch system, in which 2.0% 2.9% 2.9 1.4%
specialized analysts etc.can be
involved
Others 0.3% 0.0% 0.7% 0.0%
No answer 1.3% 1.1% 1.4% 1.4%
Total 100.0% 100.0% 100.0% 100.0%

(4) Reasons to decide not to adopt SRI and investment asset size

“We have decided not to adopt SRI after considering its adoption.” have decided not to adopt SRI is
as follows:
Among the small-sized respondents, the ratio of those answering “We have found problems in the
investment process.” is the highest. Among those medium-sized, the ratio of those answering “The
information about SRI is insufficient.” is the highest. Finally, among those large-sized, the ratio of
those answering “We cannot expect SRI to improve investment performance.” is the highest. This

shows that the reasons vary, depending on the investment asset size.
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[Table and Graph 46] Reasons to decide not to adopt SRI and investment asset size

Q18 Reasons to decide not to Population Small size Medium size Large size
adopt SRI P (Less than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 31 4 15 12

The 1nforAmat10AnAab0ut SRl is 19.4% 25.0% 26.7% 8.3%
insufficient =

We cannot expect SRI to improve

. 16.1% 0.0% 13.3% 25.0%
investment performance

A track record long enough to
verify investment performance 12.9% 0.0% 20.0% 8.3%
has not existed

We have found problems in the

. 12.9% 75.0% 0.0% 8.3%
investment process
The adoption of SRI can be
deemed to contradict fiduciary 6.5% 0.0% 0.0% 16.7%
duties
The people concerned have not o o o o
accepted the idea of SRI 6.5% 0.0% 6.7% 8.8%
We know few pension plans that o o o o
have already adopted SRI 3.2% 0.0% 0.0% 8.3%
Consulting firms have not (%learly 3.9% 0.0% 6.7% 0.0%
recommended the adoption
We studies SRI but could not 3.9% 0.0% 0.0% 8.3%
understand well
Others 12.9% 0.0% 26.7% 0.0%
No answer 3.2% 0.0% 0.0% 8.3%
Total 100.0% 100.0% 100.0% 100.0%

(5) Reasons not to consider the adoption of SRI and investment asset size

The breakdown by investment asset size of the reasons why the respondents answered “We have not
currently adopted SRI and will not consider its adoption in future.” is shown in Table and Graph 47.
Regardless of the size of the investment asset, the ratios of answers of “The information about SRI is
insufficient,” “SRI has not been established as an investment style.” and “There are no incentives to
adopt SRI.” are high. On the other hand, as for the answer of “We have found problems in the
investment process,” the larger the investment asset size, the higher the ratio of respondents

choosing such answer.

[Table and Graph 47] Reasons not to consider the adoption of SRI and investment asset size

Q20 Reasons not to consider the Population Small size Medium size Large size
adoption of SRI OPWAMON [ o than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 450 149 195 106
The mfor‘matmnlabout SRI is 31.1% 36.9% 33.3% 19.8%
insufficient — — =
SRI has rfot been established as 15.1% 12.1% 16.4% 17.0%
an investment style - - -
There are no 1rsx;elrlt1ves to adopt 14.7% 12.1% 15.9% 16.0%
We cgnnot expect SRI to improve 10.2% 8.1% 11.3% 11.3%
investment performance
Consulting firms have not
aggressively recommended the 6.2% 7.4% 5.1% 6.6%
adoption
We ha.ve found problems in the 47% 20% 41% 9.4%
investment process
The adoption of SRI can be
deemed to contradict fiduciary 2.7% 4.0% 2.6% 0.9%
duties
We cannot support the idea of SRI| 1.1% 0.7% 0.0% 3.8%
Others 10.9% 14.1% 8.2% 11.3%
No answer 3.3% 3.4% 3.1% 3.8%
Total 100.0% 100.0% 100.0% 100.0%
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(6) Prerequisites to consider the adoption of SRI and investment asset size

The breakdown by investment asset size of the prerequisites for the respondents answering “We have
not currently adopted SRI and will not consider its adoption in future.” to consider the adoption of
SRI is as follows:

In any investment asset size, the ratios of answers of *“Sufficient information about SRI is
accessible,” “A track record long enough to be verified is needed.” and “Advantages over other
active funds must be clearly proven.” are high.

In addition, as for the answer of “The advantages over other active funds must be clearly proven,”
the larger the investment asset size, the higher the ratio of the answer. Moreover, as for the answer of

“Sufficient information about SRI is accessible,” the smaller the investment asset size, the higher the

ratio of the answer.

[Table and Graph 48] Prerequisites to consider the adoption of SRI and investment asset size

Q21 Prerequisites to consider the Pooulation Small size Medium size Large size
adoption of SRI PUWAUORY (1 055 than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 548 170 256 122
Sufficient ¥nformat‘10n about SRI 29.3% 26.5% 23.4% 13.9%
is accessible = — =
A track record long enough to be 20.4% 15.3% 29.7% 23.0%

verified is needed

The advantages over other active 18.1% 12.9% 17.9% 27.0%
funds must be clearly proven = = =

The adopuon of SRI can meet the 11.1% 14.7% 10.9% 6.6%
increased social demand

It is necessary to establish a legal
infrastructure, including 8.0% 7.6% 8.6% 7.4%

disclosure of investment policy

It is necessary to make it clear

that the adoption of SRI deed not 6.8% 5.9% 6.6% 8.2%
contradict fiduciary duties
We have no idea 5.5% 7.6% 5.5% 2.5%
Others 2.7% 2.9% 1.2% 5.7%
No answer 5.1% 6.5% 3.9% 5.7%
Total 100.0% 100.0% 100.0% 100.0%

3. Proposals from outsiders

(1) Proposals from outsiders and investment asset size

The breakdown by investment asset size of proposals for SRI from outsiders is as follows:

Among the large-sized respondents, the ratio of those answering “We have received proposals from
investment institutions.” is the highest. However, in the medium and small sizes, the ratios of the

respondents answering “We have never received proposals.” are the highest, respectively.
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[Table and Graph 49] Proposals from outsiders and investment asset size

. . Small size Medium size Large size
Q24 Proposals from outsiders | Population (Less than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 466 149 212 105
We have received proposals from | 37 1o, 21.5% 40.6% 52.4%
1nvestment institutions
We have recelve?d proposals from 0.2% 0.0% 0.0% 1.0%
consulting firms
We have never received proposals| 61.4% 77.9% 57.5% 45.7%
No answer 1.3% 0.7% 1.9% 1.0%
Total 100.0% 100.0% 100.0% 100.0%

(2) Contents of outsiders’ proposals and investment asset size

The breakdown by investment asset size of the contents of outsiders’ proposals is as follows:

In any investment asset size, the ratios of the answers of “As a kind of diversified investment.” and
“As a new investment approach of active management.” are high. On the other hand, as for the
answer of “As a measure to improve investment performance (excess return),” the ratios in the
medium and large sizes are high. And, as for the answer of “As part of extensive CSR efforts,” the

ratio is relatively high among the small-sized respondents.

[Table and Graph 50] Contents of outsiders’ proposals and investment asset size

Q25 Contents of outsiders' Population Small size Medium size Large size
proposal P (Less than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 288 47 154 87
As a kind of diversified 28.8% 42.6% 28.6% 21.8%
investment
As a new 1-nvestment approach of 94.3% 17.0% 24.7% 27.6%
actlve management = - =
As a measure to improve
investment performance (excess 20.5% 8.5% 21.4% 25.3%
return)
As part of extensive CSR efforts 20.1% 27.7% 18.2% 19.6%
As an 1nvestm§nt w.1th a small 5.6% 4.3% 5.8% 5.7%
downside risk
Others 0.7% 0.0% 1.3% 0.0%
Total 100.0% 100.0% 100.0% 100.0%

(2) Satisfaction with outsiders’ proposals and investment asset size
The breakdown by investment asset size of the satisfaction with outsiders’ proposals is as follows:
In any investment asset size, the ratio of the respondents answering “We understand but are not
satisfied.” is the highest. Among others, such ratio among the large-sized respondents reaches 60%,

which suggests that the large-sized respondents’ satisfaction is the lowest.
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[Table and Graph 51] Satisfaction with outsiders’ proposals and investment asset size

Q26 Satisfaction with outsiders' Populati Small size Medium size Large size
proposals OPWANON (1 oss than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 173 32 86 55
We are completely satisfied 30.1% 34.4% 32.6% 23.6%
We understand but arenot | 5 9o, 43.8% 38.4% 60.0%
satisfied
The proposals lack (fla}qty and we 10.4% 9.4% 11.6% 9.1%
are not satisfied
We cannot understand well 12.1% 12.5% 15.1% 7.3%
No answer 1.2% 0.0% 2.3% 0.0%
Total 100.0% 100.0% 100.0% 100.0%

(4) Interest in SRI and investment asset size

The breakdown by investment asset size of the interest in SRI of the respondents never having
received outsiders’ proposals is as follows:

Among the small-sized respondents, the ratio of those answering “Although we are interested in SRI,
our current circumstances do not allow us to receive proposals.” is the highest. In the medium and

large sizes, the respective ratios of the respondents answering “It is acceptable only to receive
proposals.” are the highest.

[Table and Graph 52] Interest in SRI of the respondents
who have never received outsiders’ proposals and investment asset size

. . Small size Medium size Large size
Q27 Interest in SRI Population (Less than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 286 116 122 48
We are 1nteres.ted in SRI and 1.0% 0.9% 1.6% 0.0%
want to receive proposals
It is acceptable only to receive 30.4% 25.9% 31.1% 39.6%
proposals = =
Although we are interested in
SRI, our current circumstances do| 30.8% 32.8% 27.0% 35.4%
not allow us to receive proposals
We are not interested in SRI 16.1% 12.9% 18.9% 16.7%
We are not sure 19.9% 25.0% 20.5% 6.3%
No answer 1.7% 2.6% 0.8% 2.1%
Total 100.0% 100.0% 100.0% 100.0%

4. Future issues

(1) The mid to long-term influence of SRI and investment asset size

The breakdown by investment asset size of the mid to long-term influence of SRI is as follows:

In any investment asset size, the ratio of the respondents answering “Like those in other countries,
the influence will increase.” is the highest.
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[Table and Graph 53] The mid to long-term influence of SRI and investment asset size

Q29 Mid to long-term influence of Population Small size Medium size Large size
SRI P (Less than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 465 149 212 104
Like t-hose in oth‘er ?ountr1es, the 46.7% 45.0% 48.6% 45.2%
influence will increase -
The influence \lzzllli not change as 19.7% 17.4% 0.4% 19.5%
The mﬂ?ﬁgigﬂ;ﬁfggf* from [ 106 0.7% 0.9% 1.9%
SRLis alj:e"fttstfﬁ ii‘ij“d will | 3 404 2.0% 2.8% 6.7%
We Ca““(;’etv';ﬁgﬁtef:e fture 1 53 304 32.2% 34.4% 32.7%
No answer 2.8% 2.7% 3.8% 1.0%
Total 100.0% 100.0% 100.0% 100.0%

(2) Institutional issues and investment asset size

The breakdown by investment asset size of institutional issues is as follows:
In the medium and large sizes, the respective ratios of respondents answering “The establishment of
an appropriate investment process is needed.” are the highest. On the other hand, among the

small-sized respondents, the ratio of those answering “It is necessary to legally require the disclosure

of CSR information on financial statement reports etc.” is the highest.

