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Total Assets 2017
(USD billion) Assets/GDP ratio (%)’

Australia 1,924 138.4%
Brazil 269 12.9%
Canada 1,769 107.8%
Chile 205 77.8%
China2 177 1.5%
Finland 233 92.8%
France 167 6.5%
Germany? 472 12.9%
Hong Kong 164 49.1%
India 120 4.9%
Ireland 157 48.2%
Italy 184 9.6%
Japan4 3,054 62.5%
Malaysia 227 73.4%
Mexico 177 15.5%
Netherlands 1,598 193.8%
South Africa 258 751%
South Korea 725 47.4%
Spain 44 3.3%
Switzerland5 906 133.1%
UK 3,111 121.3%
uss 25,411 131.2%

Source: Willis Towers Watson and secondary sources
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Grade Index Value Countries Description
A first class and robust retirement income system that delivers
A >80 Nil good benefits, is sustainable and has a high level of
integrity .
Denmark
B 75—
Netherlands
+ 30 .
Australia
Norway
Finland .
A system that has a sound structure, with many good features, but
Sweden . . . .
. has some areas for improvement that differentiates it from an A-grade
65— Singapore svstem
B o Switzerland v ’
New Zealand
Chile
Canada
Ireland
Germa
c 0 many
N 65 Colombia
UK
France A system that has some good features, but also has major risks
USA and/or shortcomings that should be addressed. Without these
50— Malaysia improvements, its efficacy and / or long-term sustainability can be
C Poland questioned.
60 .
Brazil
Austria
Italy
Indonesia
South Africa
Korea (South
? ) A system that has some desirable features, but also has major
35— China .. .
D 50 Mexi weaknesses and / or omissions that need to be addressed. Without
exico
Indi these improvements, its efficacy and sustainability are in doubt.
ndia
Japan
Argentina
B <35 Nil A poor system that may be in the- early stages of
development or non-existent.

Hl D 24k (BYH) R— 2 —

RS I FFUTEEELEDEERS (20174Q)"
BRET T A SH (€E D) ez (%)
AEpRE 186,977 9.31
PR 805,057 40.10
75 824,816 41.09
AN FT 4T 116,352 5.80
~Ny P77y R 45,371 2.26
IET 4T A 5,613 0.28
Z DAl 23,269 1.16

At 2,007,455 100.00

L o Z 2 YT (DNB) R — 48—

145




4 L85 Vol 37 No. 2

4 FSTFLESORERHRY (B BHF1—n)

1150000 - - 1150000
1100000 - 1100000
1050000 - 1050000
1000000 - 1000000
950000 950000
900000 - 800000
850000 - 850000
800000 - 800000
750000 - 750000
700000 - 700000
650000 - - 650000
G00000 - - B00000

2009 2010 201 2012

2013 2014 2015 2016

L http://sdw.ech.europa.eu/quickview . do;jsessionid =56 ESDIEBBC07404F1C4768CE06288FF4?
SERIES_KEY=240.ICPF.A.NL.N.V.LE.F6.S1252.A1.S.2.N.E. Z&start=01-01-2008&end
=28-02-2018&submitOptions. x = 0&submitOptions.y =0&trans= N

5! Newly introduced General Pension Fund (APF)
could resolve Dutch pension challenges for US companies

APF 15 a newly incroduced

pension pooling vehicle thar
enables o separaee Anancial
acdminiseration of muleiple pension
plans (30-called ‘ring fencing’). One ype of APFwill
have a0 T

fand's adminiseracion and ime stme nes.

Most APF rings will be conseruceed as so-called 9

Collective Defined Coneribution (CDC) plans.

Conseructing a CDC
ringwithin an APF that meers

the of a multl-employer plan is far from seraight
forward and requires il and pens| chaical
conswrection. Moreover, changing a Duech pension sieadon
1, unions and/or
pension fund boards. PwC is very well posirioned o support
youwith this.

