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https://www.statista.com/statistics/607698/assets-
under-management-by-pension-funds-in-the-
netherlands/
https://www.orbitax.com/news/archive.php/
Netherlands-Social-Security-Ra-34545

3 https://www.dnb.nl/en/news/news-and-archive/

statistisch—nieuws—-2020/dnb388397 jsp
https://www.ipe.com/discount-rate-change-to-increase—
chances-of-pension-cuts—-at-dutch-schemes/10031664.
article

° https://www.ipe.com/discount-rate-change-to-increase-
chances-of-pension-cuts-at-dutch-schemes/10031664.
article

https://www.pensioenfederatie.nl/en/home
https://www.thinkingaheadinstitute.org/en/Library/
Public/Research-and-Ideas/2020/01/Global-Pension-
Asset-Study-2020
https://info.mercer.com/rs/521-DEV-513/images/
MMGPI%202019%20F ull%20Report.pdf
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http://www.pwc.nl/nl/assets/documents/150707-apf-
flyer.pdf
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https://www.pensionsage.com/pa/Almost-half-of-Brits-

against-using-Dutch-style-CDC-schemes.php
https://www.dnb.nl/en/statistics/eline-dnb/premium-
pension-institutions/index.jsp

De Brauw Blackstone Westbroek [Investment
Management Group Newsletter - The Premium Pension
Institution ]
https://www.pensioenfederatie.nl/website/pension-fund-
governance
https://www.ipe.com/pension-funds-the-bigger-cost—
picture/10016972.article

" https://www.ipe.com/pensions/pensions-in/netherlands/

dutch-pensions-aiming-for-full-transparency-on-
costs/10020475.article
https://www.ipe.com/netherlands—joint-efforts-yield-

results—on—cost-disclosure-/10016970.article
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https://www.abp.nl/english/financial-situation/financial—-

dashboard.aspx
2
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https://www.dnb.nl/en/news/news-and-archive/

persberichten-2020/index.jsp
2

https://www.ipe.com/news/dutch-cabinet-agrees-with-
unions-on-dc-pensions-switch/10046205.article?utm_
campaign=53825_19.6.20%20ipe%20top%2010&utm_
medium=email&utm_source=IPE&dm_
i=6KVE,15]5,C7]66,44XX,1

B AT Y FEESREOGER ST -5 GEER)
https://statistiek.dnb.nl/en/downloads/index.aspx#/
details/pension-assets—by-currency-breakdown/dataset/
f2031581-8b7d-48b3-9eea-el69f13b4373/
resource/50ad2fle-0Oeae-4e0b-a8ec-21086ea940f9
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