[Table and Graph 54] Institutional issues and investment asset size

Q32 Institutional i Populati Small size Medium size Large size
nstitutionasissues OPWAON (1 o5 than 10 billion yen)| (10 billion to 50 billion yen) | (50 billion yen or more)
Population 426 138 196 92
The establishment of an
appropriate investment process is| 25.8% 14.5% 31.1% 31.5%
needed
It is necessary to legally require
the disclosure of CSR information| 15.0% 18.8% 14.3% 10.9%
on financial statement reports etc
It is necessary to make it clear
that the adoption of SRI does not| 14.3% 13.8% 13.8% 16.3%
contradict fiduciary duties
It is necessary to establish a legal
infrastructure, including 12.9% 16.7% 12.2% 8.7%
disclosure of investment policy
Merits in taxation are needed 11.3% 13.8% 10.2% 9.8%
There are no specific p?qblems in 75% 8.7% 5.1% 10.9%
the current condition
Others 4.0% 3.6% 4.1% 4.3%
No answer 9.2% 10.1% 9.2% 7.6%
Total 100.0% 100.0% 100.0% 100.0%
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2) Analysis by mother company’s CSR efforts

This section provides the following analysis by mother company’s CSR efforts.

1. Awareness of SRI and PRI
The breakdown by mother company’s CSR efforts of the awareness of CSR and SRl is as follows:

The ratio of the respondents answering “Yes, we know.” is the highest in the category of “Our

mother company has promulgated its CSR policy and has actively made CSR efforts.”

[Table and Graph 55] Awareness of CSR and mother company’s CSR efforts

Our mother company has | Our mother company is
Our mother company has N S
. promulgated its CSR considering the Our mother company has
. promulgated its CSR . . . K We are not No
Q5 Awareness of CSR | Population . X policy, but its actual CSR preparation and neither promulgated nor
policy and has actively . . . . R sure answer
efforts are under promulgation of its CSR | considered its CSR policy
made CSR efforts . . .
consideration policy
Population 465 151 19 38 59 178 20
Yes, we know 62.4% 93.4% 73.7% 63.2% 55.9% 37.1% 60.0%
Although we have heard off
it, we do not know the 28.4% 6.0% 26.3% 34.2% 39.0% 43.3% 25.0%
details well
No, we do not know 8.6% 0.7% 0.0% 2.6% 5.1% 19.7% 0.0%
No answer 0.6% 0.0% 0.0% 0.0% 0.0% 0.0% 15.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% [ 100.0%
[Table and Graph 56] Awareness of SRI and mother company’s CSR efforts
Our mother company has Our mother con}pany has| Our mother lcompany is
. promulgated its CSR considering the Our mother company has
. promulgated its CSR . . . . We are not No
Q7 Awareness of SRI Population olicy and has activel policy, but its actual CSR preparation and neither promulgated nor sure answer
poticy vely efforts are under promulgation of its CSR | considered its CSR policy W
made CSR efforts . . .
consideration policy
Population 465 151 19 38 59 178 20
Yes, we know 54.6% 73.5% 63.2% 47.4% 52.5% 39.3% 60.0%
Although we have heard of]
it, we do not know the 29.2% 17.9% 26.3% 47.4% 33.9% 34.8% 20.0%
details well
No, we do not know 14.8% 8.6% 10.5% 5.3% 13.6% 24.2% 5.0%
No answer 1.3% 0.0% 0.0% 0.0% 0.0% 1.7% 15.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%

In addition, the breakdown by mother company’s CSR efforts of the awareness of PRI is as follows:

In any category other than “Our mother company has promulgated its CSR policy and has actively

made CSR efforts,” the ratio of the respondents answering “No, we do not know.” is the highest.

[Table and Graph 57] Awareness of PRI and mother company’s CSR efforts

Our mother company has| Our mother company is
Ourmlfnolt]l-rl)er ;Zr?f:?;}slgas promulgated its CSR considering the Our mother company has We are not No
Q9 Awareness of PRI | Population pre &2 . policy, but its actual CSR preparation and neither promulgated nor
policy and has actively . R . . . sure answer
made CSR efforts efforts are under promulgation of its CSR | considered its CSR policy
consideration policy
Population 465 151 19 38 59 178 20
Yes, we know 15.5% 19.9% 10.5% 13.2% 20.3% 9.0% 35.0%
Although we have heard of]
it, we do not know the 32.0% 40.4% 42.1% 36.8% 20.3% 29.8% 5.0%
details well
No, we do not know 51.4% 39.7% 47.4% 50.0% 57.6% 60.1% | 50.0%
No answer 1.1% 0.0% 0.0% 0.0% 1.7% 1.1% 10.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%
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2. Adoption of SRI

(1) Adoption of SRI and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the adoption of SRI is as follows:

In any category of mother company’s CSR efforts, the ratio of the respondents answering “We have
not currently adopted SRI and will not consider its adoption in future.” is the highest.

On the other hand, in the categories of “Our mother company has promulgated its CSR policy, but its
actual CSR efforts are under consideration.” and *“Our mother company is considering the
preparation and promulgation of its CSR policy,” the respective ratios of the respondents answering
“We have not currently adopted SRI but are considering its adoption.” are also high.

[Table and Graph 58] Adoption of SRI and mother company’s CSR efforts

Our mother company has | Our mother company is
Our mother company has . A
K promulgated its CSR considering the Our mother company has
. . promulgated its CSR . . . . We are not No
Q12 Adoption of SRI | Population olicy and has activel policy, but its actual CSR preparation and neither promulgated nor sure answer
p m; de CSR efforts Y efforts are under promulgation of its CSR | considered its CSR policy
consideration policy
Population 465 151 19 38 59 178 20
We have al;;‘}dy adopted) g go; 13.2% 5.3% 2.6% 3.4% 3.9% 5.0%
We have not currently
adopted SRI but are 24.5% 29.1% 42.1% 44.7% 11.9% 19.1% 20.0%
considering its adoption
We have decided not to
adopt SRI after 4.5% 6.0% 0.0% 5.3% 6.8% 3.4% 0.0%
considering its adoption
We have not currently
adopted SRI and will not) ) 50, 49.7% 52.6% 47.4% 76.3% 71.3% | 70.0%
consider its adoption in
future
No answer 1.9% 2.0% 0.0% 0.0% 1.7% 2.2% 5.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%

(2) Reasons for the adoption of SRI and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the reasons for the adoption of SRI is as
follows:

In any category of mother company’s CSR efforts, the ratios of the answers of “We, as a pension
plan, have supported the idea of SRIL.” and “We have received proposals from investment
institutions.” are high.

On the other hand, some respondents in the category of “Our mother company has promulgated its
CSR policy and has actively made CSR efforts.” answered “We have deemed the adoption of SRI to
be part of our extensive CSR efforts,” or “Our mother company gave us some instruction or proposal
concerning the adoption of SRI.”
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[Table and Graph 59] Reasons for the adoption of SRI and mother company’s CSR efforts

Our mother company has | Our mother company is
Our mother company has . .
. . promulgated its CSR considering the Our mother company has
Q13 Reasons for . promulgated its CSR . . . . We are not No
. Population . . policy, but its actual CSR preparation and neither promulgated nor
Adoption of SRI policy and has actively . . . . . sure answer
de CSR effort efforts are under promulgation of its CSR | considered its CSR policy
made ettorts consideration policy
Population 89 62 3 4 3 15 2
We, as a pension plan,
have supported the idea | 27.0% 27.4% 33.3% 25.0% 33.3% 20.0% 50.0%
of SRI
We have received
proposal from 22.5% 19.4% 33.3% 25.0% 33.3% 33.3% 0.0%
investment institutions
We can expect SRI to
serve as a diversified 16.9% 16.1% 0.0% 25.0% 0.0% 26.7% 0.0%
investment approach
We can expect SRI to
improve investment 13.5% 11.3% 33.3% 0.0% 33.3% 13.3% 50.0%
performance
We have deemed the
dopti f SRI to b
p:rfﬁu‘fz}ftensiveoch 9.0% 11.3% 0.0% 25.0% 0.0% 0.0% 0.0%
efforts
Our mother company
gs:i:;f)‘;‘;ec:)‘it;‘ﬁ‘;“ 4.5% 6.5% 0.0% 0.0% 0.0% 0.0% 0.0%
the adoption of SRI
We have adopted SRI
with the aim of enriching]| o o o o . o o
our knowledge of a new 3.4% 4.8% 0.0% 0.0% 0.0% 0.0% 0.0%
investment approach
We have received
proposal from consulting 1.1% 1.6% 0.0% 0.0% 0.0% 0.0% 0.0%
firms
Others 2.2% 1.6% 0.0% 0.0% 0.0% 6.7% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% [ 100.0%

(3) Prerequisites for the adoption of SRI and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the prerequisites for the respondents answering

“We have not currently adopted SRI but are considering its adoption.” to adopt SRI is as follows:

In any category of mother company’s CSR efforts, the ratios of the answers of “Sufficient
information about SRI is needed.” and “The reasonability of SRI as an investment approach must be
proven.” are high.