If you want to talk o us about these
topice, please contact:

particip aring with
ocheremployers could be construceed wichin an

n such a way dhat the plan will qualify as & muld-
mployerp derlJS GA AP, Th resuk
mDC A "

pwc

CDC plans have a fixed comeriburion znd all =
acmuarial and sks fall on the

of 4

AFF

P&L charge, no the
balane sheex and less disclosure mquimnements.

Mischa Boret
«31 {0y B8 702 T45T

Likan van
+31 ) 88 792 6317

HHL T http://www. pwc.nl/nl/assets/documents/150707-apf-flyer. pdf

LR %) R 9 v 7% (AFS) 12k 5
APKMEREE ([>T 72— a>) #hH b,
19924F D1100FE 42> 5 20174512 13268354 £ Tk
DL 12 SRR I 5 & 5 E 8 L -
T F 72 DBHIEE A e U 72 e OB A2 ¢
APFTH %,

APFI(ZAPI (general pension fund) M #%HkEEES T,
k3 5 PPL & MR Ay I MEERG ARG 2 35 & §
LHEBITH 5. FEIEHF I, ARSI
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D, ZEEEMNZETORERFASEA LA 51T
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scheme, API) o 1>THh 5,

3 - pEEE - PPIO=H34 (403 & PPIMIZ
AT EEHZEN) PRk Ens (O00) &,
PPLIZH 50 5 Wy ) 27 (BB, kEE, £
%8 RAMETLIZENTE WD, REIOT
PREE AL (BcHE) & ORBRZER 2 4508, BIR L 729¢
SEH O EPEIZPPID S IRBEEAICRRE IS,
®TPPLUIZ 2 F T4 7> a4 LRI ERE & 24
WeDtrae w5, BREHHSCSHMGHE OGS D3R
ZOTE=FZIZT7 +FV—2F 5,

X7 : PPUZ& T % 22FIBIR
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agreement
oaam'niseratb
agreement
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agreement
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(4) DC

T 72 TLRKBODCE BAT 5 ESGILSEH
freictz TExTB Y, HTYH Nedlloyd Pensioen-
fonds (% FwaA FERES, 197H4EHT) L9
I2CDC2> &5 DCA I L 2 5t T & T b,
KA > FiZ [Collective annuity (FA&E4) (3)
A 75BN R H ) B A T L) ma Y 2
—> %L 757 ] LI ERTHY, ORVERK
REL25TIA47 A7)0 77> Faitfhd
% HHDC 7" 7 > @DCHz4% & LU DO CDCHillEE~
e TE BB FHETH 5,

8. SROEAFMELT—~

(1) A5 FFEBEEDEDOHNFRETIN
ETDHINT Y AT NAZ A DD NP> 28 2

7 (executive governance, internal supervision,

accounting, right of say) #fA L, Fx v 7 &~X

7 v A& o THEGZMEPENREEEEZ AT 5,

- Paritarian board: representatives of employers,
employees and pensioners, with the addition of
two external experts as an option. This model
has a separate supervisory body or audit
committee

- Paritarian mixed board: with an executive of
employer and employee representatives plus
the option of two independent trustees. Non-
executive board members are external experts
and act as internal supervisors

- Independent mixed board: external experts as
executive and non-executive trustees, also in a

one-tier version

- Reverse mixed board: with an executive of ex-
ternal independent experts and representatives
of the social partners acting as non-executives.
The chair is independent
1T 3 20144 12 3 A & 11 7zreverse mixed pen-

sion fund board (omgekeerd gemengd bestuur-
T &2 ZBGDEB R, AR
& — AL E e B 56 5 Z & TR
R I B9 5 L WIS N T 5,

https://www .ipe.com/reports/special-reports/

smodel)