On the other hand, as for the answer of “A track record long enough to verify investment
performance is needed,” the ratio is relatively high among the respondents answering “Our mother

company has promulgated its CSR policy and has actively made CSR efforts.” or “Our mother

company has promulgated its CSR policy, but its actual CSR efforts are under consideration.”
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[Table and Graph 60] Prerequisites for the adoption of SRI and mother company’s CSR efforts

Our mother company has

Our mother company has

Our mother company is
considering the

Our mother company has

L. . promulgated its CSR .
Q17 Preretjlulsltes for the Population prf)mulgated its (.:SR policy, but its actual CSR preparation and neither promulgated nor We are not No
adoption of SRI policy and has actively . . . . R sure answer
efforts are under promulgation of its CSR | considered its CSR policy
made CSR efforts consideration policy
Population 300 116 25 52 16 83 8
Sufficient information f ) 7, 24.1% 24.0% 28.8% 31.8% 22.9% | 12.5%
about SRI is needed
The reasonability of SRI
as an investment 18.0% 17.2% 16.0% 13.5% 18.8% 20.5% 37.5%
approach must be proven
A track record long
 enough fo verify 12.0% 17.2% 20.0% 5.8% 6.3% 84% | 0.0%
investment performance
is needed
It is necessary to make it|
clear that the adoption off = 5, 9.5% 8.0% 11.5% 12.5% 12.0% | 25.0%
SRI does not contract
fiduciary duties
The adoption can meet. g . 7.8% 1.0% 13.5% 18.8% 72% | 12.5%
social demands
It is necessary to
establish a legal
infrastructure, including 7.3% 7.8% 8.0% 13.5% 0.0% 4.8% 0.0%
disclosure of investment
policy
M d i
0“;11?‘ a‘;‘(‘)’;f é’;?s“’“ 6.7% 5.2% 16.0% 9.6% 0.0% 6.0% 0.0%
Consulting firms
positively recommend 5.0% 6.0% 4.0% 0.0% 0.0% 7.2% 12.5%
the adoption
I;Ijll’c‘;iz’i‘::je‘;‘ 2.7% 2.6% 0.0% 1.9% 0.0% 48% | 0.0%
It is necessary to
establish a research
system, in which 2.0% 1.7% 0.0% 1.9% 6.3% 2.4% 0.0%
specialized analysts
etc.can be involved
Others 0.3% 0.0% 0.0% 0.0% 0.0% 1.2% 0.0%
No answer 1.3% 0.9% 0.0% 0.0% 6.3% 2.4% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%

(4) Reasons to decide not to adopt SRI and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the reasons why the respondents answering
“We have decided not to adopt SRI after considering its adoption” have decided not to adopt SRI is
shown in Table and Graph 61. “The information about SRI is insufficient.” is the reason that the

respondents in any category of mother company’s CSR efforts commonly cited.

On the other hand, among respondents answering “Our mother company has promulgated its CSR
policy and has actively made CSR efforts,” the ratios of the answers of “A track record long enough

to verify investment performance has not existed.” and “We have found problems in the investment

process.” are relatively high. In addition, among the respondents answering “Our mother company
has neither promulgated nor considered its CSR policy,” the ratios of the answers of “We cannot

expect SRI to improve investment performance.” and “The people concerned have not accepted the

idea of SRI.” are relatively high.
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[Table and Graph 61] Reasons to decide not to adopt SRI and mother company’s CSR efforts

Our mother company has Our mother company has
Q18 Reasons to decide . promulgated its CSR p}fomulggted its CSR Ou.r mother company has We are not
not to adont SRI Population olicy and has activel policy, but its actual CSR | neither promulgated nor sure
P P m: de CSR efforts y efforts are under considered its CSR policy
consideration
Population 31 12 3 8 8
The information about | g 4o, 8.3% 33.3% 12.5% 37.5%
SRI is insufficient
We cannot expect SRI to
improve investment 16.1% 8.3% 0.0% 25.0% 25.0%
performance
A track record long
h t if
_ cnoush fo veriy 12.9% 16.7% 0.0% 12.5% 12.5%
investment performance
has not existed
We have found problems
in the investment 12.9% 25.0% 33.3% 0.0% 0.0%
process
The adoption of SRI can
be deemed to contradict 6.5% 8.3% 0.0% 12.5% 0.0%
fiduciary duties
The people concerned
have not accepted the 6.5% 0.0% 0.0% 25.0% 0.0%
idea of SRI
We know few pension
plans that have already 3.2% 0.0% 33.3% 0.0% 0.0%
adopted SRI
Consulting firms have
not clearly recommended 3.2% 8.3% 0.0% 0.0% 0.0%
the adoption
We studies SRI but could|
© stucies 5 bt coidl 3,99 0.0% 0.0% 0.0% 12.5%
not understand well
Others 12.9% 16.7% 0.0% 12.5% 12.5%
No answer 3.2% 8.3% 0.0% 0.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0%

(5) Reasons not to consider the adoption of SRI and mother company’s CSR efforts
The breakdown by mother company’s CSR efforts of the reasons why the respondents answered “We

have not currently adopted SRI and will not consider its adoption in future.” is as follows:

In any category of mother company’s CSR efforts, the ratios of the answers of “The information

about SRI is insufficient.” and “SRI has not been established as an investment style.” are high.
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[Table and Graph 62] Reasons not to consider the adoption of SRI
and mother company’s CSR efforts

o other company ha Our mother company has | Our mother company is
Q20 Reasons not to urrmmul rt d":f ?}éR S promulgated its CSR considering the Our mother company has We are not N
consider the adoption of | Population 1;1;:3 ar;g; }fas asctivel . policy, but its actual CSR preparation and neither promulgated nor e;:lfe N ansv(\)rer
SRI P mZde CSR offorts Y efforts are under promulgation of its CSR | considered its CSR policy
consideration policy
Population 450 113 15 27 81 188 26
The information about | =54 4, 25.7% 26.7% 22.9% 32.1% 34.6% | 38.5%
SRI is insufficient
SRI has not been
established as an 15.1% 11.6% 13.3% 18.5% 17.3% 17.0% 7.7%
investment style
There are no incentives | =14 7, 16.8% 6.7% 7.4% 17.3% 12.8% | 23.1%
to adopt SRI
We cannot expect SRI to
improve investment 10.2% 5.3% 0.0% 18.5% 11.1% 13.3% 3.8%
performance
Consulting firms have
not aggressively 6.2% 7.1% 20.0% 7.4% 6.2% 4.8% 3.8%
recommended the
adoption
We have found problems
in the investment 4.7% 6.2% 6.7% 0.0% 6.2% 3.2% 7.7%
process
The adoption of SRI can
be deemed to contradict 2.7% 2.7% 0.0% 7.4% 2.5% 2.1% 3.8%
fiduciary duties
t t the
We cannot support the | =y 1, 1.8% 0.0% 0.0% 1.2% 05% | 3.8%
idea of SRI
Others 10.9% 19.5% 13.3% 18.5% 6.2% 8.0% 0.0%
No answer 3.3% 3.5% 13.3% 0.0% 0.0% 3.7% 7.7%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%

(6) Prerequisites to consider the adoption of SRI and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the prerequisites for the respondents answering

“We have not currently adopted SRI and will not consider its adoption in future.” to consider the

adoption of SRI is as follows:
In any category of mother company’s CSR efforts, the ratios of the answers of “Sufficient

information about SRI is accessible,” “A track record long enough to be verified is needed.” and

“The advantages over other active funds must be clearly proven.” are high.
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[Table and Graph 63] Prerequisites to consider the adoption of SRI and
mother company’s CSR efforts

o th h Our mother company has | Our mother company is
Q21 Prerequisites to ur mother company has promulgated its CSR considering the Our mother company has
X . . promulgated its CSR . . . R We are not No
consider the adoption of | Population i ah tively policy, but its actual CSR preparation and neither promulgated nor N answer
SRI po ;;ydanCSI:s ?fcrltve Y efforts are under promulgation of its CSR | considered its CSR policy sure answe
ade etorts consideration policy
Population 548 152 13 32 84 230 37
Sufficient infe ti
LHESPTIOTmATON | 99.8% 20.4% 15.4% 18.8% 25.0% 23.0% | 24.3%
about SRI is accessible
A track record long
enough to be verified is 20.4% 22.4% 23.1% 18.8% 23.8% 18.3% 18.9%
needed
The advantages over
other active funds must | 18.1% 19.1% 15.4% 15.6% 21.4% 17.0% 16.2%
be clearly proven
The adoption of SRI can
meet the increased social] 11.1% 9.9% 0.0% 15.6% 13.1% 11.3% 10.8%
demand
It is necessary to
establish a legal
infrastructure, including 8.0% 9.2% 0.0% 9.4% 3.6% 8.3% 13.5%
disclosure of investment
policy
It is necessary to make it|
clear that the adoption of} o o o o o o o
SRI deed not contradict 6.8% 8.6% 7.7% 9.4% 2.4% 7.0% 5.4%
fiduciary duties
We have no idea 5.5% 3.3% 15.4% 6.3% 4.8% 6.5% 5.4%
Others 2.7% 3.9% 15.4% 0.0% 2.4% 1.7% 2.7%
No answer 5.1% 3.3% 7.7% 6.3% 3.6% 7.0% 2.7%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%

3. Proposals from outsiders

(1) Proposals from outsiders and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of proposals for SRI from outsiders is as follows:

Among the respondents answering “Our mother company has promulgated its CSR policy and has
actively made CSR efforts,” the ratio of those answering “We have received proposals from

investment institutions.” is high. However, in any category other than the above, the ratio of the

respondents answering “We have never received proposals.” is high.

[Table and Graph 64] Proposals from outsiders and mother company’s CSR efforts

Our mother company has

Our mother company has
promulgated its CSR

Our mother company is
considering the

Our mother company has

Q24 Propf)sals from Population prf)mulgated its (.:SR policy, but its actual CSR preparation and neither promulgated nor We are not No
outsiders policy and has actively . R . . . . sure answer
efforts are under promulgation of its CSR | considered its CSR policy
made CSR efforts . . .
consideration policy
Population 466 152 19 38 59 178 20
We have received
proposals from 37.1% 51.3% 26.3% 36.8% 25.4% 28.7% 50.0%
investment institutions
We have received
proposals from 0.2% 0.7% 0.0% 0.0% 0.0% 0.0% 0.0%
consulting firms
We have never received
61.4% 46.1% 73.7% 63.2% 72.9% 71.3% 40.0%
proposals
No answer 1.3% 2.0% 0.0% 0.0% 1.7% 0.0% 10.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%
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(2) Contents of outsiders’ proposals and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the contents of outsiders’ proposals is as
follows:

In any category of mother company’s CSR efforts, the ratios of the answers of “As a kind of
diversified investment.” and “As a new investment approach of active management.” are high.

On the other hand, as for the answer of “As part of extensive CSR efforts,” the ratio is high among
the respondents answering “Our mother company has promulgated its CSR policy and has actively
made CSR efforts,” “Our mother company has promulgated its CSR policy, but its actual CSR

efforts are under consideration.” or “Our mother company is considering the preparation and

promulgation of its CSR policy.”

[Table and Graph 65] Contents of outsiders’ proposals and mother company’s CSR efforts

Our mother company has Our mother company has | Our mother company is
_ other company 1as promulgated its CSR considering the Our mother company has
Q25 Contents of . promulgated its CSR . . . . We are not No
tsiders' 1 Population " A tivel policy, but its actual CSR preparation and neither promulgated nor
outsiders: proposa po lcydanCSI?S ;}C 1tve v efforts are under promulgation of its CSR | considered its CSR policy sure answer
made etiorts consideration policy
Population 288 134 9 25 23 80 17
As a kind of diversified o o @ o o @ o
investment 28.8% 26.9% 22.2% 24.0% 30.4% 35.0% | 23.5%
As a new investment
approach of active 24.3% 19.4% 33.3% 28.0% 30.4% 28.8% 23.5%
management
As a measure to improve
investment performance| 20.5% 19.4% 11.1% 16.0% 26.1% 21.3% 29.4%
(excess return)
Aspartof extensive G| 90,194 29.1% 22.2% 24.0% 8.7% 7.5% | 17.6%
As i ) t with
S an Javestment WA | 5.6% 4.5% 11.1% 8.0% 4.3% 6.3% 5.9%
small downside risk
Others 0.7% 0.7% 0.0% 0.0% 0.0% 1.3% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%

(3) Satisfaction with outsiders’ proposals and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the satisfaction with outsiders’ proposals is as

follows:

In any category of mother company’s CSR efforts, the ratio of the respondents answering “We

understand but are not satisfied.” is high.

[Table and Graph 66] Satisfaction with outsiders’ proposals and
mother company’s CSR efforts

Our mother company has [ Our mother company is
Our mother company has romulgated its CSR considering the Our mother company has
Q26 Satisfaction with . promulgated its CSR P 82 e g . pany We are not No
. , Population X X policy, but its actual CSR preparation and neither promulgated nor
outsiders' proposals policy and has actively . R . . . R sure answer
- efforts are under promulgation of its CSR | considered its CSR policy
made CSR efforts . 3 .
consideration policy
Population 173 78 5 14 15 51 10
We azzng‘fl‘e‘getely 30.1% 37.2% 20.0% 35.7% 20.0% 25.5% | 10.0%
derstand but &
We O el | 462% 48.7% 60.0% 35.7% 60.0% 39.2% | 50.0%
The proposals lack
clarity and we are not 10.4% 6.4% 20.0% 28.6% 0.0% 7.8% 40.0%
satisfied
We cannot understand | 5 10, 6.4% 0.0% 0.0% 20.0% 25.5% | 0.0%
No answer 1.2% 1.3% 0.0% 0.0% 0.0% 2.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%
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(4) Interest in SRI of the respondents who have never received outsiders’ proposals and mother
company’s CSR efforts

The breakdown by mother company’s CSR efforts of the interest in SRI of the respondents who have
never received outsiders’ proposals is as follows:

In any category of mother company’s CSR efforts, the ratios of the answers of “It is acceptable only

to receive proposals.” and “Although we are interested in SRI, our current circumstances do not
allow us to receive proposals.” are high.

[Table and Graph 67] Interest in SRI of the respondents who have never received outsiders’
proposals and mother company’s CSR efforts

o ther ¢ he Our mother company has | Our mother company is
ur mother Lorflpany as promulgated its CSR considering the Our mother company has
. . promulgated its CSR . . . . We are not No
Q27 Interest in SRI Population olicy and has activel policy, but its actual CSR preparation and neither promulgated nor sure answer
P mZ de CSR efforts v efforts are under promulgation of its CSR | considered its CSR policy
consideration policy
Population 286 70 14 24 43 127 8
We are interested in SRI
and want to receive 1.0% 1.4% 0.0% 4.2% 0.0% 0.8% 0.0%
proposals
Iti table only t
eacive proposals | 30-4% 37.1% 35.7% 33.3% 32.6% 26.8% | 0.0%
Although we are
interested in SRI, our
current circumstances do|  30.8% 32.9% 35.7% 45.8% 27.9% 26.8% 37.5%
not allow us to receive
proposals
W t int ted i
@ are ot MErestedinl 16,19 10.0% 14.3% 0.0% 23.3% 19.7% | 25.0%
SRI
We are not sure 19.9% 17.1% 14.3% 16.7% 14.0% 24.4% 25.0%
No answer 1.7% 1.4% 0.0% 0.0% 2.3% 1.6% 12.5%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% [ 100.0%

4. Future issues

(1) The mid to long-term influence of SRI and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the mid to long-term influence of SRI is as
follows:

In any category of mother company’s CSR efforts, the ratio of the respondents answering “Like
those in other countries, the influence will increase.” is the highest.

On the other hand, as for the answer of “The influence will not change as it is,” the ratio is relatively
high among the respondents answering “Our mother company has promulgated its CSR policy and
has actively made CSR efforts.”

In addition, as for the answer of “We cannot predict the future development,” the ratio is relatively

high among the respondents answering “Our mother company has neither promulgated nor
considered its CSR policy.” or “We are not sure.”
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[Table and Graph 68] The mid to long-term influence of SRI
and mother company’s CSR efforts

Our mother company has | Our mother company is
Our mother company has romulgated its CSR considering the Our mother company has
Q29 Mid to long-term . promulgated its CSR p g, . N . pany We are not No
. Population . . policy, but its actual CSR preparation and neither promulgated nor
influence of SRI policy and has actively . . R . R sure answer
made CSR efforts efforts are under promulgation of its CSR | considered its CSR policy
consideration policy
Population 465 151 19 38 59 178 20
Like those in other
countries, the influence |  46.7% 48.3% 52.6% 63.2% 49.2% 41.0% 40.0%
will increase
The influence will not o - 00, =0 o o o o
chanee as it is 12.7% 15.9% 10.5% 7.9% 11.9% 11.8% 10.0%
The influence will
decrease from the 1.1% 1.3% 0.0% 5.3% 1.7% 0.0% 0.0%
current level
SRlis a shortterm fad | =5 o, 3.5% 5.3% 5.3% 3.4% 3.4% | 0.0%
and will lose its influence
We cannot predict the | 53 g0, 29.8% 21.1% 18.4% 53.9% 59.9% | 40.0%
future development
No answer 2.8% 1.3% 10.5% 0.0% 0.0% 3.9% 10.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%

(2) Institutional issues and mother company’s CSR efforts

The breakdown by mother company’s CSR efforts of the institutional issues of SRI is as follows:

In any category of mother company’s CSR efforts, the ratio of the respondents answering “The

establishment of an appropriate investment process is needed.” is the highest.

On the other hand, as for the answer of “It is necessary to make it clear that the adoption of SRI does

not contradict fiduciary requirement,” the ratio is relatively high among the respondents answering

“Our mother company has promulgated its CSR policy and has actively made CSR efforts.”

[Table and Graph 69] Institutional issues and mother company’s CSR efforts

Our mother company has
promulgated its CSR

Our mother company has
promulgated its CSR

Our mother company is
considering the

Our mother company has

We are not

No

Q32 Institutional issues | Population olicy and has activel policy, but its actual CSR preparation and neither promulgated nor sure answer
P mZde CSR efforts v efforts are under promulgation of its CSR | considered its CSR policy
consideration policy
Population 426 136 18 35 53 166 18
The establishment of an
appropriate investment 25.8% 27.2% 33.3% 25.7% 35.8% 21.1% 22.2%
process is needed
It is necessary to legally
require the disclosure of
CSR information on 15.0% 17.6% 22.2% 20.0% 18.9% 10.2% 11.1%
financial statement
reports etc
It is necessary to make it
clear that the adoption off ) 5, 19.1% 5.6% 11.4% 7.5% 13.9% | 16.7%
SRI does not contradict
fiduciary duties
It is necessary to
establish a legal
infrastructure, including| 12.9% 14.0% 11.1% 20.0% 5.7% 13.3% 11.1%
disclosure of investment
policy
Merits in taxation are o o o o o o o
needed 11.3% 8.8% 22.2% 17.1% 15.1% 10.2% 5.6%
There are no specific
problems in the current 7.5% 5.9% 0.0% 0.0% 9.4% 10.2% 11.1%
condition
Others 4.0% 2.9% 5.6% 2.9% 3.8% 5.4% 0.0%
No answer 9.2% 4.4% 0.0% 2.9% 3.8% 15.7% 22.2%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0%
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3) Analysis by plan type

This section provides the following comparative analysis between employee’s pension funds and

fund-type defined-benefit corporate pension plans, both of which have respectively accounted for

significant portions of the total valid responses.

1. Awareness of CSR and PRI

The breakdown by plan type of the awareness of CSR and SRl is as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the

ratios of the respondents answering “Yes, we know.” are the highest.

However, while the ratios of the answers of “Although we have heard of it, we do not know the

details well.” and “No, we do not know.” are relatively high among employee’s pension funds, the

ratio of the respondents answering “Yes, we know.” is relatively high among fund-type

defined-benefit corporate pension plans.

[Table and Graph 70] Awareness of CSR and plan type

Q5 Awareness of|

Employee's

Fund-type defined-

No, we do not know

Although we have
heard of it, we do not
know the details well

Yes, we know

Q5 Awareness of CSR

6.0%
10.7%

T T

O Fund-type defined-benefit
corporate pension plan

B Employee's pension fund

74.3%

20%

40% 80%

[Table and Graph 71] Awareness of SRI and plan type

CSR Population| Ratio ension fund Ratio | benefit corporate | Ratio
P pension plan
Yes, we know 290 62.4% 112 50.0% 162 74.3%
Although we
have heard of it,| ) 28.4% 87 38.8% 41 18.8%
we do not know
the details well
No, ffﬁo‘if not 40 8.6% 24 10.7% 13 6.0%
No answer 3 0.6% 1 0.4% 2 0.9%
Total 465 100.0% 224 100.0% 218 100.0%
, Fund-type defined-
Q7 Awg;elness of Population| Ratio ]i'rr:;};i;yzjnsd Ratio benefit corporate Ratio
P pension plan
Yes, we know 254 54.6% 108 48.2% 133 61.0%
Although we
have heard of it, | =g [ o 50 72 32.1% 60 27.5%
we do not know
the details well
No, vao“i; not 69 14.8% 41 18.3% 22 10.1%
No answer 6 1.3% 3 1.3% 3 1.4%
Total 465 100.0% 224 100.0% 218 100.0%

No, we do not know

Although we have
heard of it, we do
not know the details
well

Yes, we know

0

Q7 Awareness of SRI

10.1%
18.3%
| |
27.5% [
32.1% |
|
[ |

61.0%

48.2% !
|
. . !

% 20%

corporate pension plan

:
OFund-type defined-benefit
B Employee’s pension fund

40% 60% 80%

In addition, the breakdown by plan type of the awareness of PRI is shown in Table and Graph 72.

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the

ratios of the respondents answering “No, we do not know.” are the highest.
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However, among fund-type defined-benefit corporate pension plans, the ratios of the answers of
“Although we have heard of it, we do not know the details well.” and “Yes, we know.” are relatively

high.
[Table and Graph 72] Awareness of PRI and plan type
} Fund-type defined- Q9 Awareness of PRI
Q9 Awareness of Population| Ratio Em}?loyee S | Ratio | benefit corporate | Ratio [ T T
PRI pension fund

pension plan N o not k 47.7%
Yes, we know 72 15.5% 28 12.5% 36 16.5% ©, e do ot know 6.4%
Although we

| | |
h; heard of it, -
ave hear ot 1 149 32.0% 66 29.5% 77 35.3% |  Although we have : 35/3%
we do not know > 13%
the details well heard of it, we do not 29.5% !
d know the details well : |
No, we do not 239 51.4% 126 56.3% 104 47.7% L ! O Fund-type defined-benefit
know % : corporate pension plan
No answer 5 1.1% 4 1.8% 1 0.5% Yes, we know | B Employee's pension fund
Total 465 100.0% 224 100.0% 218 100.0% 12.5% |
! ! ]
0% 20% 40% 60%

(1) Adoption of SRI and plan type

The breakdown by plan type of the adoption of SRI is as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the
ratios of the respondents answering “We have not currently adopted SRI and will not consider its
adoption in future.” are the highest.