pension-fund-governance/pension-fund-gover

nance-netherlands-new-models/10019690 . article

(2) F£EEZEIX BTt

* T v S RAEIF201TRFHEE D S lG 3 A
F DEEFIREAT ) 2 LIS Tz, FRHCAE)
ERTTAN—= 1274 T4, 7Ju—XFxz>y PR
7 7 > FEEMEL AR A L TR IS IcAT ) 2 &
&N, FEIEEDSTI-S T2 a2 FHIEHR K
HEPBGREE NG Z & L b, ZOE) S ITRON T4
PRIZIEAS B RN & 512 2 PBRROKE 709 fa
DO—E]RTHLH 5,
https://www.ipe.com/pensions/pensions-in/
netherlands/dutch-pensions-aiming-for-full-
transparency-on-costs/10020475 . article
https://www.ipe.com/reports/special-reports/
fees—and-costs/special-report-fees-and-costs-
light-in-the-fog/10016967 . article

(3 CDC
Y2 P 5 72CDCOMERIZDA L 7 - 729%, WS

=6
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Scheme 2

Pension increases at five Dutch schemes

Scheme 1 Scheme 3 Scheme & Scheme 5
Asset value (€bn) 0 189 70 % I
No. of members (m) 29 26 06 08 13
Total increases granted 08% 1.7% 0.0% 32% 0.0%
Total cuts made 5% 0.0% 56% 00% -53%
Netincrease 03% 1.7% 54% 32% 43%
Price Inflation 157% 157% 15.7% 15.7% 157%
Change in purchasing power ~ -12.3% 121% -184% -108% -19.0%
Source: Cardano




EDLEHHIZEC WL ) TH B,

* 7 v TEGHIEDEEERDL EE i b
K6 D5 FHHETIE, [ 7 VERISHT)L 72866
IKUEGFA R ZTARENC AL ) 2 &5 CET, FEMNY
FANEEL & 70 > T B, A H IR T b % HoKHE
XA TE DL EEZ TWizhs, 3IETITH HKEE
DHIETITFHr rbizZ & T, &EIZDBTHIER
& FDCHE %479 CDCH A > 7 LVl i T,
SHUE TR E CHEHDZAbIZ DWW TWiT v kv
HamBERI S5 TBY), T 77 ZoRNDt
KTnb L) Thb,
https://www.ipe.com/pensions/country-re
ports/uk/collective-dc-lets—not-go-dutch/
10023436 . article

FEDEEHEE (F 7> 57)

4) BtoBAHBtoC~

I 7 > e T (DNB) 1237 DG E X
HRHIRGIL 72 & L, L WAERHIEE R A & L
TDBEDCOMAAbEIC L D72 2 2B L
TWwa7hs, FERMRAN (social partners) DOFfiF %
351213 FE > Twuie\n,

IHRD G IR DICRDR KL, EHFR— b
7 )AL OLPFRTChWieod, Fig oo st
ZBHWEICIEZ LN TWVERIZH b, F 7> T HKE
405bn?D ERE 2 Y 5 RNHFEEIETABP TS, ik
GBI IR T 5 72 > 72 5 D IEEIMAZDE
Pia 2 b AR O 2 b RD50%0E < 12 baE T
LFBH B v, DNBIZ, [Supervision Out-
look report for 2018 T, FH2#aHE % FHFEK

X8 : ABPIMAENDEELEETRIL

£30,000
€144500

I Employer contribution

&7 years
Source: ABP

I Employer contribution

How ABP members visualise their benefits

Your personal pension pot Your personal pension pot

Now [age &7) Expected (age &7 and 3 months)

B 48P et £44,000 B #8rsEum €211,000

I Your contribution £70500 I Your contribution £154,500 £4£1500

€66,000
€441,500

£0
67 3 years

9 EE~DE  EHEENREOBER ET & B ADBRIFHREE

(75 ]

Asset MixIZ1:@Y GERERIEALY)
HARMERABEREL ALY
Solvency requirement
IFRS/US GAAP #E&?