However, among fund-type defined-benefit corporate pension plans, the ratios of the answers of “We

have already adopted SRI.” and “We have not currently adopted SRI but are considering its
adoption.” are relatively high.

[Table and Graph 73] Adoption of SRI and plan type

P Fund-type defined- Q12 Adoption of SRI

P i i i i i T T

Q12. Adoption of SRI [ Population | Ratio pension fund Ratio bcneﬁt_corporatc Ratio We have not . ‘
pension plan

currently adopted 56.9%
We have not currently SRI and will not
adopted SRI but are 114 24.5% 50 22.3% 61 28.0% | consider its adoption 65.2%
considering its adoption

in future |

We have decided not to ‘

|
|
. - We have decided not ! OFund-type defined-benefit
fadopf SRI after . 21 4.5% 9 4.0% 11 5.0% to adopt SRI after 5.0% | corporate pension plan
considering its adoption A |
conslderl.ng its 4.0% | B Employee's pension fund

We have not currently adoption |

P 3 i | T

adopted SRTand will not| — pgq | g9 90, 146 65.2% 124 56.9% ‘ ‘

consider its adoption in ‘We have not

future currently adopted 28.0% :

No answer 9 1.9% 7 3.1% 2 0.9% SRI but are 22.5% |

Total 465 100.0% 224 100.0% 218 100.0% considering its = !

adoption [ |

0% 20% 40% 60% 80%

(2) Reasons for the adoption of SRI and plan type

The breakdown by plan type of the reasons for the adoption of SRI is shown in Table and Graph 74.
Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the
ratios of the answers of “We, as a pension plan, have supported the idea of SRI,” “We have received

proposals from investment institutions.” and “We can expect SRI to serve as a diversified investment
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approach.” are high.
As for the answer of “We have deemed the adoption of SRI to be part of our extensive CSR efforts,”
the ratio is relatively low among employee’s pension funds, and, by contrast, the ratio is relatively

high among fund-type defined-benefit corporate pension plans.

[Table and Graph 74] Reasons for the adoption of SRI and plan type

Fund-type
Q13 Reasons for the adoption Population| Ratio Employee S Ratio defined-benefit Ratio
of SRI pension fund corporate

pension plan

We, as a pension plan, have

0, 0, 0,

supported the idea of SRI 24 27.0% 8 28.6% 16 26.2%

e have recelved proposals |99 | 22.5% 6 21.4% 14 23.0%
rom 1Investment institutions
We can expect SRI to serve as

a diversified investment 15 16.9% 6 21.4% 9 14.8%

approach
We can expect SRI to improve 12 13.5% 4 14.3% 8 13.1%

investment performance

We have deemed the adoption
of SRI to be part of our 8 9.0% 1 3.6% 7 11.5%

extensive CSR efforts

Our mother company gave us
some instruction or proposal 4 4.5% 1 3.6% 3 4.9%
concerning the adoption of SRI

We have adopted SRI with the
aim of enriching our

3 3.4% 1 3.6% 2 3.3%
knowledge of a new
investment approach
We have recelvgd prpposals 1 1.1% 0 0.0% 1 1.6%
from consulting firms
Others 2 2.2% 1 3.6% 1 1.6%
Total (Multiple answers 89 100.0% 28 100.0% 61 100.0%

allowed)

(3) Prerequisites for the adoption of SRI and plan type

The breakdown by plan type of the prerequisites for the respondents answering “We have not
currently adopted SRI but are considering its adoption.” to adopt SRI is as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the
ratios of the answers of “Sufficient information about SRI is needed.” and “The reasonability of SRI

as an investment approach must be proven.” are high.
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[Table and Graph 75] Prerequisites for the adoption of SRI and plan type

allowed)

Fund-type
Q17. Prerequisites for the . . Employee's . defined-benefit .
adoption of SRI Population| - Ratio pension fund Ratio corporate Ratio
pension plan
Sufficient 1n.f0rmatlon about 74 24.7% 30 94.4% 44 95.9%
SRI is needed = =
The reasonability of SRI as an
investment approach must be 54 18.0% 21 17.1% 31 18.2%
proven
A track record long enough to
verify investment performance 36 12.0% 12 9.8% 23 13.5%
is needed
It is necessary to make it clear
that the adoption of SRI does 33 11.0% 16 13.0% 15 8.8%
not contradict fiduciary duties
The ad‘)ptg’e‘;f:;dfe“ social | o7 9.0% 12 9.8% 14 8.2%
It is necessary to establish a
legal infrastructure, including 22 7.3% 8 6.5% 14 8.2%
disclosure of investment policy
More and more pension plans 20 6.7% 7 5 7% 13 7.6%
adopt SRI
Consulting firms posul.vely 15 5.0% 6 4.9% 3 4.7%
recommend the adoption
No bias exists in selecting o o o
{ssues 8 2.7% 4 3.3% 4 2.4%
It is necessary to establish a
re.see.u‘ch system, in which 6 2.0% 3 9.4% 3 1.8%
specialized analysts etc. can be
involved
Others 1 0.3% 1 0.8% 0 0.0%
No answer 4 1.3% 3 2.4% 1 0.6%
Total (Multiple answers 300 | 100.0% 123 100.0% 170 100.0%

(4) Reasons to decide not to adopt SRI and plan type

The breakdown by plan type of the reasons why the respondents answering “We have decided not to

adopt SRI after considering its adoption.” have decided not to adopt SRI is as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the

ratios of the answers of “We cannot expect SRI to improve investment performance.” and “A track

record long enough to verify investment performance has not existed.” are high.

On the other hand, while the ratio of the respondents answering “The information about SRI is
insufficient.” is the highest among employee’s pension funds, the ratio of those answering “We have

found problems in the investment process.” is the highest among fund-type defined-benefit corporate

pension plans.

In addition, among employee’s pension funds, the ratio of the respondents answering “The people

concerned have not accepted the idea of SRI.” is not zero.
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[Table and Graph 76] Reasons to decide not to adopt SRI and plan type

Fund-type
Q18. Reasons to decide not to Population| Ratio Employee S Ratio defined-benefit Ratio
adopt SRI pension fund corporate
pension plan
The infor.matio'n.about SRI is 6 19.4% 4 28.6% 1 6.7%
insufficient —
We cannot expect SRI to
improve investment 5 16.1% 3 21.4% 2 13.3%
performance

A track record long enough to
verify investment performance 4 12.9% 2 14.3% 2 13.3%
has not existed

We have found problems in the

. 4 12.9% 0 0.0% 4 26.7%
Investment process
The adoption of SRI can be
deemed to contradict fiduciary 2 6.5% 1 7.1% 1 6.7%
duties
The people concerned have not o o o
accepted the idea of SRI 2 6.5% 2 14.5% 0 0.0%
We know few pension plans 1 3.99% 0 0.0% 0 0.0%
that have already adopted SRI e e o0
Consulting firms have not
clearly recommended the 1 3.2% 0 0.0% 1 6.7%
adoption
We studied SRI bltlt could not 1 3.9% 0 0.0% 1 6.7%
understand it well
Others 4 12.9% 2 14.3% 2 13.3%
No answer 1 3.2% 0 0.0% 1 6.7%
Total (Multiple answers 31 | 100.0% 14 100.0% 15 100.0%

allowed)

(5) Reasons not to consider the adoption of SRI and plan type

The breakdown by plan type of the reasons why the respondents answered “We have not currently
adopted SRI and will not consider its adoption in future.” is shown in Table and Graph 77. Among
both employee’s pension funds and fund-type defined-benefit corporate pension plans, the ratios of
the answers of “The information about SRI is insufficient,” “SRI has not been established as an
investment style.” and “There are no incentives to adopt SRI.” are high.

As for the answer of “We cannot expect SRI to improve investment performance,” the ratio is
relatively high among employee’s pension funds, and, by contrast, the ratio is relatively low among

fund-type defined-benefit corporate pension plans.
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[Table and Graph 77] Reasons not to consider the adoption of SRI and plan type

allowed)

Fund-type
Q20. Reasons not to consider . . Employee's . defined-benefit .
the adoption of SRI Population| - Ratio pension fund Ratio corporate Ratio
pension plan
The information about SRUs | 140 | 31.1% 72 31.9% 58 29.6%
SRI has r%ot been established 68 15.1% 38 16.8% 2 13.3%
as an investment style = -
There o Jaervesto 66 | 14.7% 33 14.6% 27 13.8%
We cannot expect SRI to
improve investment 46 10.2% 31 13.7% 13 6.6%
performance
Consulting firms have not
aggressively recommended the 28 6.2% 11 4.9% 16 8.2%
adoption
We ha.ve found problems in the 21 4.7% 9 4.0% 11 5.6%
Investment process
The adoption of SRI can be
deemed to contradict fiduciary 12 2.7% 4 1.8% 8 4.1%
duties
We cannot sug[r;(l)rt the idea of 5 1.1% 9 0.9% 9 1.0%
Others 49 10.9% 17 7.5% 31 15.8%
No answer 15 3.3% 9 4.0% 4 2.0%
Total (Multiple answers 450 | 100.0% 226 100.0% 196 100.0%

(6) Prerequisites to consider the adoption of SRI and plan type
The breakdown by plan type of the prerequisites for the respondents answering “We have not

currently adopted SRI and will not consider its adoption in future.” to consider the adoption of SRI is

as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the
ratios of the answers of “Sufficient information about SRI is accessible,” “A track record long

enough to be verified is needed.” and “The advantages over other active funds must be clearly

proven.” are high.
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[Table and Graph 78] Prerequisites to consider the adoption of SRI and plan type

Fund-type
Q21. Prerequisites to consider . . Employee's . defined-benefit .
the adoption of SRI Population| - Ratio pension fund Ratio corporate Ratio
pension plan
Sufficient information about 0 o o
SRI is accessible 122 22.3% 63 23.0% 51 21.3%
A track record long enough to 0 o o
be verified is needed 112 20.4% 58 21.2% 48 20.1%
The advantages over other
active funds must be clearly 99 18.1% 50 18.2% 45 18.8%
proven
The adoption of SRI can meet 0 0 0
the increased social demand 61 11.1% 26 9.5% 29 12.1%
It is necessary to establish a
legal infrastructure, including 44 8.0% 23 8.4% 18 7.5%
disclosure of investment policy
It is necessary to make it clear
that the adoption of SRI does 37 6.8% 14 5.1% 21 8.8%
not contradict fiduciary duties
We have no idea 30 5.5% 17 6.2% 11 4.6%
Others 15 2.7% 6 2.2% 7 2.9%
No answer 28 5.1% 17 6.2% 9 3.8%
Total (Ma‘l‘llfvljiz)answe“ 548 | 100.0% 274 100.0% 239 100.0%

3. Proposals from outsiders

(1) Proposals from outsiders and plan type

The breakdown by plan type of proposals for SRI from outsiders is as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the

ratios of the respondents answering “We have never received proposals.” are the highest.

Among fund-type defined-benefit corporate pension plans, the ratio of the respondents answering

“We have received proposals from investment institutions.” is relatively high.

[Table and Graph 79] Proposals from outsiders and plan type

Q24 Proposals from outsiders

67.9%

DOFund-type defined-benefit corporate pension plan

B Employee's pension fund

, Fund-type defined-
Q24 Propl.)sals from Population Ratio Em}.)loyc.c S Ratio benefit corporate Ratio
outsiders pension fund .
pension plan
We have received W? have never
proposals from 173 | 37.1% 71 3L.7% 95 43.49 | received proposals
investment institutions
We have received
proposals from 1 0.2% 0 0.0% 1 0.5% | We have received | ¢ 50,
consulting firms proposals from
We have never received consulting firms ~ [ 0-0%
) 5 ) 0
proposals 286 61.4% 152 67.9% 119 54.3%
No answer 6 1.3% 1 0.4% 4 1.8% -
Totel (Tt We have received
'otal (Multiple answers
alloned 466 | 100.0% 224 100.0% 219 100.0% |  proposals from
we investment
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(2) Contents of outsiders’ proposals and plan type

The breakdown by plan type of the contents of outsiders’ proposals is as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the
ratios of the answers of “As a kind of diversified investment,” “As a new investment approach of
active management.” and “As a measure to improve investment performance (excess return).” are
high.

As for the answer of “As part of extensive CSR efforts,” the ratio is relatively low among
employee’s pension funds, and, by contrast, the ratio is relatively high among fund-type

defined-benefit corporate pension plans.

[Table and Graph 80] Contents of outsiders’ proposals and plan type

Q25 Contents of Employec's Fund-type defined- Q25 Contents of outsiders’ proposals
outsiders’ proposals Population | - Ratio pension fund Ratio be;::;girﬁf:ite Ratio 9% OFund-type deﬁ?ed-benefit
A5 a kind of dversifiod As an investment with a small downside risk . 70 corporate Ipensmfx plan
ot 83 28.8% 35 31.0% 46 28.0% | B Employee’s pension fund
As a new investment 25.6%
approach of active 70 24.3% 29 25.7% 37 22.6% As part of extensive CSR efforts .
management
As a measure to improve . X
investment performance 59 20.5% 26 23.0% 30 18.3% As a measure to improve investment |
(excess return) = performance (excess return) 23.0%
As part of extensive CSR _ o Y ~ o
efforts 58 20.1% 14 12.4% 42 25.6% As a new investment approach of active 22.6%
As an investment with a management 25.7%
small downside risk 16 5.6% 8 7.1% 8 4.9%
Oth o 0 o 28,09
— 2 0.7% ! 0.9% L 0.6% As a kind of diversified investment 28.0%
Total (Multiple answers o ) o
allowed) 288 100.0% 113 100.0% 164 100.0% . . . . . 0%

0% 5% 10% 15% 20% 25% 30% 35¢

(3) Satisfaction with outsiders’ proposals and plan type
The breakdown by plan type of the satisfaction with outsiders’ proposals is as follows:
Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the
ratios of the respondents answering “We understand but are not satisfied.” are the highest.
Among employee’s pension funds, the ratio of the respondents answering “We cannot understand
well.” is relatively high.

[Table and Graph 81] Satisfaction with outsiders’ proposals and plan type

F - ined- Q26 Satisfaction with outsiders’ proposals
Q26 Satisfaction with Employee's Fund-type defined

N N Population | Ratio i Ratio benefit corporate Ratio T T T T
outsiders’ proposals pension fund ension plan | | | |
pensonp We cannot 5.3% | |

We are completely 52 30.1% 19 26.8% 33 34.7% understand well 21.1% ! !
satisfied | |

|

We understand but are I | |

80 46.2% 25 35.2% 51 63.7%
clarity and we are not 18 10.4% 11 15.5% 5 5.3% satisfied

atisfied . | | |

|
|
|
|
not satisfied === The proposals lack 5 3%‘] : OFund-type deﬁped'lieneﬁt
y i - corporate pension plan
The proposals lack clarity and we are not 15.5% I | B Employee's pension fund
|
|
I

We cannot understand L L L—53.7%

well 21 12.1% 15 21.1% 5 5.3% We understand but
No answer 2 1.2% 1 1.4% 1 1.1% are not satisfied 352%’ ‘

Total 173 100.0% 71 100.0% 95 100.0% L | | |

|

|

We are completely 34.7‘14. :
satisfied 26,8% ‘

|

0% 10% 20% 30% 40% 50% 60%
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(4) Contents of and satisfaction with outsiders’ proposals

The breakdown by plan type of the cross tabulation of the contents of and satisfaction with outsiders

proposals is shown in Table and Graph 82. As for the contents falling under the categories of “As an

investment with a small downside risk.” and “As part of extensive CSR efforts,” the ratios of the

respondents answering “We are completely satisfied.” are the highest among both employee’s

pension funds and fund-type defined-benefit corporate pension plans.
On the other hand, as for the contents falling under the categories of “As a kind of diversified

investment.” and “As a new investment approach of active management,” the ratios of the

respondents answering “We understand but are not satisfied.” are the highest among both employee’s

pension funds and fund-type defined-benefit corporate pension plans.

[Table and Graph 82] Cross tabulation of the contents of and
satisfaction with outsiders’ proposals and plan type

Empl s pension As a kind of As i:llejssre to As an investment As part of As a new investment
PpIOyee’s pensio Population diversified | mprove with a small extensive CSR approach of active Others
fund R investment . .
investment downside risk efforts management
performance
Population 113 35 26 8 14 29 1
We are completely | 37 go; 28.6% 42.3% 50.0% 35.7% 20.7% 0.0%
satisfied
We understand but | g5 1o, 34.3% 34.6% 37.5% 14.3% 48.3% 0.0%
are not satisfied
The proposals lack
clarity and we are not 12.4% 17.1% 11.5% 0.0% 14.3% 10.3% 0.0%
satisfied
We cannot 18.6% 17.1% 11.5% 12.5% 28.6% 20.7% 100.0%
understand well
No answer 1.8% 2.9% 0.0% 0.0% 7.1% 0.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Fund-type defined- As a kind of As aA measure to As an investment As part of As a new investment
benefit corporate Population diversified inn?s)::n\;ent with a small extensive CSR approach of active Others
pension plan investment v downside risk efforts management
performance
Population 164 46 30 8 42 37 1
We are completely 38.4% 30.4% 33.3% 75.0% 45.2% 35.1% 100.0%
satisfied
We understand but | = 55 74, 63.0% 60.0% 25.0% 45.2% 54.1% 0.0%
are not satisfied
The proposals lack
clarity and we are not 4.3% 2.2% 0.0% 0.0% 7.1% 8.1% 0.0%
satisfied
We cannot 3.0% 4.3% 3.3% 0.0% 2.4% 2.7% 0.0%
understand well
No answer 0.6% 0.0% 3.3% 0.0% 0.0% 0.0% 0.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

(5) Interest in SRI and plan type
The breakdown by plan type of the interest in SRI of the respondents who have never received

outsiders’ proposals is as follows:
While the ratio of the respondents answering “It is acceptable only to receive proposals.” is the

highest among employee’s pension funds, the ratio of those answering “Although we are interested
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in SRI, our current circumstances do not allow us to receive proposals.” is the highest among

fund-type defined-benefit corporate pension plans.

[Table and Graph 83] Interest in SRI of the respondents
who have never received outsiders’ proposals and plan type

Employee's Fund-type defined-
Q27 Interest in SRI Population | Ratio . Ratio benefit corporate Ratio
pension fund .
pension plan
We are interested in SRT
and want to receive 3 1.0% 1 0.7% 2 1.7%
proposals
Tuis acceptable only to | g7 {5 4o 56 36.8% 30 25.2%
receive proposals
Although we are
interested in SRI, our
current circumstances do| 88 30.8% 37 24.3% 45 37.8%
not allow us to receive
proposals
Wearenoginteresteding 45 | 16.1% 28 18.4% 13 10.9%
We are not sure 57 19.9% 27 17.8% 27 22.7%
No answer 5 1.7% 3 2.0% 2 1.7%
Total 286 100.0% 152 100.0% 119 100.0%

4. Future issues

Q27 Interest in SRI

We are not sure
117.8%
|
|

We are not interested in SRI
118.4%

37.8

Although we are interested in SRI, our
current circumstances do not allow us to
receive proposals

It is acceptable only to receive proposals

OFund-type defined-benefit
1.7 _ corporate pension plan

o HEmployee's pension fund
7

36.8”
We are interested in SRI and want to
receive proposals

10% 20% 30%

(1) The mid to long-term influence of SRI and plan type

The breakdown by plan type of the mid to long-term influence of SRI is as follows:

As for the answer of “The influence will not change as it is,” the ratio is relatively low among

employee’s pension funds, and, by contrast, the ratio is relatively high among fund-type

defined-benefit corporate pension plans.

In addition, among employee’s pension funds, the ratio of the respondents answering “Like those in

other countries, the influence will increase.” is relatively high.

[Table and Graph 84] The mid to long-term influence of SRI and plan type

. . . Fund-type defined-
Q29 The mid to 101‘1g Population Ratio Em?loyee 5 Ratio benefit corporate Ratio
term influence of SRI pension fund .
pension plan
Like those in other
countries, the influence 217 46.7% 111 49.6% 100 45.9%
will increase
The influence will not
change as it is 59 12.7% 18 8.0% 40 18.3%
The influence will
decrease from the 5 1.1% 1 0.4% 3 1.4%
current level
SRI is a short-term fad o o o
and will lose its influence] 16 3.4% 7 3.1% 9 41%
We cannot predict the . e
future development 155 33.3% 7 34.4% 63 28.9%
No answer 13 2.8% 10 4.5% 3 1.4%
Total 465 100.0% 224 100.0% 218 100.0%

(2) Institutional issues and plan type

Q29 The mid to long-term influence of SRI

We cannot predict the future development

SRI is a short-term fad and will lose its
influence

OFund-type defined-benefit
corporate pension plan
B Employee's pension fund

The influence will decrease from the
current level

The influence will not change as it is

Like those in other countries, the influence
will increase

0% 10% 20% 30% 40% 50% 60%

The breakdown by plan type of the institutional issues is as follows:

Among both employee’s pension funds and fund-type defined-benefit corporate pension plans, the
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ratios of the answers of “The establishment of an appropriate investment process is needed,” “It is

necessary to legally require the disclosure of CSR information on financial statement reports etc.”

and “It is necessary to make it clear that the adoption of SRI does not contradict fiduciary duties.”

are high.