me

YRAOBEET I~ (SHERERER)

y
[ PPI(smart DC) |/

|APF(DB) f—*”

HHORLLIESRSOEEFMEL-EE
(with ring-fenced assets) —T:EBT 5L 0

L 4

PPR(personal pension with
. risk sharing)

[~

AR DT IR A

Personalizing investment risk
BAtE (HFED) HY

BH LR F TRATFA
FHOUKBMEENRLSRF YR Y
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10 : A5 FhEFLDILUF

DB (Bt 5150
DB (T a5 )

DB (§i# {42 ToE—iaz

[ #5u#CDC=DBGEMBMEEGL) |

IMSTTR R

| DC(ASHAHE)=DA |

HRAIZURY

RN A N—JLFD 55F B T2 DI ITOKBED [A] I3 4F
St LIZ gL T b, [+ 72 FFEeHlE,
BAEDSERIZIME 7 + — A AL T2 b Db b,
KT MR IR % 2 T 72l A TR 2 % — 2diidf |
Tw<{ Z &2 %, Unit-linked model & F-3:X X
ZOMMATIE, RS & IERIMAE &L DFL 2
2= =2 a YRR TH B, ZiFdwhole-
sale (B to B)%* % B to C (business to consumer)
NDOKEEHRTH 5, |

20184F 7 &5, ABPCIZ&HEMAR2P H H &
DEPEREIKHE &, RHRMZE L IEEER A S UB L
REEOIIETE L LIk o7 (K8EH),
https://www.ipe.com/pensions/country-re
ports/netherlands/dutch-pensions-it-is-a-bottle
neck/10023429. article

GE>

https://www.ipe.com/countries/netherlands/dnb-

—

number-of-pension-funds-to-drop-to-just-over-200/
Www .ipe.com/countries/netherlands/dnb-number-of-
pension-funds-to-drop-to-just-over-200,/10020378 . ful
larticle
https://www.statista.com/statistics/607698/assets-
under-management-by-pension-funds-in-the-nether
lands/

3 https://www.statista.com/statistics/529063/the-neth

erlands-gdp/

X}

150

-

o

o

=

3

©

1

—-
=

https://www.expatica.com/nl/about/Dutch-social-
security-system-explained_100578 . html
https://www.dnb.nl/en/news/news-and-archive/
dnbulletin-2016/dnb341368 . jsp
https://home.kpmg.com/nl/en/home/insights/2017/04/
the-revised-ufr-methodology-weakens-the-solvency-
2-ratios-in-the-insurance-market. html
https://www.willistowerswatson.com/-/media/
WTW/Images/Press/2018/01/Global-Pension-Asset-
Study-2018-Japan. pdf

A—=Z L TNT, 7TT7YN, AFL, TN, hE, 74
TR, 7T A, AV, B, A, TAVT
>k, 4207, BHE, 2v—2 7T, AXva, £77,
7707, wE, AL 2, 24 %, el KED22
[,

TN Fy, A=AV TZ)T, A—AN)T, TT7IN,

HFL, F), hE, avreT, FTre—7, 74>
TR, 7T, FAY, AVF, A FRST, T
ANTY R, A2 )T, BA, @EE, wv—27, XX
va, ¥*7v¥, =a—Y—7vF, /72—, K—
TZYE, AR MT TN, AT =Ty, A

A 2, B, KE D30 EH,
https://www.mercer.com.au/content/dam/mercer/
attachments/asia-pacific/australia/mmgpi-2017/au-
2017-mmgpi-report. pdf?utm_medium=referral&utm_
source=web&utm_campaign =mmgpi
https://statistiek.dnb.nl/en/downloads/index . aspx#/
details/pension-assets-by-currency-breakdown/
dataset/f2031581-8b7d-48b3-9eea-el69f13b4373/
resource/50ad2fle-0eae-4e0b-a8ec-21086ea940f9
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