[Table and Graph85] Institutional issues and plan type

Employee's

Fund-type defined-

Q32 Institutional issues

There are no specific problems in the
current condition

The merits in taxation are needed

It is necessary to establish the legal
infrastructure, including disclosure of
investment policy

Q32 Institutional issues | Population | Ratio . Ratio benefit corporate Ratio
pension fund )
pension plan
The establishment of the
appropriate investment 110 25.8% 51 24.3% 52 26.8%
process is needed
It is necessary to legally
require the disclosure of
CSR information on 64 15.0% 30 14.3% 32 16.5%
financial statement
reports etc
It is necessary to make it
clear that the adoption of]
SRI does not contradict 61 14.3% 28 13.3% 30 15.5%
fiduciary duties
Iti
It is necessary to o
establish the legal
infrastructure, including 55 12.9% 27 12.9% 217 13.9%
disclosure of investment
Th its in t: ti
o e m 48 11.3% 23 11.0% 20 10.3%
There are no specific o N o
problems in the current 32 7.5% 16 7.6% 15 7.7%
Others 17 4.0% 8 3.8% 8 4.1%
No answer 39 9.2% 27 12.9% 10 5.2%
Total (No multiple
426 100.0% 210 100.0% 194 100.0%

answers allowed)
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Q1-1 Which of the following is the type of your pension plan?

tment assets?

tic stocks?

Number of .
Category respondents Ratio
1 Employee's pension fund 224 48.2%
A Independent-type 22 4.7%
B Joint-type 31 6.7%
C General-type 169 36.3%
No answer 2 0.4%
9 Fund-type defin(?d-benefit corporate 218 46.9%
pension plan i
Contract-type deﬁped benefit corporate 14 3.0%
pension plan
4 Tax-qualified pension plan 2 0.4%
5 Public pension plan etc 7 1.5%
Total 465 100.0%
Q2 Which one of the following is your investment asset size?
Number of .
Category respondents Ratio
1 Less than 500 million yen 2 0.4%
2 500 million yen to less than 1 billion yen 3 0.6%
3 1 billion yen to less than 5 billion yen 63 13.5%
4 5 billion yen to less than 10 billion yen 81 17.4%
5 10 billion yen to less than 50 billion yen 212 45.6%
6 50 billion yen to less than 100 billion yen 49 10.5%
7 100 billion yen or more 55 11.8%
Total 465 100.0%
Q3 Which one of the following is the ratio of domestic stocks to your inves
Cat Number of Rati
ategory respondents alo
1 Less than 5% 9 1.9%
2 5% to less than 10% 2 0.4%
3 10% to less than 20% 38 8.2%
4 20% to less than 30% 131 28.2%
5 30% to less than 40% 215 46.2%
6 40% to less than 50% 63 13.56%
7 50% or More 5 1.1%
No answer 2 0.4%
Total 465 100.0%
Q4 Which one of the following is the ratio of active management to domes
Cat Number of Rati
ategory respondents atio
1 Less than 5% 27 5.8%
2 5% to less than 10% 16 3.4%
3 10% to less than 20% 25 5.4%
4 20% to less than 30% 42 9.0%
5 30% to less than 40% 43 9.2%
6 40% to less than 50% 55 11.8%
7 50% or More 235 50.5%
No answer 22 4.7%
Total 465 100.0%

Q1-2 Which one of the following is your mother company's business category?

Category Number of Ratio
responses
1 Fishery, Agriculture & Forestry 2 0.4%
2 Mining 1 0.2%
3 Construction 41 8.4%
4 Foods 26 5.3%
5 Textiles & Apparels 6 1.2%
6 Pulp & Paper 2 0.4%
7 Chemicals 14 2.9%
8 Pharmaceutical 11 2.2%
9 il & Coal Products 6 1.2%
10 Rubber Products 5 1.0%
11 Glass & Ceramics Products 1 0.2%
12 Iron & Steel 4 0.8%
13 Nonferrous Metals 3 0.6%
14 Metal Products 15 3.1%
15 Machinery 31 6.3%
16 Electric Appliances 42 8.6%
17 Transportation equipment 19 3.9%
18 Precision Instruments 6 1.2%
19 Other Products 18 3.7%
20 Electric power & Gas 4 0.8%
21 Land Transportation 12 2.4%
22 Marine Transportation 1 0.2%
23 Air Transportation 2 0.4%
o4 Warehousing & Harbor Transportation 9 1.8%
Services

25 Information & Communication 17 3.5%
26 Wholesale trade 35 7.1%
27 Retail trade 33 6.7%
28 Banks 30 6.1%
29 Securities 0 0.0%
30 Insurance 4 0.8%
31 Other Financial Business 4 0.8%
32 Real Estate 2 0.4%
33 Service 62 12.7%
34 Others 17 3.5%

No answer 5 1.0%

Total(Multiple answers allowed) 490 100.0%
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Q6 Has your mother company promulgated its CSR policy and made CSR efforts?

Q5 Do you know CSR(Corporate Social Responsibility)?
Category Number of Ratio Category Number of Ratio
responses responses
Our mother company has promulgated its CSR policy
1 Y k 2 2.4% 1 . 151 2.5%
©8, We Know . 90 6 ° and has actively made CSR efforts . 5 32.5%
9 Although we have hear(.i of it, we do not 139 98.4% 9 Our m.other company has promulgated its CSR pf)llcy, 19 41%
know the details well but its actual CSR efforts are under consideration
3 No, we do not know 40 8.6% 3 Our mother company is cons@erlng the preparatlon and a8 8.9%
promulgation of its CSR policy
No answer 3 0.6% 4 Our mother company ha.s neither p?omulgated nor 59 12.7%
considered its CSR policy
Total 465 100.0% 5 We are not sure 178 38.3%
No answer 20 4.3%
Total 465 100.0%
This is the question to the respondents answering"Yes,we know "to Q7
Q7 Do you know SRI(Socially Responsible Investment)based on CSR? Q8 Please choose one or more from the following options as your awareness channels of SRI
N f . N f .
Category r;sr;l:ﬁ;eos Ratio Category r;r;lfsze(; Ratio
1 Yes, we know 254 54.6% 1 We have learned SRI from seminars ete 161 31.8%
2 Although we have heard of it, we do not 136 29.2% 2 We have learned SRI from books,newsletters,etc 124 24.5%
know the details well
3 No, we do not know 69 14.8% 3 We have learned SRI from newspapers 85 16.8%
No answer 6 1.3% 4 We have received proposals from investment institutions 118 23.3%
Total 465 100.0% 5 We have received proposals from consulting firms 1 0.2%
6 We have learned SRI from our mother company 13 2.6%
7 Others 3 0.6%
No answer 1 0.2%
Total(Multiple answers allowed) 506 100.0%
Q9 Do you know PRI(Principles for Responsible Investment)advocated by UNEP FI? This is the question to the respondents answering"Yes,we know "to Q9
Category Number of Ratio Q10 Please choose one or more from the following options as your awareness channels of PRI
responses
N f .
1 Yes, we know 72 15.5% Category r;sr:)l(}))s;e(; Ratio
2 Although we have hear(.i of it, we do not 149 32.0% 1 We have learned SRI from seminars etc 50 50.0%
know the details well
3 No, we do not know 239 51.4% 2 We have learned SRI from books,newsletters,etc 23 23.0%
No answer 5 1.1% 3 We have learned SRI from newspapers 12 12.0%
Total 465 100.0% 4 We have received proposals from investment institutions 11 11.0%
5 We have received proposals from consulting firms 3 3.0%
This is the question to the respondents answering"Yes,we know "to Q9 6 We have learned SRI from our mother company 0 0.0%
Q11 Do you support the idea of PRI? 7 Others 1 1.0%
Category Ij:;g:ﬁ;‘e(;f Ratio Total(Multiple answers allowed) 100 100.0%
1 We support PRI .and are now considering 0 0.0%
becoming a signatory
9 We support PBI butldo not consider 56 77 8%
becoming a signatory
3 We cannot support PRI 0 0.0%
4 We are not sure 14 19.4%
No answer 2 2.8%
Total 72 100.0% “A-2-




Q12 Have you currently adopted SRI in your asset investment?
Please : Number of respondents

This is the question to the respondents answering "We have already adopted SRI"to Q12

Q13 Please choose applicable reasons for the adoption of SF Number of responses

Number of

Category Number of Ratio
responses
1 We have already adopted SRI 32 6.9%
9 We have not cgrrgntl}f adopteq SRI but are 114 94.5%
considering its adoption
3 We have de({ldeq no‘F to adopi} SRI after 21 4.5%
considering its adoption
4 We had once adopted SRI b1.1t have not currently 0 0.0%
adopted it
5 We have not gurre?ntly adopte(% SRI and will not 289 62.9%
consider its adoption in future
No answer 9 1.9%
Total 465 100.0%

This is the question to the respondents answering "We have already adopted SRI"to Q12
Q14-1 When did you adopt SRI in your asset investment?

Category Number of Ratio
responses
1 In and before 2003 0 0.0%
2 2004 1 3.1%
3 2005 3 9.4%
4 2006 18 56.3%
5 From 2007 onward 9 28.1%
No answer 1 3.1%
Total 32 100.0%

This is the question to the respondents answering "We have already adopted SRI"to Q12
Q15 Are you satisfied with the investment process of SRI?

(screening method, selection of issues,etc)

Category Ratio
responses
1 We, as a pension plan, }Slgxlfe supported the idea of o4 97 0%
9 Our mother company gave us some instruction or 4 4.5%
proposal concerning the adoption of SRI o
3 We have deemed the adoption of SRI to be part our 3 9.0%
extensive CSR efforts o
4 We can exp'ect SRI to serve as a diversified 15 16.9%
investment approach
5 We can expect SRI to improve investment results 12 13.5%
We have adopted SRI with the aim of enriching
6 . 3 3.4%
our knowledge of a new investment approach
7 We have recelve'd pr'opo'sal from investment 20 99.5%
institutions
8 We have received proposal from consulting firms 1 1.1%
others 2 2.2%
Total(Multiple answers allowed) 89 100.0%
This 1s the question to the respondents answering "We have already adopted SRI"to Q12
Q14-2 How much is the present ratio of the adopted SRI to your domestic stocks?
Category Number of Ratio
responses
A Less than 1% 2 6.3%
B 1% to less than 3% 11 34.4%
C 3% to less than 5% 5 15.6%
D 5% to less than 10% 6 18.8%
E 10% or more 5 15.6%
No answer 3 9.4%
Total 32 100.0%

This is the question to the respondents answering "We have already adopted SRI"to Q12

Q16 Are you satisfied with your existing investment performance(=excess return)?

Category Number of Ratio
responses
1 We are satisfied 11 34.4%
2 We are moderately satisfied 12 37.5%
3 We are moderately dissatisfied 1 3.1%
4 We are dissatisfied 0 0.0%
5 We have not yet seen the results 7 21.9%
No answer 1 3.1%
Total 32 100.0%

Category Number of Ratio
responses
1 We are satisfied 14 43.8%
2 We are moderately satisfied 7 21.9%
3 We cannot say which 5 15.6%
4 We are moderately dissatisfied 1 3.1%
5 We are dissatisfied 0 0.0%
6 We have not yet seen the results 4 12.5%
No answer 1 3.1%
Total 32 100.0%
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Q17 This is the question to the respondents answering "We have not currently adopted SRI Q18 This is the question to the respondents answering "We have decided not to adopt SRI after

but are considering its adoption "to Q12.Please choose one or more from the following options considering its adoption"to Q12.Please choose one or more from the following options as the reason
as the prerequisites for the adoption of SRI. why you have decided not adopt SRI.
Number of . Number of .
Category umber o Ratio Category umber o Ratio
responses responses
e adoption can meet social demands .0% e know few pension plans that have already adopte 2%
1 The adopti t social d d 27 9.0% 1 We k fi i 1 that h. Iready adopted SRI 1 3.2%
2 More and more pension plan adopt SRI 20 6.7% 2 The information about SRI is insufficient 6 19.4%
3 Sufficient information about SRI is needed 74 24.7% 3 Consulting firms have not clearly recommended the adoption 1 3.2%
4 Consulting firms positively recommend the adoption 15 5.0% 4 The adoption of SRI can be deemed to contradict fiduciary duties 2 6.5%
Iti to establish h syst in which . .
5 18 necessary Lo establsh a research syster, 1n whic 6 2.0% 5 We cannot expect SRI to improve investment performance 5 16.1%
specialized analysts etc.can be involved
It is necessary to make it clear that the adoption of SRI does not A track record long enough to verify investment performance has
6 contract fiduciary duties 33 11.0% 6 not existed 4 12.9%
Iti to establish a legal infrastruct includi . .
7 18 necessary to establish a lega’ Infrastructure, mciuding 22 7.3% 7 We have found problems in the investment process 4 12.9%
disclosure of investment policy
A track d 1 h t ify i t t perfe i .
8 rack record fong enoug I?e\;zlzdy HVESLMENt periormance 18 36 12.0% 8 The people concerned have not accepted the idea of SRI 2 6.5%
Th bility of SRI i t t h t b .
9 © reasonabiiity o aspj‘z‘::ges aent approact must be 54 18.0% 9 We studies SRI but could not understand well 1 3.2%
10 No bias exists in selecting issues 8 2.7% 10 Others 4 12.9%
11 Number of respondents 1 0.3% No answer 1 3.2%
No answer 4 1.3% Total(Multiple answers allowed) 31 100.0%
Total(Multiple answers allowed) 300 100.0%
Q19 This is the question to the respondents answering "We had once adopted SRI but have not
currently adopted it" to Q12.Please choose one or more from the following options as the reasons
why you have dropped SRI.
—There are no such respondents
Q20 This is the question to the respondents answering "We have not currently adopted SRI
and will not consider its adoption in future" to Q12.Please choose one or more from Q21 This is the question to the respondents answering "We have not currently adopted SRI
the following options as the reasons why you have not currently adopted SRI and and will not consider its adoption in future" to Q12.Please choose one or more from the following
will not consider its adoption in future. options as the prerequisites to consider the adoption of SRI.
Number of . Number of .
Category r;lsrrr)lm?;eos Ratio Category r;lsrrr)lm?;eos Ratio
1 We cannot expect SRI to improve investment performance 46 10.2% 1 The advantages over other active funds must be clearly proven 99 18.1%
2 We have found problems in the investment process 21 4.7% 2 A track record long enough to be verified is needed 112 20.4%
. . Tt i to establish a legal infrastruct includi
3 SRI has not been established as an investment style 68 15.1% 3 18 necessary diZ:lisir;so ¢ ?n:eg;r::nrtaioll‘?ccv ure, inctuding 44 8.0%
Iting fi h t ivel ded th .. . . . .
4 Consulting firms have n(; dzlg)fferSlve ¥ recommende ¢ 28 6.2% 4 Sufficient information about SRI is accessible 122 22.3%
. g . Tt 1 t ke it clear that the adopti f SRI deed not
5 | The adoption of SRI can be deemed to contradict fiduciary duties 12 2.7% 5 18 necessary to mi)ni;agi:?;i d”iimve ;u t?le)slon © eedno 37 6.8%
6 The information about SRI is insufficient 140 31.1% 6 The adoption of SRI can meet the increased social demand 61 11.1%
7 There are no incentives to adopt SRI 66 14.7% 7 We have no idea 30 5.5%
8 We cannot support the idea of SRI 5 1.1% 8 Others 15 2.7%
9 Others 49 10.9% No answer 28 5.1%
No answer 15 3.3% Total(Multiple answers allowed) 548 100.0%
Number of respondents 450 100.0%
Q23 This is the question to the respondents answering "We cannot expect SRI
Q22 This is the question to the respondents answering "A track record to improve investment performance"to Q18 or Q20.Please choose one or more
long enough to verify investment performance is needed" to Q17 or answering from the following options as the reasons why vou cannot expect SRI.
o . Number of .
"A track record long enough to verify investment performance has not existed" Category r;mor?:e(; Ratio
to Q18.Please choose one or more from the following options as the sufficient 1 Some bias is likely to emerge in selecting issue 15 16.3%
length of such track record. 5 Compared with other investment approaches, we cannot find any 30 39.6%
clear advantage on SRI
Number of . i RI is still fi h t b
Category umber o Ratio 3 Since SRI is still new, many und.ma'nagers ave not become 6 6.5%
responses familiar with it
i RI is still 1 h. b famili
1 3to 5 years 25 62.5% Since SRI is still new, rnanyvz;ir:;:il1 }irsts ave not become famihiar 5 5.4%
2 5 to 10 years 13 32.5% 5 |1t has not been proven that SRI can offer performance advantage 31 33.7%
3 More than 10 years 1 2.5% 6 Others 0 0.0%
No answer 1 2.5% No answer 5 5.4%
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Q24 Have you ever received outsiders' proposals for the adoption of SRI?

Category Number of Ratio
responses
1 We have received proposals from investment institutions 173 37.1%
2 We have received proposals from consulting firms 1 0.2%
3 We have never received proposals 286 61.4%
No answer 6 1.3%
Total(Multiple answers allowed) 466 100.0%
This is the question to the respondents answering "We have received proposals This is the question to the respondents answering "We have received proposals
from investment institutions"or"We have received proposals from from investment institutions"or"We have received proposals
consulting firms" to Q24. from consulting firms" to Q24.
Q25 What kind of proposals have you received? Q26 Are you satisfied with such proposals?
Number of . Number of .
Category umbero Ratio Category umber o Ratio
responses responses
1 As a kind of diversified investment 83 28.8% 1 We are completely satisfied 52 30.1%
2 As a measure to improve ;:‘:/uersi;nent performance (excess 59 20.5% 2 We understand but are not satisfied 80 46.2%
3 As an investment with a small downside risk 16 5.6% 3 The proposals lazgtizfiir;fiy and we are not 18 10.4%
4 As part of extensive CSR efforts 58 20.1% 4 We cannot understand well 21 12.1%
5 As a new investment approach of active management 70 24.3% No answer 2 1.2%
Others 2 0.7% Total(Multiple answers allowed) 173 100.0%
Total(Multiple answers allowed) 288 100.0%

This is the question to the respondents answering "We have never received proposals"

This is the question to the respondents answering "We are not interested in SRI"to Q27.

to Q24. Q28 Please choose one or more from the following options as the reason why you are
Q27 Are you interested in SRI? not interested in SRI?
Category Number of Ratio Category Number of Ratio
responses responses
1 Number of respondents 3 1.0% 1 We do not know SRI well 31 62.0%
2 It is acceptable only to receive proposals 87 30.4% 2 We cannot support the idea of SRI 4 8.0%
3 AAlthough we are interested in SRI, our current 38 30.8% 3 There are still many issues for the adoption of 7 14.0%
circumstances do not allow us to receive proposals SRI
4 We are not interested in SRI 46 16.1% 4 Others 7 14.0%
5 We are not sure 57 19.9% No answer 1 2.0%
No answer 5 1.7% Total(Multiple answers allowed) 50 100.0%
Total 286 100.0%




Q29 What do you think of the mid to long-term(5 to 10 years) influence of SRI?
Please Number of respondents

Number of

Category Ratio
responses
1 Like those in other countries, the influence will increase 217 46.7%
2 The influence will not change as it is 59 12.7%
3 The influence will decrease from the current level 5 1.1%
4 SRI is a short-term fad and will lose its influence 16 3.4%
5 We cannot predict the future development 155 33.3%
No answer 13 2.8%
Total 465 100.0%
Q31 ESG is the idea that, upon making investment decisions, a corporation's
governance and its environmental and social efforts should but equally considered
Q30 Do you consider the corporate governance of your investment targets as necessary non-financial information. What do you think of such idea?
in your investment activities? Please choose an answer close to your opinion from the following options
Number of respondents Number of Ratio Category Number of Ratio
responses responses
1 We have already adopted corporate governance in our 12 9.6% The components of ESG are mutually different and 100 91.5%
voting-right exercise policy o cannot be equally considered 00
9 We are now considering the adoption of corporate 13 9.8% The components of ESG are mutually different but it is 119 24.1%
governance in our voting-right exercise policy o adequate to equally consider them in future o
3 We have invested in governance funds 9 1.9% We do not f(?el any sense of incongruity in equally 213 45.8%
considering the components of ESG
4 We have not especially considered 407 87.5% No answer 40 8.6%
No answer 24 5.2% Total 465 100.0%
Total 465 100.0%

Q32 For the future dissemination of SRI,what kind of institutional issue should be addressed?
Please choose any of the following options that apply.

Number of .
Number of respondents umbero Ratio
responses
It is necessary to establish a legal infrastructure,
1 . . . ) . 55 12.9%
including disclosure of investment policy
It is necessary to make it clear that the adoption of SRI
2 . . 61 14.3%
does not contradict fiduciary duties
3 Merits in taxation are needed 48 11.3%
It is necessary to legally require the disclosure of CSR
4 . . . . 64 15.0%
information on financial statement reports etc
The establishment of an appropriate investment process is 110 95.8%
needed
6 There are no specific problems in the current condition 32 7.5%
7 Others 17 4.0%
No answer 39 9.2%
Total 426 100.0%

Note: As for the institutional issues, multiple answers shall be invalid and excluded from the
number of responses.
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